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4. Teaching experience in Work and Organizational Psychology: 
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• Participation in recent granted research projects. 

- “Telematics implications on workgroup”. Granted by the Ministry of Education 
and Science.  (CICYT). Research director: José M. Peiró Silla. (1992-1994). 

 
- “Computer Mediated Communication effects in group decision making”. Granded 

by the Generalitat Valenciana. Research director: Fernando Prieto Alonso. (1988-
1989). 

 
- “Cooperative work in groups mediated by new technologies. A longitudinal 

study”. Granted by the Generalitat Valenciana. Research directors: Ana Zornoza 
Abad and D. Fernando Prieto Alonso. (1996-1997). 
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(CICYT). Research director: Ana Zornoza. (2002-2004).  
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