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Summary

M2 del Carmen Saorin Iborra holds a Ph.D. in Management Studies. She is Associate Professor
of Management at the University of Valencia.

Dr. Saorin-lborra has supervised 5 doctoral theses, has participated in several research projects
(locally, nationally and internationally), many of them from competitive calls. In this regard, it is
worth mentioning her participation in interdisciplinary projects in collaboration with the
Universitat Jaume | (Castelldn) or in international projects with the Ecole de Management de
Lyon (EM-Lyon) or the Technological Institute of Costa Rica (TEC) on condition of external
researcher. Professor Saorin-lborra has been visiting scholar at Schulich Business School
(Canada), Ecole de Management de Lyon (France), ITCR (Costa Rica) and UJI (Spain). Her research
has been accepted for publication among others in Journal of Purchasing and Supply
Management, Canadian Journal of Administrative Science, International Business Review,
Service Business, European Journal of Management and Business Economics, Competitiveness
Review, Equal Opportunities International, Management Decision, Journal of Promotion
Management, Universia Business Review, etc.
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