SUMMARY:

RESOLUTION of 10 January 2023, of the Rector’s Office of the University of Valencia, announcing a competition to

access university teaching positions.

TEXT:

In accordance with the provisions of Article 62 of Organic Law 4/2007, of 12 April (Official State Gazette of 13 April),
which amends Organic Law 6/2001, of 21 December, on Universities (Official State Gazette of 24 December), Royal
Decree 1312/2007, of 5 October (Official State Gazette of 6 October) and Royal Decree 1313/2007, of 5 October (Official
State Gazette of 6 October), Royal Decree 1312/2007 of 5 October (Official State Gazette of 6 October) and Royal Decree
1313/2007 of 5 October (Official State Gazette of 8 October), which regulate national accreditation and the competitive
system to access university teaching bodies respectively, and in accordance with the provisions of Article 3 of the
Regulations for the Selection of Teaching and Research Staff at the University of Valencia, approved by the Governing
Council of the University of Valencia on 27 May 2003, amended by agreement of the Governing Council on 23 December
2008 and subsequent revisions; in accordance with article 2.1.f) of the regulations for the electronic administration of the
University of Valencia, approved by the Governing Council of the University of Valencia on 23 June 2020, which
establishes the obligation to communicate with the University of Valencia through electronic means for persons
interested in procedures that may lead to their incorporation as members of the university community, and in
accordance with the regulations for the holding of meetings and adoption of agreements remotely by collegiate bodies
of the University, approved by the Governing Council of the University of Valencia on 18 February 2019.

This Rector's Office, in the implementation of the public employment offer for the year 2021, relating to university
teaching staff and contract associate professor positions, published in the Official Gazette of the Autonomous Community of
Valencia of 26 May 2021, following authorisation from the competent regional ministry for universities, has resolved to call a
public competition (call 172/2023) to fill 1 associate professor position, listed in annex | of this resolution, provided for in the
statement of expenditure of the budget of the University of Valencia and included in its current list of positions, subject to the

following

Bases of the call

One. General rules

1.1. The competitions will be governed by the provisions of Organic Law 6/2001, of 21 December, on Universities
(Official State Gazette of 24 December; Royal Legislative Decree 5/2015, of 30 October, approving the revised text of the
Law on the Basic Statute for Public Employees (Official State Gazette of 31 October); Royal Decree 1312/2007, of 5 October
(Official State Gazette of 6 October) and Royal Decree 1313/2007, of 5 October (Official Gazette of 8 October), which
regulate national accreditation and the competitive system for access to university teaching bodies, respectively; Decree
128/2004, of 30 July 2004, of the Council of the Regional Government of Valencia, approving the Statutes of the University of
Valencia (Official Gazette of the Autonomous Community of Valencia of 3 August); the Regulations for the Selection of
Teaching and Research Staff of the University of Valencia , approved by the Governing Council of the University of Valencia
on 27 May 2003, and subsequent modifications; the regulations for the electronic administration of the University of Valencia,
approved by the Governing Council of the University of Valencia on 23 June 2020, in which article 2.1.f), which establishes

the obligation to communicate with the University through electronic means for persons interested in procedures that may lead
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to their incorporation as members of the university community; the regulations for the holding of meetings and adoption of
agreements remotely by collegiate bodies of the University, approved by the Governing Council of the University of Valencia
on 18 February 2019; as well as by the terms and conditions of this call for applications. In matters not covered by the above
provisions, the provisions of Law 39/2015, of 1 October, on the Common Administrative Procedure for Public
Administrations (Official State Gazette of 2 October 2015), in Law 40/2015, of 1 October, on the Legal Regime of the Public
Sector (Official State Gazette of 2 October 2015) and in the General Legislation on Civil Servants of the State.

Two. Requirements for candidates
2.1. General requirements

a) Be a national of Spain or of a member state of the European Union or of those states to which, by virtue of the
international treaties concluded by the European Union and ratified by Spain, the free movement of workers is applicable. The
spouse, descendants and descendants of the spouse of nationals of Spanish nationals and nationals other member states of the
European Union, provided that they are not separated by law, under 21 years of age or over 21 years of age and living at their
own expense, may also participate. This last benefit shall also apply to family members of nationals of other states when this is
provided for in international treaties concluded by the European Union and ratified by Spain. Likewise, applicants of non-EU
foreign nationality may also participate when the state of their nationality recognises that Spanish nationals are legally entitled
to hold positions similar to those of Spanish university teaching staff in university teaching.

b) Not have reached the compulsory retirement age established by the existing legislation on the closing date for the
submission of applications.

¢) Hold a doctoral degree.

d) Have not been dismissed, by means of disciplinary proceedings, from the service of any of the public
administrations or the constitutional or statutory bodies of the autonomous communities, nor have been disqualified from
holding public posts or positions or from access to the civil service body or scale. Applicants who are not Spanish nationals
must also prove that they have not been disqualified or are in an equivalent situation, nor have they been subject to a
disciplinary or equivalent sanction that prevents, in their state, access to public employment in the same terms.

e) Possess the functional capacity to carry out the tasks corresponding to a university teacher.

f) Have paid the examination fees established in this call or provide evidence of exemption from payment or a discount.

2.2. Specific requirements

a) Have obtained accreditation to access the body of associate professors in accordance with the provisions of Articles
12 and 13 of Royal Decree 1312/2007, of 5 October. If accreditation has been obtained after the modification introduced by
Royal Decree 415/2015, it is necessary to be accredited for the same branch of knowledge which corresponds to the area of
knowledge of the position, all in accordance with annex 1 of Royal Decree 1312/2007.

The accreditation regulated in Royal Decree 1312/2007, of 5 October, is considered to have been obtained by teaching
staff members qualified in accordance with the provisions of Royal Decree 774/2002, of 26 July, which regulates the national
qualification system for access to civil servant university teaching staff bodies and the system for the corresponding access
competitions. It will be understood that those qualified for the body of university school full professors are qualified to access
the body of associate professors, in accordance with the tenth additional provision of Organic Law 4/2007, of 12 April,
(Official State Gazette of 13 April, which amends Organic Law 6/2001, of December, on Universities).

b) Participation is also open to those who have the status of civil servant in the body of Full Professors or in a
university teaching body of equal or higher category, - in all these cases it will be necessary to have held the position for at
least two years in the home university -, (art. 9.4 of the R.D. 1313/2007 of 5 October 2007).

In no case will participation in the access competition be admitted when a position of the same category as the one



being announced, assigned to the same area of knowledge, department and centre of the University of Valencia, is held.

c) Likewise, teaching staff members from universities in member states of the European Union or from those states in
which, by virtue of international treaties concluded by the European Union and ratified by Spain, the free movement of
workers is applicable, in the terms by which it is defined in the treaty of the European Community, and who have reached a
position equivalent to that of full university professor or associate professor, in accordance with the certification issued by the
National Agency for Quality Assessment and Accreditation of Spain (ANECA), at the request of the interested party.

The requirements set out in these conditions must be met on the closing date for the submission of applications and

maintained until the position is taken up.

Three. Submission of applications

3.1. Submission period: 20 days from the day after the publication of this call in the Official State Gazette (BOE).

All submission periods indicated in this call are understood to be working days, excluding Saturdays, Sundays and
public holidays.

3.2. Applications must be submitted using the electronic form of the general application form that can be found in the
electronic processing environment of the University of Valencia at the following link: https://www.uv.es/eregistre.

All the procedures for submitting applications and providing documents will be carried out in this environment.

3.3. It is compulsory to use the specific application form for the category of the position included in Annex Il of this
call for applications, which can be found on the Human Resources Service for Teaching and Research Staff (PDI) website:

http://www.uv.es/pdi or directly through the following electronic link: https://go.uv.es/m6VS2jE.

The "Guide for applying to competitions for university teaching positions” (Guia para presentarse a las
convocatorias para la provision de plazas de profesorado universitario), containing the instructions for completing the
general application form as well as how to attach the documentation to be submitted by the applicant, can be found on the
PDI Human Resources Service website: http://www.uv.es/pdi or directly through the following link

https://go.uv.es/Hc2Leq7. The application form must be completed according to the instructions in this guide.

3.4. Together with the application form (Annex Il), the following documentation must be submitted in digital
format:

a) National identity document or passport. Applicants who are not Spanish nationals and are entitled to participate
must submit a photocopy of the document showing their nationality and, where appropriate, the documents showing their
family relationship and the circumstances of dependency referred to in base 2.1.a of this call for applications. Likewise,
when applicants participate in the selection tests as spouses, in addition to the aforementioned documents, they must submit
a sworn statement or promise that they are not separated from their respective spouses.

b) Documentation showing fulfilment of the requirements indicated in the second base for participation in the access
competitions, except in the case of doctoral degrees issued by the University of Valencia, in which case it will not be necessary
to provide them.

Evidence of nationality and other requirements indicated in the call for applications will be carried out by means of the
corresponding documents, certified by the competent authorities of the home country and translated into Spanish.

¢) Proof of having paid the fees (30 euros) into the account "Derechos de examen - Universidad de Valencia"
(University of Valencia exam fees) account number ES21-0049-6721-65-2010001382 of "Banco Santander".

Persons with a disability of 33% or more, members of large families of a special nature, members of single-parent
families of a special category and victims of violence against women shall be exempt from paying the fee.

The applicants mentioned in the previous paragraph must expressly state this in the corresponding section of the
application form and must submit the corresponding certificates showing their disability or status as a member of a large
family or single-parent family (by means of a certificate from the Regional Ministry of Social Welfare or the competent

body), and victims of acts of violence against women by means of any of the means of showing evidence provided for in


https://www.uv.es/eregistre
http://www.uv.es/pdi
https://go.uv.es/m6VS2jE
http://www.uv.es/pdi
https://go.uv.es/Hc2Leq7
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article 9.1 and 9.2 of Comprehensive Law 7/2012, of 23 of November of the Regional Government of Valencia, against

violence against women in the Community of Valencia.

Persons who are members of large families in the general category and members of single-parent families in the
general category shall be entitled to a 50 % reduction of the fee.

Failure to pay or payment of less than the amount indicated as fees within the application submission period will be
considered an irremediable breach of the rules and will result in non-admission to the competition. Exclusion on the
grounds of non-compliance with any of the requirements of the call for applications will not entail the right to a refund of
the fees.

3.5. Persons applying for more than one position must submit a separate application form for each of them,
accompanied by additional documentation.

In the case of a joint call for applications, all the positions to which the call for applications refers shall be specified
on a single application form, accompanied by a single set of complementary documentation and a single payment of fees.
The call for applications is considered to be a joint call when the number referring to the "number of positions" is greater
than 1 in Annex 1.

3.6. In the event that more than five vacancies are announced jointly, the legal quota must be reserved for persons
with disabilities, provided that they pass the selection processes and provide evidence of their disability, as well as their
compatibility to perform the tasks. If this quota is not covered, the number of remaining positions of a general nature shall
be increased.

Persons with disabilities must submit a certificate of the degree of disability issued by the competent body with their
application.

3.7. In the case of a technical incident referred to in article 32.4 of Law 39/2015, of 1 October, on the Common
Administrative Procedure for Public Administrations, which makes the ordinary functioning of the corresponding system or
application impossible, and until the incident is resolved, the University of Valencia may decide to extend the submission
periods that have not expired. Both the technical incident and the specific extension of the unexpired period must be
published on the notice board.

3.8. The identification and signature systems accepted for interested parties in accordance with the content of
articles 9 and 10 of Law 39/2015, of 1 October, are those included in the online office of the University of Valencia.

3.9. If any of the interested parties submits their application in person, the body calling for applications will require
them to amend it by submitting the electronic form of the general application form that can be found in the electronic
processing environment of the University of Valencia, in the terms of article 68 of Law 39/2015, of 1 October. Thus, the
application will only be accepted if it is submitted electronically through the channel that is indicated in the call for

applications and within the submission period therein.

Four. Admission of applicants

4.1. Within a maximum period of twenty working days from the end of the application submission period, the Vice-
Rector's Office responsible for teaching staff shall issue a resolution declaring the provisional list of admitted and excluded
candidates to have been approved.

This resolution, together with the complete lists of candidates admitted and excluded, indicating the reasons for

exclusion, will be published on the official notice board of the University of Valencia: https://webges.uv.es/uvTaeWeb/ and

for information purposes on the PDI Human Resources Service website: http://www.uv.es/pdi or directly at the following
link: https://go.uv.ess/m5HOMXp.

Interested parties may lodge a complaint against the aforementioned decision within ten days of the day following the

publication of the notice, or may rectify, if necessary, the defect that led to their exclusion within the same period.


https://webges.uv.es/uvTaeWeb/
http://www.uv.es/pdi
https://go.uv.es/m5H0Mxp
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4.2. Within a maximum period of fifteen working days from the end of the complaint period and once these have been
resolved, the Vice-Rector’s Office responsible for teaching staff will issue a decision approving the definitive list of admitted
and excluded candidates, which will be published in the manner established above. An appeal for reconsideration may be
lodged with the Rector within one month of the day following its publication on the official notice board of the University of

Valencia https://webges.uv.es/uvTaeWeb/.

4.3. In calls for applications in which a candidate who is or has been a contract associate professor, full professor,
university school full professor or associate professor in the same area of knowledge, the candidate will be exempt from
taking the second part of the first test. This provision shall not apply to those who have been employed as contract associate

professors on an interim basis.

Five. Selection Committees. Constitution ceremony

5.1. The composition of the selection committees is as set out in Annex | of this call for applications.

In order to guarantee transparency and objectivity in the appointment of the members of the committees that will
resolve the access competitions, the curricula vitae of the committee members can be requested through the electronic form of
the general application form, which can be found in the electronic processing environment of the University of Valencia at the

link: https://www.uv.es/eregistre.

5.2. With regard to the substitution of committee members in the event of abstention, recusal or resignation, the
provisions of article 5.2 of the Regulations for the Selection of Teaching and Research Staff of the University of Valencia shall
apply.

5.3. The selection committee may meet in person or through the electronic means provided by the University of
Valencia. The committees must be constituted within three months from the day following the publication of the
appointment of the members in this call for applications. After consulting the rest of the members, the chairperson shall
convene the regular members of the standing committee and, where appropriate, the substitutes to proceed the with the
committee constitution ceremony, indicating the place, date and time and, where appropriate, the electronic means used.

5.4. The constitution of each committee shall require the attendance of all its members. Regular members who do
not attend the constitution ceremony shall resign and be replaced by their substitutes. In the event that, in addition to the
regular members, any of the substitutes has a cause for abstention, recusal or resignation, the substitutes for the first, second
and third members may be substitute each other in turn.

5.5. Once the committee has been constituted, in the event of absence, the chairperson shall be replaced by the
member with the highest category and seniority, and the secretary shall be replaced by the university teacher with the
lowest category and seniority. The participation of at least three of the members shall be necessary for the committee to act
validly. Members of the committee who are absent for any action shall cease to be members of the committee.

5.6. At the constitution ceremony and prior to the presentation of the candidates, the committee will define and
make publicly available in the place indicated for the presentation ceremony, the specific assessment criteria for the access
competition, which in any case must respect the criteria set out in Annex IV of this call for applications. The selection tests
will have the same value. The committees may not establish criteria that give preference to the results obtained in any one
of them.

Six. Presentation ceremony

6.1. The chairperson of the committee will call the admitted candidates, by means of a publication on the official
notice board of the University of Valencia, at least fifteen days in advance, in order to hold the presentation ceremony,
indicating the chosen method for holding the competition (face-to-face or blended), as well as the date, time and place (and,
if applicable, the link to access the ceremony online). In any case, the presentation of the successful candidates must take
place within a maximum period of five days from the date of the act of constitution of the committee.


https://webges.uv.es/uvTaeWeb/
https://www.uv.es/eregistre
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The constitution of the committee and the presentation of the candidates may take place on the same date. At the
presentation ceremony, which will be public, the admitted candidates will provide the chairperson of the committee with
five copies of their academic, teaching, research and management records (Annex IIlI), as well as a copy of their
publications and documents accrediting their merits and five copies of their teaching project (teaching guide and
justification of the subject within the syllabus and the research project). a copy of their publications and documents
accrediting their merits, and five copies of their teaching project (teaching guide and justification and integration of the
subject within the syllabus) and their research project. If a blended mode is chosen, the documentation will be submitted
electronically and only one copy of each document will be provided.

6.2. At the presentation ceremony, the committee will indicate the date on which the first test referred to in base
seven of this call for applications will be held. If appropriate, the order in which the candidates will speak will be
determined by lot and made publicly available, and the place, date and starting time of the first test will be decided and
published. In any case, this test must begin no later than five days after the presentation.

6.3. The secretary of the committee shall ensure that the documents submitted by the candidates can be examined by

all candidates.

Seven. Holding of tests

7.1. The competitions will consist of two tests.

The first test consists of two parts:

a) Presentation and defence of teaching project, which must necessarily include at least the syllabus of a compulsory
or basic degree subject in the area of knowledge, structured in lessons. If the call specifies a teaching profile, the project
must comply with this profile. The candidate will have a maximum of one hour for the defence of the project and a further
hour for discussion with the committee.

b) Oral and public presentation of the organisation, methodology and content of a lesson from the programme(s)
submitted by the candidate, chosen by the candidate from among three selected by lot. A maximum of two hours to prepare
the lesson and a maximum of one hour to give the presentation shall be given. The committee shall then hold a discussion
with the candidate for a maximum of one hour.

Each of the members of the committee shall issue an individual report on the performance in the first test for each of
the candidates and shall then cast his/her vote.

This test shall be eliminatory for all candidates who do not obtain at least three votes in favour.

The second test will consist of an oral and public presentation by the candidate of his/her curriculum vitae, which
should cover teaching, research and management aspects, and his/her research project. If the call specifies a research
profile, the project must comply with this profile. Candidates will have a maximum of ninety minutes to give their
presentation. The subsequent discussion with the members of the committee shall not exceed two hours.

The tests will be held at the facilities of the University of Valencia.

7.2. Once the tests referred to in the previous sections have been completed, the committee will issue a reasoned
final report, in accordance with the assessment criteria previously agreed by the committee, on the merits and record of
each of the candidates participating and on performance in each of the tests. If a resolution is adopted unanimously by the
committee, the report shall be signed by the secretary with the approval of the chairperson. If this is not the case, an

individual report signed by each member of the committee shall be drawn up.

Eight. Appointment proposal
8.1. In the light of the report(s), the committee shall make a reasoned appointment proposal, which must be

approved by at least three votes in favour. The proposal shall include a list of all candidates in order of preference for
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appointment, without exceeding the number of positions announced. Members voting against the majority proposal shall
state the reasons for their vote.

The committee may conclude the competition by proposing that the position should not be filled.

8.2. The reasoned proposal of the committee will be made publicly available on the official notice board of the

University of Valencia: https://webges.uv.es/uvTaeWeb/ within a maximum period of five days from the date of the

completion of the tests.

8.3. Candidates may lodge a complaint against the proposal of the committee with the Rector in accordance with the
terms set out in base eleven of this call for applications.

8.4. The reasoned proposal of the committee will remain published on the official notice board of the University of

Valencia: https://webges.uv.es/uvTaeWeb/, until at least the end of the period for submitting complaints.

8.5. The chairperson of the committee, once the appointment proposal has been made and published, shall send it to
the Office of the Principal, together with a copy of all the minutes and reports. He/she will also send a certificate from the
secretary of the centre regarding the date of publication on the official notice board of the University of Valencia:

https://webges.uv.es/uvTaeWeb/. At the end of the period for viewing the proposal, the secretary of the faculty or school

shall send the certificate of the entire period for public viewing to the Rector’s Office.

Nine. Submission of documents

9.1. Within a maximum period of twenty days from the publication of the position appointment proposal, the proposed
candidate must submit the following documents to the Registry Office of this University or through any of the other
procedures indicated in article 16.4 of Law 39/2015, of 1 October, on the Common Administrative Procedure for Public
Administrations:

a) Photocopy of his/her national identity card or equivalent document for foreign nationals.

b) Official medical certificate stating that he/she does not suffer from any illness or physical or mental disorder that
would prevent him/her from carrying out the duties of a university teacher.

¢) Sworn declaration of not having been dismissed from any public administration, or from the constitutional or
statutory bodies of the Autonomous Communities, nor having been disqualified from holding public posts or positions or from
access to the civil service body or scale. Applicants who are not Spanish nationals must present a sworn declaration or promise
that they have not been disqualified or are in an equivalent situation, nor have they been subject to a disciplinary or equivalent
sanction that prevents, in their state, access to public employment in the same terms.

9.2. Those who hold the status of active career civil servants will be exempt from justifying such conditions and
requirements and must present a certificate from the administration to which they report, showing their civil servant status and
all the circumstances stated in their record of service, except in the case that the administration to which they report is the

University of Valencia.

Ten. Appointment

10.1. The Rector shall appoint the proposed candidate, after she/he has provided evidence that she/he meets the
general requirements to access the civil service established in the previous base. If the proposed candidate fails to submit
the required documentation in due time and form, the Rector shall declare the competition void.

10.2. Appointments will be published in the Official State Gazette and in the Official Gazette of the Autonomous
Community of Valencia.

10.3. The proposed candidate shall take up the position within a maximum period of twenty days from the day
following publication of the appointment in the Official State Gazette, at which time he/she shall acquire the status of civil

servant university teacher in the body in question.


https://webges.uv.es/uvTaeWeb/
https://webges.uv.es/uvTaeWeb/
https://webges.uv.es/uvTaeWeb/

Eleven. Appeals

11.1. Candidates may lodge a complaint with the Rector of the University of Valencia against the proposal of the
committee within a maximum period of ten days. If the complaint is upheld, appointments shall be suspended until the
decision is made.

11.2. The complaint will be assessed by the Complaints Committee, which will ratify or reject the contested
appointment proposal within three months.

11.3. The Complaints Committee is composed of seven full professors from different areas of knowledge, with the
recognised minimum periods of research activity, appointed by the procedure set out in article 12 of the Regulations for the
Selection of Teaching and Research Staff of the University of Valencia.

11.4. This committee shall assess the purely procedural aspects and shall verify that the Selection Committee
effectively respects equal of conditions for candidates and the principles of merit and ability.

11.5. The resolution of the Rector, following a binding proposal by the Complaints Committee, exhausts

administrative channels and appeals may be brought directly before the contentious-administrative jurisdiction.

Twelve. Information on the data collected

The Universitat de Valéncia Estudi General is the entity responsible for the data provided by the candidates in this
process. The information provided by applicants will be processed exclusively for the purposes of the call for applications,
as well as, where appropriate, the subsequent management of personnel in accordance with the provisions of Organic Law
6/2001, of 21 December, on universities. All or part of the data provided will be published on the official notice board of
the University of Valencia. The candidates’ data will be kept indefinitely for the fulfilment of the aforementioned purposes,
in accordance with the provisions of Law 3/2005, of 15 June, on the Archives of the Regional Government of Valencia.

Candidates have the right to request from the data controller access to their personal data, its rectification or erasure,
or the limitation of its processing, or oppose its processing, as well as the right to data portability, by means of a letter
accompanied by a copy of an identity document and, where appropriate, accrediting documentation for the request,
addressed to the Data Protection Delegate at the University of Valencia. The University of Valencia has created an email
address (lopd@uv.es) for any information, suggestions, requests for the exercise of rights and the amicable resolution of
disputes regarding the protection of personal data, without prejudice to the right to lodge a complaint with the competent
supervisory authority.

Our privacy policies can be found at http://links.uv.es/qBf2qd6.

Thirteen. Final rule

Against this resolution, which exhausts the administrative channels, an appeal for reconsideration may be lodged
with the Rector of the University of Valencia, within a period of one month, or directly with the Chamber for Contentious-
Administrative Proceedings of the High Court of Justice of the Community of Valencia, within a period of two months.
Both periods shall be counted from the day following the day of publication of this call for applications. If an appeal for
reconsideration is chosen, a contentious-administrative appeal may not be lodged until it has been expressly resolved or the
first has been rejected, in accordance with the provisions of articles 123 and 124 of Law 39/2015, of 1 October, on the

Common Administrative Procedure for the Public Administrations.

Valencia, 10 January 2023

The Rector,

Signed: Maria Vicenta Mestre Escriva


mailto:lopd@uv.es
http://links.uv.es/qBf2qd6
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Centre (departmental affiliation):
Centre (place of assignment)

Standing Committee:
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ANNEX |
1/2023 Position/s: 713
Associate Professor Commitment: Number of positions: 1
Full-time
Nursing
Nursing

Faculty of Nursing and Podiatry
Faculty of Nursing and Podiatry
Teaching profile: ""Fundamentals of Biology and Biochemistry". Research profile: **Lung
diseases™. To teach in Valencian.

Chairperson: Ferran Ballester Diez Full University of Valencia
professor

Secretary: Isabel Trapero Gimeno Associate  University of Valencia
professor

1st Member: Maria Jests Albar Marin Associate  University of Seville
professor

2nd Member: Gabriel Aguilera Manrique Associate  University of Almeria
professor

3rd Member: Rosa Maria Casado Mejia Associate  University of Seville
professor

Substitute Committee:

Chairperson: Concepcidén Ruiz Rodriguez Full University of Granada
professor
Secretary: Omar Cauli Associate  University of Valencia
professor
1st Member: Maria Jests Nufiez Iglesias Associate  University of Santiago de Compostela
professor.
2nd Member: Antonio Jesis Ramos Morcillo Associate  University of Murcia
professor
3rd Member: Martina Fernandez Gutiérrez Associate  University of Cadiz

professor



VNIVERSITAT I VALENCIA

Disability quota

11
ANNEX 11

(mark with an X if the position corresponds to the disability quota)

Call no.:

1. DETAILS OF THE POSITION ANNOUNCED FOR COMPETITION

POSITION CODE:

Position no.:

Teaching body:

ASSOCIATE PROFESSOR

Area of knowledge:

Date of the resolution of the
call for applications:

Date of call for

applications in the Official
State Gazette (BOE):

2. PERSONAL INFORMATION

First surname Second surname First name
Date of birth Place of birth/ Nationality ID/Passport
Address Municipality / Postcode

Telephone number

Mobile phone number

E-mail address

Documentation to be attached:

3. GENERAL

|:| ID |:| PASSPORT

DOCTORAL DEGREE
CERTIFICATE

CERTIFICATE OF DEGREE OF DISABILITY minimum
33%.

4. SPECIFIC REQUIREMENTS

|:| ACCREDITATION. Date of

resolution:

|:| QUALIFICATION. Date of

resolution:

|:| CIVIL SERVANT UNIVERSITY LECTURER. University

|:| LECTURERS FROM OTHER STATES. University/Country

Teaching body:

Teaching body:

5. PAYMENT OF FEES

CASH in account

|:| TRANSFER to account

|:| EXEMPTION/DISCOUNT:

|:| Proof of payment in cash, transfer or, if applicable, certificate justifying the exemption or discount.

Other documentation:

Application submission date:

Signature / Digital signature:

RECTOR’S OFFICE OF THE UNIVERSITY OF VALENCIA (Avda. Blasco Ibafiez 13, 46010 - Valencia)
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ANNEX I

1.- Personal data

SUNAME N FIFST NAIME: ... ettt et be et e Rt e Rt e e e ebeebeebeebe e bt eneeeeebenbesaeereene e
Issue date of ID. / PasSPOrt: .......c.ccoververccnccieienas Document NUMDEN: ......ccccovireiiieiece e

Place of birth (province and [0CAITY): .......ccviiiiiiiecc ettt e et et e e steaneeneenes
Date of birth: ..o, [N E LT = 1] ST
ReSIAENCE: PrOVINCE: ...ocvoiiiiviiiicie e POSECOTE: ..o

[ o7 1SS
Ao [0[RP

Telephone NUMDET: ..., E-mail address: ..o

2.- Academic qualifications (Class, issuing body and institution, date of issue, qualification if any).

3.- Teaching posts held (Category, organisation or centre, full or part-time commitment, activity, date of
appointment or contract, date of cessation or termination).

4.- Teaching activity carried out (Subject, organisation, centre and date).

5.- Research activity carried out (Programmes and positions).

6.- Publications -books- (Title, date of publication, publisher).

7.- Publications -articles- (Title, journal, date of publication, number of pages). Indicate works in press justifying
their acceptance by the publishing journal).

8.- Other publications.

9.- Other research work.

10.- Subsidised research projects.

11.- Talks and papers presented at conferences (Indicate title, place, date, organising entity and national or
international nature).

12.- Patents.

13.- Courses and seminars given (indicating the centre, organisation, subject, activity carried out and date).

14.- Courses and seminars received (indicating the centre, organisation, subject and date).

15.- Scholarships, grants and awards received (after graduation).

16.- Knowledge of the language of the University of Valencia.

17. Participation in management tasks

18.- Other merits.



ANNEX IV

GENERAL EVALUATION CRITERIA TO BE OBSERVED BY THE SELECTION COMMITTEES FOR THE
RESOLUTION OF COMPETITIONS TO ACCESS CIVIL SERVANT UNIVERSITY TEACHING STAFF
POSITIONS

For the evaluation of candidates in competitive examinations to access teaching positions, the committees shall establish
criteria which in all events shall attribute the following values to the merits included in the candidates' academic, teaching,
research, management and, where appropriate, clinical, records:

ASSOCIATE PROFESSORS

Research 35%
University Teaching 35%
Other merits 10%
Knowledge of the language of the University of Valencia. 10%
Participation in management tasks 10%

In the case of foreigners who are able to access public employment, in accordance with the applicable legislation, correctly
certified proficiency in either of the two official languages of the University of Valencia shall be a requirement for
participation.
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