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Education

University of Zagreb: B.A. in 1962, M.A. in 1970, and Ph.D. in 1973 (all degrees in

psychology).
University of Illinois, USA: postdoctoral study in 1975-76 as a Fulbright grantee.

Employment History

1962-1963 Industrial psychologist, Shipyard in Rijeka
1963-1974 Teaching Assistant, Dpt.of Psychology. U.of Zagreb
1974-1981 Assistant Professor of Psychology

1981-1985 Associate Professor of Psychology

1985- Professor of Psychology

Academic Appointments

1976-1984 Chairman, Postgraduate Program in Psychology

1978-1980 Assistant Dean, Faculty of Arts and Sciences

1979-1981 Chairman, University of Zagreb Committee for Postgraduate Studies
1985-1987; 1994-1996 Head, Department of Psychology

1988-1990 Dean, Faculty of Arts and Sciences

1990- Head, Chair for Work Psychology and Ergonomics

Professional Affiliations

Yugoslav Psychological Association; 1971-1972 Vice-president

Croatian Psychological Association; 1974-1975 President

Croatian Ergonomic Society; 1989-1993 President

International Association of Applied Psychology; member

European Network of Work and Organizational Psychology (ENOP);
1991-1998 Member of the Coordinating Committee

European Association of Work and Organizational Psychology (EAWOP);
1995-2001 Member of the Executive Committee

Editorial Duties
1984-1989 Revija za psihologiju, Editor-in-Chief



1981- European Journal of Work and Organizational Psychology,
Member of the Editorial Board

1999- International Journal for Educational and Vocational Guidance
Member of the Editorial Board

Occasional reviewer for various journals

Awards and Honors

1984 Award of the Yugoslav Psychological Association
for Outstanding Contribution in Psychology

1988 Award "Ramiro Bujas" of the Croatian Psychological Association
for Outstanding Research

1999 Award of the Croatian Psychological Association
for Advancement of Psychology

Research and publications
Seven books and about 100 articles, most of them in refereed journals, with the content

ranging from human performance and ability assessment to the cross-national studies of
values and work motivation.



