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Degree in Psychology

University of Exeter. UK
One academic year student granted by the European Union under the Erasmus
program

University of Valencia. Spain
PhD Program in Social and Organizational Psychology. Social Psychology
Department.

University of Arizona. USA
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Four month granted by the Spanish Ministry of Research and Innovation

Professional Positions/Current Position

I

Associate Professor in Work and Organizational Psychology
Social Psychology Department. University of Valencia, Spain
April 2010- Present

Assistant Professor in Work and Organizational Psychology
Social Psychology Department. University of Valencia, Spain
February 2008 - April 2010

Assistant Professor. Health Social Psychology Department
University Miguel Hernandez de Elche, Spain
October, 2003 - February, 2008

Teaching Assistant. Social Psychology Department
University of Valencia, Spain
May, 2003 - September, 2003



5. PhD Student. Social Psychology Department
Research Unit in Work, and Organizational Psychology (UIPOT)
July, 2001-May, 2003

Memberships in Scientific Organizations

= European Association of Work and Organizational Psychology (EAWOP).
= Academy of Management ([AOM).

= [nternational Society of Justice Research (ISJR).

= [nternational Association of Applied Psychology (IAAP).

Editorial activities

= Ad-hoc reviewer for Academy of Management Annual Meeting (AoM), Journal of
Organizational Behavior (JOB), European Journal of Work and Organizational
Psychology (EJWOP), Work and Stress, International Journal of Stress Management.

= Editorial board member for Journal of Management (JOM) (2006-2008).
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