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Lois Tetrick received her doctorate in Industrial and Organizational Psychology from Georgia
Institute of Technology in 1983. Prior to joining the faculty at George Mason University as
Director of the Industrial and Organizational Psychology Program, she was on faculty at Wayne
State University and at the University of Houston. At Wayne State University, she was Program
Director of the Industrial and Organizational Psychology Doctoral Program and served as the
interim director of the Masters of Arts in Industrial Relations. At the University of Houston, she
was Director of the Industrial and Organizational Psychology Program and co-director of the
Occupational Health Psychology minor within the Department of Psychology.

Professor Tetrick has served as Associate Editor of the Journal of Applied Psychology and is
currently an Associate Editor of Journal of Occupational Health Psychology. She also serves on
the editorial board of Journal of Organizational Behavior. She is co-editor of the Handbook of
Occupational Psychology with Jim Quick and Changing Employment Relations with Julian
Barling. Currently, she is editing a book entitled The Employment Relationship: Examining
Psychological and Contextual Perspectives with Jackie Coyle-Shapiro, Susan Taylor, and Lynn
Shore.

Professor Tetrick is active in the Society for Industrial and Organizational Psychology (SIOP)
and was recently elected to represent SIOP on the American Psychological Association Council
of Representatives. She also is active in the Academy of Management and is Past-Chair of the
Human Resources Division. Dr. Tetrick is a fellow of the Society for Industrial and
Organizational Psychology, the American Psychological Association, and the American
Psychological Society.

Dr. Tetrick’s teaching interests include occupational health psychology, motivation, and
compensation. In addition she enjoys teaching statistics including multivariate statistics and
structural equations modeling.

Dr. Tetrick’s research has focused primarily on individuals’ perceptions of the employment
relationship and employees’ reactions to these perceptions including issues of occupational
health and safety, occupational stress, and organizational/union commitment.
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