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1. License in Psychology (Univ. of Valencia, 1990).

2. PhD in Psychology cum laude (Univ. of Valencia, 1995). Exceptional award of the
University of Valencia (1995).

3. Position in the University: Associate Professor of Work and Organizational
Psychology in Dpt. of Social Psychology. University of Valencia.

4. Teaching experience in Work and Organizational Psychology:

- Number of 5-year periods of teaching that have been positively evaluated by the
University Commission according to the Spanish law: 2.

- Pre-graduate teaching: Work Psychology (since 1995/96 to 1999/20),
Organizational Psychology (1998/99, since 2000/01 to 2004/05), Work Group
Psychology (1994/1995), Practicum in Social and Organizational Psychology
(since 1997/1998 to 2004/05).

- Post-graduate teaching: Master in Work Risk Prevention (University of Valencia
and International University “Ménendez y Pelayo”-UIMP, Spain, 1997/98 and
1998/99), Diploma in “Management of Entrepreneurial Associations” (1999/2000
and 2000/01, University of Valencia, Spain) Master in Human Resources
Management (since 1992/93 to 1997/1998).

- Post-graduate doctoral studies: Work groups mediated by communication and
information technologies and leadership (since 2002/03 to 2004/05) in the
Interuniversity Programme in Work and Organizational Psychology (quality
awarded from Spanish Ministry of Education and Science). Work and
Organizational Participation (doctoral programme in People Development and
Social Participation, University of Valencia, Spain, since 2002-2003 to 2004-
2005)

5. Research:

- Member of the Research Unit on Work and Organizational Psychology of the
University of Valencia.
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- Participation in recent granted research projects:

-“El proceso de socializacion laboral de los jovenes en el periodo de transicion
de la escuela al trabajo. La incidencia de las Nuevas Tecnologias”, (Granted
by CAICYT PB870609), 1990-1992.

- “Implicaciones de la tecnologia telematica sobre el trabajo en grupo”. Granted
by the Comision Interministerial de Ciencia y Tecnologia. Research directors:
José M. Peiro Silla (1992-1994).

- “Trabajo cooperativo en grupos mediados por nuevas tecnologias. Un estudio
longitudinal”. Granted by the Generalitat VValenciana. Research directors: Ana
Zornoza Abad and Fernando Prieto Alonso (1996-1997).

- “Metodologia de trabajo bajo presion temporal y eficacia grupal en equipos
distribuidos. Una perspectiva longitudinal”. Granted by the Ministerio de
Ciencia y Tecnologia. Research director: Ana Zornoza Abad (2002-2004).

6. Professional activity:



- Collaborator in Personnel Selection of non staff workers of the University of
Valencia in 1991

- Evaluation of formation in CC.0O0. and Federacion de Empresarios del Metal
de Alicante (Spain), 1999.

7. Staff mobility:
- University of Sheffield (United Kingdom). 1993.
- Universidad Nacional de Educacién a Distancia (Madrid). 1995 and 1996.
- Universidad de Alicante. 1995 and 1997



