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1. Publication: rPOT Special Issue in the honour of Professor José María 
Peiró 

 

Various colleagues from IDOCAL as well as colleagues from Brazil and the journal rPOT Revista 
Psicologia Organizações e Trabalho worked on  a very special surprise for Professor José María Peiró. 
The surpirse is the   fourth   2020   issue   of    “Revista   Psicologia   Organizações   e  Trabalho”  
(rPOT) that is  a  Tribute  to  José  Maria  Peiró,  PhD.   

Last week on 31st of March was a held a surprise reveal online meeting where the colleagues had the 
chance to express their gratitude to professor Jose Maria Peiro.  

Dr. Roberto Moraes Cruz, Chief editor of RPO, Dr. Jairo Eduardo Borges-Andrade, Senior Editor of 
RPOT and Dra. Amalia Raquel Pérez-Nebra, Universidad de Brasilia y Valencian International University 
(VIU), invited editor of the issue were representing rPOT at the meeting. Representatives of 
University of Valenica the invited editors  
Dr. Vicente González-Romá, UV and Dra. Ana Zornoza Abad presented the initiative and explained the 
one year long process of preparing the special issue.  

Congratulations and enormous gratitude 
to all authors, reviewers and editors who 
were involved in the creation of the issue 
demonstrating the incredible teamwork 
and professionalism . 

The special issue is consisted of an 
Editorial and Fourteen approved articles 
that resulted from this process are 
published in this issue of rPOT. They are 
organized into four categories: careers 
and jobs; emotions and affect; leadership; 
and performance. However, there could 
be other ways to classify them. Most of 
them report results of empirical studies 
with a focus on knowledge production. 
One of them focus on methodological 
development. Some are reviews of 
scientific literature. We hope the readers 
enjoy them. 

The link to the Spacial issue 
http://pepsic.bvsalud.org/scielo.php?script=sci_issuetoc&pid=1984-665720200004&lng=pt&nrm=iso 
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 Call for papers: HUMAN RESOURCE MANAGEMENT CONTRIBUTION TO 
SUSTAINABILITY 

  

The RAE Journal of Business and Management opens the call for papers for the special issue on the 
topic of HUMAN RESOURCE MANAGEMENT CONTRIBUTION TO SUSTAINABILITY. 

Getting firms ready for a sustainable trajectory is a challenge deriving from the United Nations 
Strategic Development Goal number 9: “Build resilient infrastructure, promote inclusive and 
sustainable industrialization and foster innovation”. Therefore, the pressure on organizations to 
rearrange and respond to such call is tremendous. In this special issue we invite researchers to 
identify the contribution of Human Resource Management to Sustainability. We believe that the 
research reported in this special issue will support the implementation of the 2030 UN’s Agenda for 
sustainable development. 

Guest Editors are Carla Curado (ISEG-Universidade of Lisboa), Lucía Muñoz-Pascual (IME-Universidad 
de Salamanca), Mírian Oliveira (PUCRS and ISEG-Universidade of Lisboa), Paulo LopesHenriques 
(ISEG-Universidade of Lisboa), Helena Mateus Jerónimo (ISEG-Universidade of Lisboa) 

The papers must be written in English, Portuguese, or Spanish. The submission must be made through 
the ScholarOne system at http://mc04.manuscriptcentral.com/rae-scielo. Suitable papers will be 
subjected to a blind review. Please address questions to Carla Curado (ccurado@iseg.ulisboa.pt) 

A link to the open call 
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 Recursos: JM Peiró en Capital Humano 

Profesor José María Peiró participo en un artículo de Capital Humano titulado Fatiga 
psicológica asociada al teletrabajo: cuando la labor, en lugar de ser parte de la solución, es 
un problema. En particular, hablo en el tema los efectos del trabajo sobre la salud 
psicológica. 
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