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1. Evento: Foro UMIVALE Salud Laboral y Absentismo: USO, ABUSO Y NO
USO DE LA INCAPACIDAD TEMPORAL
2. Event: EFPSA Research Programme



1. Evento: Foro UMIVALE Salud Laboral y Absentismo: USO, ABUSO Y NO
USO DE LA INCAPACIDAD TEMPORAL

El ProfesorJosé Maria Peird y Tobias Hauth de IDOCAL participaran en el Foro UMIVALE Salud
Laboral y Absentismo: USO, ABUSO Y NO USO DE LA INCAPACIDAD TEMPORAL tendra
lugar el 15 de junio de 2021 a las 11:00h a través de Zoom.

El Instituto de Investigacion en Psicologia de RRHH, Desarrollo Organizacional y Calidad de
Vida Laboral (IDOCAL, dependiente de la Universitat de Valéncia) y la mutua Umivale,
presentamos las conclusiones de un trabajo de investigacidon que recoge el punto de vista de
79 expertos vinculados a la Salud Laboral. En esta jornada virtual (zoom) abordaremos las
percepciones sobre cuando se usa adecuadamente la IT, cuando se hace un uso inadecuado o
abusoy para qué
y cuando,
incluso, ni
siquiera se usa
(presentismo).
Ademas
15 de junio de 2021 — 11:00h presentaremos
una serie de
propuestas de
mejora dirigidas a
empresas,

P\, & organismos
- g publicos y el
NS e legislador, con el

Foro Umivale
Salud Laboral y Absentismo

USO, ABUSO Y NO USO DE LA
INCAPACIDAD TEMPORAL

fin de fomentar un uso adecuado de la IT y reducir su abuso.
Elegible para la inscripcion es solo personal del IDOCAL y pedimos que no se comparta el enlace de

inscripcidn con terceros.

Enlace al programa: https://umivale.es/dam/jcr:asafbdec-02d8-4602-b674-
6406cd76eac3/Programa%202%20Foro%20Umivale%20Salud%20Laboral%20y%20Abs.pdf

Enlace para inscribirse: https://umivale.es/actualidad/ficha-evento/eventos/Foro-Umivale-
Salud-Laboral-y-Absentismo--Uso--abuso-y-no-uso-de-la-incapacidad-temporal/Foro-Umivale-
Salud-Laboral-y-Absentismo.html
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2. Event: EFPSA Research Programme

The Research Programme team is happy to announce

Are you a motivated European Bachelor or Master-level psychology student? And are you
interested in conducting a one-year cross-cultural research project together with students
from all over Europe? Do you want to gain experience in every aspect of research, from
designing the study to data collection to communicating the results? If your answer is yes,
apply to become a participant of the EFPSA Research Programme!

: European Bachelor and Master-level students in psychology!

: Research Programme
: 1st of June, 23:59 CEST
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The EFPSA Research Programme (EFPSA RP) is an EFPSA Service, consisting of a twelve-
month research programme reuniting students, PhDs, postdoctoral researchers and
established academics. This programme constitutes an unique opportunity, having as aim
gaining research abilities, teamwork and interpersonal skills in the process of conducting
research. Undergraduates or master students are supervised by a PhD or postdoctoral
researcher, this way having the chance to publish before graduation. More information can
be found here. Each year there are six teams, which are made up of six undergraduate or
master students and are led by a PhD or a postdoctoral researcher referred to as a
Supervisor. The programme begins with the Research Summer School (RSS) that takes place
annually in July.

This year the Research Summer School has accommodated to the current pandemic situation
and will take place from . EFPSAis happy to
announce that this year's programme will take place in person. We will assure all of the
necessary safety measures, in order for our participants to feel safe regarding the pandemic
context while they are attending the Research Summer School.



Tc An e-mental health programme targeting anger regulation

2. Investigating the effectiveness of e-Mental Health interventions
when implemented in routine care

3. The Pied Piper of Extremism: who are the
children now? The influence of Intolerance of Uncertainty and Need for Cognitive
Closure in Extremism

4. Nudging & Boosting — How can we help individuals to make more
aware decisions in health-related situations?

5. “Are we smarter without smartphones?”: The curious case of
Instagram usage on working memory of young adults

6. E-Mental Health 101: Online Mental Health Intervention

Program (e-MHIP) development and efficacy assessment.
Read more about our Supervisors and their topics here

Read more about the whole application procedure here and if you might have any questions
feel free to contact us at rp@efpsa.org


https://www.efpsa.org/wordpress_12/wp-content/uploads/2021/05/Research-Topics-Supervisors-2021.pdf
https://www.efpsa.org/2021/05/22/call-for-efpsa-research-programme-2021-participants/
mailto:rp@efpsa.org
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