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1. Licence and/or Ph.d.
License in Political Sciences, major in WOP Psychology.

2. Position in the University
Full Professor (tenure) of WOP Psychology at the Faculty of Psychology
(University of Bologna, Italy).

3. Teaching experience (in pre-post graduate, doctoral studies)
Has been teaching courses and seminars in WOP Psychology regularly since 1978,
at the following universities: Trento (Sociology); Bologna (Political Sciences;
Educational Sciences; Administrative Sciences; Psychology).
Is currently the Dean of the 1% level Psychology degree programme at the university
of Bologna.

4. Research
a) Research teams: WOP Research Unit at the Faculty of Psychology; WOSY -
Work Socialization of Youth International research team (formerly).
b) Granted research: has been member and coordinator in more than 20 research
programmes granted by both local (universities) and national (Italian Ministry of
the University and Scientific Research) funding agencies for scientific research.
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5. Professional activity
Has been participating in (since 1980) and responsible for (since 1990) various
advisory committees, in the fields of training, organizational change, and
organizational well-being at local and national governmental Agencies. Has been
responsible for programmes of action research, aimed to organizational change, in
private companies. Has been in charge as President of the Italian Society for WOP
Psychology (SIPLO) for two terms (1999-2001; 2002-2004).

6. Staff mobility
Has been visiting professor invited at the following universities: Porto (P);
Toulouse-Le Mirail (F); Cadiz (E); Bogota, U. del Rosario (CO).
Has carried out research visits at the following universities: Toulouse-Le Mirail (F);
Cadiz (E); Louvain-la-Neuve (B).



