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1. License in Psychology: 1990, University of Valencia (Spain)

2. PhD in Psychology Magna cum Laude: September 1995, University of Valencia
(Spain). Extraordinary award for the PhD Thesis

3. Position in the University: Associate Professor of Work and Organizational
Psychology in Dpt. of Social Psychology. University of Valencia since September
2002

4. Teaching experience in Work and Organizational Psychology:

-Number of 5-year periods of teaching that have been positively evaluated by the
University Commission according to the Spanish law: 2 periods

-Pre-graduate teaching:

- Personnel Management (Grade in Labour Relations), from 1995/1996
to 2000/2001.

- Work Psychology (Grade in Psychology), academic year 1995/1996.

- Human Resources Psychology. (Grade in Psychology), from
1996/1997 to 1997/1998.

- Practicum in social and Organizational Psychology (Grade in
Psychology) from 1997/1998 until now.

- Work Psychology (Grade in Labour Relations), from 1998/1999 to
2000/2001.

- People and teamwork development (Grade in Labour Relations), from
2001/2002 until now.

- Negotiation theory and techniques (Grade in Work Sciences),
academic year 2002/2003

- Group dynamics (Grade in Physiotherapy) academic year 2003/2004

- Organizational Psychology (Grade in Labour Relations), from

2003/2004 until now

- Organizational Psychology (Grade in Psychology), academic year 2004/2005
-Post-graduate teaching (masters):

-Master in “Prevention of Risks at Work”: 2000/2001 and 2002/2003
(University of Valencia and International University “Ménendez y Pelayo”-
UIMP, Spain)

-Master in “Prevention of Risks at Work”: 1999/2000 (Polytechnics University
of Valencia, Spain)

-University Diploma in “Management of Entrepreneurial Associations”,
2003/2004 (University of Valencia, Spain)



-Post-graduate doctoral studies:

-“Transformations in the labour market and its psycho-social implications”
(doctoral programme in Social Psychology and Organizational Psychology,
University of Valencia, Spain), from 2003-2004 until 2004-2005

5. Research:

-Member of the Research Unit on Work & Organizational Psychology
(University of VValencia)
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-Participation in granted research projects.

- “El proceso de socializacion laboral de los jovenes en el periodo de
transicion de la escuela al trabajo. La incidencia de las Nuevas Tecnologias”,
(Granted by CAICYT PB870609), 1990-1992.



-“Psychological Contracts across employment situations”, (SERD 2002
00067) 2002-2005 (30 months). International research project, 8 teams, 7
countries. Granted by the European Union.

6. Professional activity:

-Member of the Evaluation team of Professional Training for Spanish
Enterprises (programme FORCEM), year 2000.

- Consultant in a Leonardo da Vinci European Programme. El gestor
de recursos humano en la PYME: tipos de gestores y eficiencia
empresarial.

7. Staff mobility:

Vrije Universiteit in Amsterdam (Holanda). (1992)
University Jaume | (Castellon, Spain). (1996)

Université de Montreal (Canada). (1998)

Universite catholique de Louvain-la-Neuve (Belgium) (1999)
University Illes Balears (Palma de Mallorca, Spain) (1999)



