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1. Licence and Ph.D.

Ph.D. in Psychology at University of Bologna (Dissertation title: Become a
professional: facilitating factors and obstacles for the development of professional
competences, 2002)

Degree in Psychology at the University of Bologna, 1996.

2. Position at University
Researcher, in Work and Organizational Psychology, at the Faculty of Psychology
(University of Bologna)

3. Teaching experiences in Work and Organizational Psychology

Has been teaching, at the Faculty of Psychology of the University of Bologna, in
courses of first Degree level:

in 2001- 02, Measurement of organizational climate,

in 2002 — 03, Personal and professional competencies and potential assessment
in 2003- 2005, Fundamentals of statistics and data analysis,

From 2003- 04, Work and Organizational Psychology, at the Faculty of Educational
Sciences in courses of second degree level.

4. Research:

a) Interests:
Assessment and development of professional competences; Quality of working life,
organizational antecedents of mobbing and burnout; VVocational and career counselling.

Personally received grants: a research grant for young researcher from University of
Bologna referred to “Professional groups and work contexts: influences on the
development of professional competences, 2001-2002.
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5. Professional Activity:

From 1997 has worked as a consultant for Ce.Trans (Centro per le Transizioni al Lavoro
e nel Lavoro — Cesena) on the following activities: development of assessment
instruments for counselling; planning of training courses and services for counselling;
planning and conducting psychosocial research on topics related to vocational training,
school drop-out, coping strategies and professional competencies.

6. Staff Mobility
During the PhD period, in 2002 has carried out a research and study period at the

University of Twente (NL), for a collaboration with Beatrice van der Heijden, on the
measurement of professional competences.






	 

