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1. License in Psychology. University of Valencia.
2. PhD in Psychology. University of Valencia

3. Position in the University: Associate Professor .Dpt. Methodology of the
Behavioural Sciences. University of Valencia.

4. Teaching experience:

- Number of 5-year periods of teaching that have been positively evaluated by the
University Commission according to the Spanish law: 3.

- Pre-graduate teaching:

Psychometrics, Data Analysis in Psychology, Research design fundamentals,
Experimental Psychology.

- Post-graduate teaching (masters).
Job stress, Master course on Work Risk Prevention, University of Valencia.

Training in organizations, Master course on Human Resources Management,
University of Valencia.

Training in organizations, Master course on Human Resources Management,
University of Almeria.

Communication in organizations. MBA, Polytechnic University of Madrid.

Team working. Master course on Human Resources Management in the Public
Sector, Polytechnic University of Valencia.

- Post-graduate doctoral studies.

Multilevel analysis in organizations. Inter-University doctoral programme on Work
and Organizational Psychology (quality awarded from Spanish Ministry of
Education and Science).

Multilevel analysis in organizations. Doctoral programme on Management. ISCTE
(High Institute of Work and Organizations Studies), Lisbon, Portugal.

Multilevel analysis in organizations. Doctoral programme on Social and
Organizational Psychology. ISCTE (High Institute of Work and Organizations
Studies), Lisbon, Portugal.

Causal Modelling. Doctoral programme on Social and Organizational Psychology.
University of Valencia.

5. Research:



- Number of 6-year periods of research that have been positively evaluated by a
National Commission according to the Spanish law: 2.

- Member of the Research Unit on Work and Organizational Psychology of the
University of Valencia.

- Member of the R + D + | group awarded by Generalitat VValenciana 03/195 (from
2003 to 2006).
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- Participation in granted research projects.

Team climate formation and its influence on team outcomes. DGICYT 1995-1998.



Management behaviours, organizational climate, and team outcomes in Primary health
care. Fondo de Investigacion Sanitaria (FIS). 1998-1999..

Perceptive climate, affective climate and dipersion theory. Antecedents and
consequences of team climate configuration. Ministerio de Ciencia y Tecnologia.
2000-2003. Investigador Principal.

Diversity and performance in work teams.Ministerio de Educacion y Ciencia. 2004-
2007.

6. Professional activity:
Consultancy projects:

Climate and work satisfaction ob Primary Health Care Teams. Conselleria de Sanitat i
Consum de la Generalitat VValenciana. 1987-1990.

Absenteeism’s psychological correlatos in Valencian Public Health Service. Conselleria
de Sanitat i Consum. Generalitat Valenciana. 1992-1994

Quality of working life of IVVSA employees. 2003-04. Instituto Valenciano de la
Vivienda de la Generalidat VValenciana.

Implementation of a performance assessment system. 2003-04. Caja Rural de Torrent.

7. Staff mobility:

Research stay at Organisation Studies Group. Aston Business School. Aston University.
Birmingham (U.K.) Director: Prof. Michael A. West. September 2000.

Research stay at Organisation Studies Group. Aston Business School. Aston University.
Birmingham (U.K.) Director: Prof. Michael A. West. 1st-14th July 2001.

Teaching activities at:
University of Almeria, Spain.
UNED, Madrid.
University Jaume I, Castellon, Spain.
ISCTE (High Institute of Work and Organizations Studies), Lisbon, Portugal.
Miguel Hernandez University, EIx, Spain.



	 

