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1. License in Psychology (1993). University of Valencia.  

2. PhD in Psychology (2002). University of Valencia. 

3. Position in the University: Associate Professor Work and Organizational Psychology in Dpt. 

of Social Psychology. University of Valencia.  

 

4. Teaching experience in Work and Organizational Psychology: 

Number of 5-year periods of teaching that have been positively evaluated by the University 

Rovira i Virgili and the University of Valencia according to the Spanish law: 2 

 – Pre-graduate teaching:  Teaching several subjects (work psychology, organizational 

behaviour, group dynamics, team work) at different schools and faculties at the University of 

València and University Rovira I Virgili 

-Post-graduate teaching Teaching several subjects in work and organizational psychology at 

the postgraduate level: Master in Human Resources Management (Universitat Rovira i Virgili) 

Erasmus Mundus Masters in Work, Organizational and Personnel Psychology (WOP-P), Master 

in Human Resources Management and Master in Tourism Management (University of 

Valencia) 

 

5. Research:  

- Number of 6-year periods of research that have been positively evaluated by the Ministry of 

Education according to the Spanish law: 2 

- Member of the IDOCAL and the Research Unit on Work and Organizational Psychology of 

the University of Valencia. 

-Member of excellence R + D + I group awarded by Generalitat Valenciana 03/195 (from 2003 

to 2006).  
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Alianza. 

. 

-Participation in granted research projects (selected projects) 

Participation in the Consolider Eje C Project (SEJ 2006- 14086) Programa de investigación en 

Psicología de las organizaciones y del trabajo: Unidades de trabajo y calidad de vida laboral. 

Diversidad y rendimiento en los equipos de trabajo (2004-2006). (Diversity and performance in 

work teams) Ministry of Science and Technology. Plan Nacional de I+D+I  

El estrés laboral ¿oportunidad o amenaza? Un estudio sobre el estrés en el trabajo y su 

afrontamiento individual y colectiva. (Work stress, threave or threat?. An investigation about 

work stress and individual and collective coping. Conselleria d'Empresa, Universitats i Ciència. 

Generalitat Valenciana GV05/016 

 

7. Professional activity:   

Participation in different organizational training programmes as a trainer. Courses dealt about 

work climate and motivation, team work and interpersonal abilities. They have been developed 

at educational, health-care, and industrial organizations. Employees at different organizational 

positions participated in the courses (human resources management board, sanitary work teams, 

teachers, middle level managers, etc.).  

 

8. Staff mobility  

- Research visit at the Katholieke Universiteit Nijmegen (Nijmegen, Holland).   

- Research visit at the Michigan State University.I/O group (East Lansing, Michigan, USA).  

-Research visit at the Finish Institute of Occupational Health. FIOH (Helsinki, Finland) 


