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COURSE Meta-analysis course offered
OFFERED by Professor Julio Sdnchez Meca

On April 8 and 9, Professor Julio Sdnchez Mecq,
Professor of Methodology in Behavioral Sciences at the
University of Murcia, offered a course on meta-analysis
at Idocal.

It was a truly interesting and useful course that taught
us how to conduct systematic reviews and meta-
analyses, as well as how to critically read this type of
research. To achieve this, the course combined
theoretical content with the presentation of practical
cases.

The course was attended by both doctoral students
from our two doctoral programs and other members of
Idocall.
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GOOD Monserrat Subirats Ferrer

NEWS New Deputy Mobility Coordinator for the
Psychology Degree

The Faculty of Psychology and
Speech  Therapy at the
University of Valencia has
approved the appointment of
Professor Montserrat Subirats
Ferrer as the new Deputy
Mobility Coordinator for the
Psychology Degree.  The
decision was made unanimously
during the meeting of the
Academic Degree Committee
(CAT) held on April 14th, 2025.
We  warmly  congratulate
Professor Subirats on this new
responsibility and wish her
great success in overseeing the
mobility programs—an essential
element in enhancing the
international  scope of the
Psychology Degree.
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NEW Perceived  stress in

adults with epilepsy: A
PUBLICATION systematic review

Catalan-Aguilar 3, Gonzdlez-Bono E, Cano-Lépez I. Perceived
stress in adults with epilepsy: A systematic review. Neurosci

Biobehav Rev. 2025 Mar;170:106065. doi:
10.10]é/j.neubiorev.2025.106065. Epub 2025 Feb 15. PMID:
39961554, DOI

https: //doi.org/10.1016 /j.neubiorev.2025.106065

SUMMARY

This review summarizes evidence about perceived stress in
adults with epilepsy to clarify its specificities and potential
effects on the disease's prognosis and consequences. In most
studies, stress in epilepsy was conceptualized as environmental
demands exceeding the organism’s coping ability. Stressful life
events like the COVID-19 pandemic and work problems were
related to perceived stress. Perceived stress was identified as a
seizure precipitant in many studies. Patients with epilepsy often
had higher perceived stress than healthy individuals. Risk
factors for increased stress included female gender, youth, low
education, and poor seizure control. The review highlights the
need to conceptualize epilepsy within a chronic stress
framework for better clinical care.
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Revisiting psychological contract
NEW measurement: validation of the

PUBLICATION PSYCONES Questionnaire

Garcia, A, B. Martin del Rio y J. Ramos (2025). «Revisiting
psychological contract measurement: validation of the
PSYCONES Questionnaire». Social Sciences 14, n.° 3: 18]1.

Link: https: //doi.org /10.3390 /socscil4030181

SUMMARY

The psychological contract is a fundamental construct for
understanding the relationships established between employees
and employers. The present research aims to validate the
psychological contract questionnaire developed by the
PSYCONES team in a sample of 1764 workers in the Spanish
labor market. Exploratory factor analysis was performed and
various models were tested to evaluate the structure of the
questionnaire. The four-factor ESEM model (fulfillment of
company promises, fulfillment of employee promises,
psychological contract violation, and perception of justice and
trust dimensions) showed the best fit. The scaﬂe showed
significant relationships with job satisfaction and organizational
commitment, reinforcing its concurrent validity. This study
provides a psychometrically robust instrument to assess the
psychological contract in the workplace, offering a basis for
future research and practical applications in organizational
contexts.


https://www.uv.es/uvweb/idocal/es/idocal-1285952314960.html

ldocal

NEW The Green Happy Productive
PUBLICATION  Worker

Patras, L., Villajos, E., Soriano, A., & Djourova, N. P. (2025). The
green happy productive worker: Environmental satisfaction as
mediator between green human resources practices and
green extra-role behaviors in social economy organizations.
Corporate  Social  Responsibility ~and ~ Environmental
Management, 1-12.

https: //onlinelibrary.wiley.com /doi /10.1002 /csr.3210

SUMMARY

New publication titled: The Green Happy Productive Worker:
Environmental Satisfaction as Mediator Between Green Human
Resources Practices and Green Extra-Role Behaviors in Social
Economy Organizations published in  Corporate Social
Responsibility and Environmental Management by Luminita
Patras, Esther Villajos, Aida Soriano and Nia Djourova. This
publication theorizes and tests for the first time the Green
Happy Productive Worker putting the emphasis on the
environmental satisfaction. Moreover, it uses a sample of
employees from social economy enterprises, which are
characterized by placing people and environmental issues at
the core of their mission. The article also outlines key practical
implications for all types of organizations aiming to become
more sustainable.
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RESEARCH thkgufe?gardO

STAY Doctor Degree in Human Resources
Psychology

Research Stay at lvey Business School, Western Ontario
University, Canada - Viky Fajardo

From April 1st to June 30th, Viky Fajardo, a PhD student at
IDOCAL is undertaking a researcﬁ stay at lvey Business School,
Western Ontario University, throug K her FPI predoctora|
contract. In collaboration with Professor Lucas Monzani, in the

anizational Behavior Area Group to study the impact of
mc? usive leadership on the sense of relatedness among people
with intellectual disabilities, while also working on her doctoral
thesis on the challenges of mainstream employment for people
with intellectual disabilities. This stay presents a valuable
opportunity to exchange knowledge with experts and
contribute to research on inclusive leadership and workplace
integration.
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RESEARCH
STAY AT
IDOCAL

Dalila Vitali

PhDstudent at Research Stay at Idocal

My name is Dalila Vitali, and | am a psychologist from Italy. I hold a
Master’s degree in Forensic Psychology from LUMSA University in
Rome. | am currently in the second year of my doctoral studies,
focusing on the well-being of prison officers.

My interest in this area was developed during my internship at the
court, where | worked with prison officers. This experience made me
realize the cha”enges they face in their profession, particu|ar|y
regarding mental health and well-being, which are often
overlooked.

To deepen my knowledge and expertise in occupational health
psychology, | decided to spend six months at Idocal UV. Idocal’s
mission, to conduct innovative research on key societal challenges,
strongly aligns with my research objectives. Its focus on improving
quality of life is directly related to my doctoral project, which aims
to enhance the well-being of prison officers.
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