VNIVERSITAT B VALENCIA

RESOLUTION of 29 of April of 2024, of the University of Valencia, announcing the public
offer of employment for a position within this organisation with employment contracts under
several lines of research.

The Rectorate of the University of Valencia, making use of the powers granted by article 50,
in relation to article 3.2 of Organic Law 2/2023, of March 22, on the University System,
resolves:

To open a call for the public offer of employment for several positions within this organisation
with employment contracts under a line of research, as listed in the annex of this resolution, in
accordance with the following requirements:

One. General rules

1.1. The purpose of this offers is the selection of staff to fill a position for a line of research
through the competition system.

1.2. In accordance with the provisions of article 89 of Organic Law 2/2023, of March 22 of the
University System, these selective exams must meet that which is established by current
legislation for the civil service of the Regional Government of Valencia, and by the labour
regulations stipulated in the Workers' Statute and its modifications.

The specific university regulations included in the Organic Law of the University System, the
Law of Science and the Statutes of the University of Valencia, as well as in the regulations of
this call, will also apply.

1.3. The selection processes for each call will be carried out through a competition that will
consist of the evaluation of merits and an interview.

1.4. The allocation of positions to applicants who pass these selection processes will be carried
out according to the order of points obtained, provided that they meet the requirements for
each job position in the annex.

1.5. This call will be published in the Official Gazette of the Autonomous Community of
Valencia (DOGV), on the official notice board of the University of Valencia, for which the
website IS
https://webges.uv.es/uvTaeWeb/VerTablonFrontAction.do?filtro=tipo&valor=48&filtrar&gr
upoNavegacion=0&servicioNavegacion=-1, and on the website of the Human Resources
Service (Administrative and Services Staff [PAS]), PAS Research section:
http://www.uv.es/pasinvest.

Publication in the DOGV will be taken as a reference for the purposes of calculating the
deadlines for the submission of applications.

The other publications that derive from the events that form the selection process will be
published on the official notice board and on the website of the Human Resources Service
(PAYS), research section.

Two. General requirements for applicants

Applicants must meet the following requirements to be admitted:

2.1. Be a Spanish national, a national of a member country or be from any of the states in
which, by virtue of international treaties established by the European Union and ratified by
Spain, free movement of workers applies in the terms by which this legislation is defined in
the Treaty of the European Union. In this event, it is necessary to submit proof of having
applied for an EU residence card.
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Likewise, applicants of nationalities other than those mentioned above may apply and will
only need to meet the requirements established in current regulations. Applicants who are
allocated positions offered must provide proof of at least their work and residence permit at
the time of hiring.

2.2. Be at least 16 years old on the day of the closing date of the application submission
period.

2.3. Hold one of the academic qualifications that appear in the annex corresponding to the call
applied to, or be in a position to obtain the corresponding qualification on the closing date of
the application submission period.

In the event that qualifications have been obtained abroad, it is necessary to be in possession
of documents showing official recognition or declaration of equivalence in Spain, and a
photocopy of the same must be attached to the application.

When qualifications have not been officially recognised or declared as equivalent, this
requirement may be replaced by proof of having started the process for recognition or
declaration of equivalence. The contract will be terminated if the competent academic
authority denies recognition, understanding an application to be denied when it is conditioned
to the fulfilment of certain requirements which have not been met.

2.4. When a language level is required, the University of Valencia Equivalence Table for L2
certification, approved by the Agreement of the Governing Council of July 10, 2018 (ACGUV
156/2018) will be used for its evaluation. Language courses will not be evaluated, only the
levels attained. https://links.uv.es/OAWddjl

2.5. Not suffer from illness or be affected by physical or mental limitations that are
incompatible with the exercise of the relevant duties.

2.6. Not be suspended from exercising public functions, or have been dismissed from any
administrative or public position through disciplinary proceedings. Applicants who are not
Spanish nationals must also prove that they are not subject to any disciplinary action or
criminal conviction that prevents them from accessing the civil service. Failing this, a copy of
an application for issuance must be provided, without prejudice to the sworn statement of the
interested persons.

All these requirements must be met at the end of the application submission period and
maintained during the selection process.

Applicants are responsible for the veracity of all the information stated in their application and
the documentation provided, and may be liable in the event of falsehood, without prejudice to
their exclusion from the selection process where relevant.

Three. Applications

3.1. Interested persons must meet the requirements indicated in the annex corresponding to the
call applied to. Applicants must submit their applications, together with their CVs and
documents showing their alleged merits through the electronic application form that the
University will make available to them and for which the link (url) will be published on the
PAS Research Section website, http://www.uv.es/pasinvest, from the day when this resolution
is published in the DOGV.

To complete the application form, the University has made a guide available to interested
persons that can be accessed at the following link: https://go.uv.es/sNhQjds.

Those who have any difficulties carrying out the electronic procedure can access the
University of Valencia ICT  support tool via the following  link:
https://links.uv.es/eadmin/ticketing_es. For any other questions about the details of this call,
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please contact the team at the Research Management section of the PAS Human Resources
Service by sending an email to: convopi@uv.es

3.2. The application submission period will close 10 business days from the next business day
following the publication of this resolution in the Official Gazette of the Autonomous
Community of Valencia (DOGV).

Four. Documentation to be attached electronically

Several documents must be attached to the electronic form, preferably in PDF format. The said
documentation must be inserted in the tabs and space allocated to it. As follows:

4.1. The PDF document of academic certificates or the receipt of issuance fees must be
inserted in the fourth tab. In the case of foreign certificates, it will be necessary to show proof
of the relevant recognition or equivalence, or have initiated procedures for the same.

Other PDF documents that show any other requirements necessary for the call must also be
inserted in this tab.

4.2. The PDF document of the National Identity Document (DNI), Passport or Foreigners'
Identification Number (NIE) must be inserted in the fifth tab. These last two documents are
only required if the applicant is not a Spanish national.

4.3. The CV must also be inserted in the fifth tab as a PDF document or ZIP, through the
model set out at the following link: http://go.uv.es/F3LCmfj

It will not be necessary for the attached documents to be duly certified at this point in the
procedure. A sworn statement made by the interested person on the authenticity of everything
stated in the application and the attached documents will be sufficient, without prejudice to the
fact that the committee or University may require applicants to prove the veracity of the
circumstances and documents provided, and evaluated, at any time.

Five. Selection system

5.1. The selection process will be composed of a competition consisting of the evaluation
committee's assessment of the applicants’ curricular merits, and, where appropriate,
conducting an interview.

Merits will be evaluated in accordance with the scale that appears in the annex corresponding
to the call applied to. Merits for which proof has not been provided within the application
submission period will not be taken into account for the resolution of the competition.

5.2. The committee may, if deemed appropriate, conduct an interview with the applicants. The
number of applicants who continue to the interview phase will be determined by the criteria of
the evaluation committee.

5.3. Once the selection process has ended, the applicants’ scores will be published and
proposals for hiring and creating the job pool will be carried out through the University of
Valencia notice board and on the website: http://www. uv.es/pasinvest.

5.4. The allocation of positions called will be carried out by resolution of the management, and
will also be published on the notice board and the website mentioned in point 5.3. of this
regulation.

5.5. The evaluation committee may declare the selection procedure void in the event that, after
evaluating the merits and, where appropriate, conducting interviews, the profiles of the
candidates with the best scores do not fully meet the profile of the position and the needs of
the research line.
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5.6. The job pools that derive from these selection processes will remain in force for the
duration of the research line for which the calls were opened. Calls to applicants will be made
according to the order of the pool.

Six. Evaluation Committee

6.1. The evaluation committee is that which appears in the annex corresponding to each call.
6.2. The provisions of the Agreement of the Governing Council of the University of Valencia
(ACGUV/303/2021) which approves the Roadmap on public integrity measures, prevention
and fight against fraud, corruption and conflicts of interest will apply to the members of this
committee.

To this end, they must complete the relevant declaration of absence of conflict of interest
(DACI), which will be attached to the committee's constitution certificate, and form part of the
administrative file. There will be a model standardised by the University on the following
website: https://go.uv.es/ngX0jcE.

6.3. The committee will clarify all questions that may arise in the application of these rules
and everything that must be done in unforeseen cases.

6.4. The committee's procedure for action will meet the provisions of Law 40/2015, of 1
October, on the Legal Regime of the Public Sector at all times.

6.5. For communication and any problems that may arise, the evaluation committee's office
will be located in the place indicated in the annex corresponding to the call applied to.

Seven. Hiring

7.1. Once the selection processes of this call have been completed, the contracts will be
executed in writing and the most appropriate contractual arrangements from those in force at
the time of this execution will be used for the purpose of the same.

7.2. The start date will be set out in the proposed contract, depending on the needs of the line
of research and provided that it is administratively feasible.

7.3. Contracts may be terminated for any of the causes provided for in the Workers' Statute or
in other applicable legislation, in addition to those stated in the contract itself. Among these,
the following will be established:

7.3.1. Completion or exhaustion of the budget allocation.

7.3.2. Completion of the tasks assigned to the employee's position within the project.

7.3.3. Completion of the project.

Eight. Information on collected data

8.1. The University of Valencia is the entity responsible for the data provided by applicants for
this selection process. The information received will be exclusively processed for the purposes
of the call in addition to subsequent staff management, where appropriate, in accordance with
the provisions of existing data protection regulations.

Part of the data may be published on the Official Notice Board of the University of Valencia
and on the website of the Research Management Section. In addition, data will also be
transferred to the members of the evaluation committee for the assessment of merits and,
where relevant, to resolve any complaints made.

8.2. Those who wish to access the selection process file and consult the data of other
applicants must previously request access from the Evaluation Committee or the HR Service
(PAS), PAS-Invest Section.
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In the abovementioned request they commit to keeping the duty of confidentiality of the data
and using the appropriate discretion, only being able to use the data for the purpose of raising
a possible complaint or allegation.

The use or disclosure of this data other than in the cases mentioned above may imply liability
in accordance with current legislation.

8.3. For more information on data processing, please consult the following link:
http://go.uv.es/88bqyH6

Nine. Language clause

The full text of this resolution and annexes have been written in English, Valencian and
Spanish. All three versions are official; however, the Spanish version is to be used in case of
discrepancy.

Ten. Appeals

An optional appeal for reconsideration may be filed against this resolution, which exhausts
administrative remedies, before the same body that issued the resolution within a period of one
month from the day following its notification or publication. A contentious-administrative
appeal may be filed before the bodies of the contentious-administrative jurisdiction of the
Community of Valencia within a period of two months from the day following its notification.

The appeal provided for in Law 39/2015, of 1 October, of the Common Administrative
Procedure of Public Administrations may be filed against the actions of the evaluation
committee.

Likewise, the administration, if appropriate, may review the resolutions of the court in
accordance with the aforementioned regulation.

Valencia, 29 of April of 2024. The rector, by delegation (DOGV 30/05/2022), the Manager:
Juan Vicente Climent Espi.
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ANNEX |

Project: «Time-resolved simulations of ultrafast phenomena in quantum materials
(TIMES). CPI-24-177», in charge of the research line: «Time-resolved simulations of
ultrafast phenomena in quantum materials (TIMES)».

Public offer of a job as an intermediate research support technician.

1. General conditions of the job offered

1.1. Job title and classification:

Intermediate research support technician.

Group: A.

Subgroup: A2.

Destination Complement: 18.

Specific complement: E017.

1.2. Working hours: 20 hours per week.

1.3. Functions and tasks to develop:

- Daily implementation of the project, organization of network events, preparation of
technical and financial reports, communication and dissemination of project results, and
coordination with the REA (Executive Research Agency).

- Assistance to the Network Coordinator, the members of the board of directors and the
different committees in their management and coordination activities, monitoring
compliance with the agreements and action points.

- Supervise project management costs to meet the budget and coordinate with the
administrative and financial services of the University of Valencia.

- Maintain the network's communication and dissemination platforms, including the
network's website, social networks and online communication resources.

- Assist partners in organizing events at the network level and promoting them.

1.4. Object and period: communication and dissemination of results of European projects,
preparation of reports, coordination with the Executive Research Agency.

The contract will be determined by the duration of the line of research and budgetary
availability.

Once the duration of this first project or its budget availability has ended, the person who
is awarded the place may join other projects belonging to the same line of funded research.

1.5. Requirements:

1.5.1. Qualification: Diploma/Engineering/Degree in Science, Business Administration
and Management, or equivalent qualification.

2. Scale

2.1. Years of services rendered in the different public administrations: up to 0.5 point per
accredited year, with a maximum of 2 points.

2.2. Academic qualifications and training courses:

- Degree higher than that required in the call: up to 0.5 points.

- Training and improvement courses: up to 1 point.

- Valencian courses: up to 0.5 points.
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2.3. Other preferred merits related to the object of the contract, previous experience and
specific knowledge: up to 4 points.

- Fluent English, spoken and written.

- Demonstrated ability to creatively solve problems.

- Knowledge of project execution methodologies and best practices.

- Interpersonal skills and great resource capacity.

- Experience related to scientific projects in international environments will be valued.

The committee may agree to hold an interview in order to better specify the assessment of
preferential merits: up to 2 points.

3. Evaluation committee members

President: Juan Pascual Martinez Pastor, professor at the Departament de Fisica Aplicada
i Electromagnetisme.

Member 1: Alejandro Molina Sanchez, professor at the Departament de Fisica Aplicada i
Electromagnetisme.

Member 2: Vicente Mufioz Sanjose, professor at the Departament de Fisica Aplicada i
Electromagnetisme.

Member 3: Nuria Garro Martinez, professor at the Departament de Fisica Aplicada i
Electromagnetisme.

Secretary: Teresa Ripolles Sanchis, researcher at the Institut Universitari de Ciencia dels
Materials.

4. Alternate evaluation committee.

President: Ana Cros Stotter, professor at the Departament de Fisica Aplicada i
Electromagnetisme.

Member 1: Juan Francisco Sanchez Royo, professor at the Departament de Fisica
Aplicada i Electromagnetisme.

Member 2: Francisco Javier Garcia Haro, professor at the Departament de Fisica de la
Terra i Termodinamica.

Member 3: Alberto Garcia Cristobal, professor at the Departament de Fisica Aplicada i
Electromagnetisme.

Secretary: Clara M. Gomez Clari, professor at the Departament de Quimica Fisica.

For communications and any problems that may arise, the evaluation committee will be
based at the Institut Universitari de Ciencia dels Materials (ICMUV), of the University of
Valencia.

ANNEX II

Project: «POSITIONATE: Pervasive Indoor Positioning in Smart Factories.
CIDEXG/2023/017. CPI-24-179», in charge of the Program to support talented researchers
(Plan GenT), convened, for the year 2023, by Resolution of November 14, 2022, of the
Department of Innovation, Universities, Science and Digital Society (currently the
Department of Education, Universities and Employment), under the research line:
"POSITIONATE: Pervasive Indoor Positioning in Smart Factories".
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Public offer of a job as a research support technician.

1. General conditions of the job offered

1.1. Job title and classification:

Research support technician.

Group: C.

Subgroup: C1.

1.2. Grant allocation: As established in Annex I, first point, section 8 a) 2. of the Resolution
of November 14, 2022, of the Department of Innovation, Universities, Science and Digital
Society (currently Department of Education, Universities and Employment), which calls for
grants from the Program to support talented researchers — GenT Plan (DOGV 9473 /
11/18/2022) for the year 2023.

1.2. Working hours: 20 hours per week.

1.3. Functions and tasks to develop:

- Assembly and configuration of beacons and indoor positioning systems.

- Implementation of trilateration, triangulation and sensor fusion algorithms.

- Scenario assembly for testing and validation

- Sampling and signal analysis.

1.4. Object and period: carry out support tasks (configuration, testing, validation) of
beacons and positioning systems in indoor spaces.

The contract will be determined by the duration of the line of research and budgetary
availability.

Once the duration of this first project or its budget availability has ended, the person who
is awarded the place may join other projects belonging to the same line of funded research.

1.5. Requirements:

1.5.1. Qualification: Baccalaureate, or Middle Level Training Cycle, or equivalent
qualification.

2. Scale
2.1. Years of services rendered in the different public administrations: up to 0.5 point per
accredited year, with a maximum of 2 points.
2.2. Academic qualifications and training courses:
- Degree higher than that required in the call: up to 0.5 points.
- Training and improvement courses: up to 1 point.
- Valencian courses: up to 0.5 points.
2.3. Other preferred merits related to the object of the contract, previous experience and
specific knowledge: up to 4 points.
- Knowledge in:
Machine Learning.
Computer Vision.
Computer networks.
Python, Java, Web programming, machine learning and databases.
- Studies in the degree of Computer Engineering, or equivalent qualification.
- Higher-level training cycle in a technical area, or equivalent qualification.
The committee may agree to hold an interview in order to better specify the assessment of
preferential merits: up to 2 points.
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3. Evaluation committee members

President: Enrique Navarro Camba, professor at the Departament d’Informatica.
Member 1: Joaquin Torres Sospedra, professor at the Departament d’Informatica.
Member 2: Jaume Segura Garcia, professor at the Departament d’ Informatica.
Member 3: Veronica Romero Gomez, professor at the Departament d’Informatica.
Secretary: Miriam Gil Pascual, professor at the Departament d’Informatica.

4. Alternate evaluation committee.

President: Miguel Arevalillo Herraez, professor at the Departament d’Informatica.

Member 1: Jose Manuel Claver Iborra, professor at the Departament d’Informatica.

Member 2: Abilio Candido Reig Escriva, professor at the Departament d’Enginyeria
Electronica.

Member 3: Esther Dura Martinez, professor at the Departament d’Informatica.

Secretary: Esther de Ves Cuenca, professor at the Departament d’Informatica.

For communications and any problems that may arise, the evaluation committee will be
based at the Departament d’Informatica de 1’Escola Técnica Superior d’Enginyeria (ETSE),
of the University of Valencia.

ANNEX [11

Project: «Algorithmical Law. CPI-24-190». Prometeo Program for Excellence research
groups of the Department of Innovation, Universities, Science and Digital Society (currently
Department of Education, Universities and Employment), (GVPROMETEO02021-009),
convened by Resolution of November 20, 2020, in charge of the research line:
«Algorithmical Laws».

Public offer of a job as a senior research support technician.

1. General conditions of the job offered

1.1. Job title and classification:

Senior research support technician.

Group: A.

Subgroup: Al.

1.2. Working hours: 35 hours per week.

1.3. Grant allocation: As established in section One 6.a) of Annex XI of the Resolution of
November 20, of the Department of Innovation, Universities, Science and Digital Society
(currently Department of Education, Universities and Employment), by which subsidies
from the Program for the promotion of scientific research, technological development and
innovation in the Valencian Community are called for the financial year 2021 (DOGV
8.959/24.11.2020).

1.4. Functions and tasks to develop:

- Research on Al regulation and data collection tasks related to the research of the
Prometeu Algorithmical Law research group.
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- Assistence in the organization of conferences and other activities

- Assistence in the management of networks and web content of the group.

1.5. Object and period: creation, management, maintenance and entry of data for the
research databases of the research group.

The contract will be determined by the duration of the line of research and budgetary
availability.

Once the duration of this first project or its budget availability has ended, the person who
is awarded the place may join other projects belonging to the same line of funded research.

1.6. Requirements:

1.6.1. Qualification: Degree in Law or equivalent qualification.

1.6.2. Valencian: C1 level certificate, or equivalent qualification.

1.6.3. English: B2 level certificate, or equivalent qualification.

2. Scale

2.1. Years of services rendered in the different public administrations: up to 0.5 point per
accredited year, with a maximum of 2 points.

2.2. Academic qualifications and training courses:

- Degree higher than that required in the call: up to 0.5 points.

- Training and improvement courses: up to 1 point.

- Valencian courses: up to 0.5 points.

2.3. Other preferred merits related to the object of the contract, previous experience and
specific knowledge: up to 4 points.

- Degree or Postgraduate, in the branch of Legal and Social Sciences, or in data theory, or
in engineering related to Al.

- Valencian: C2 level certificate.

- English: Certificate level C1 or C2.

- Other languages.

- Research experience (papers in journals or other published works).

The committee may agree to hold an interview in order to better specify the assessment of
preferential merits: up to 2 points.

3. Evaluation committee members

President: Jose Martin Pastor, professor at the Departament de Dret Administratiu i
Processal.

Member 1: Andres Boix Palop, professor at the Departament de Dret Administratiu i
Processal.

Member 2: Maria del Pilar Hernando Serra, professor at the Departament de Dret
Financer i Historia del Dret.

Member 3: Ester Machancoses Garcia, professor at the Departament de Dret Financer i
Historia del Dret.

Secretary: Consuelo Reyes Marzal Raga, professor at the Departament de Dret
Administratiu i Processal.

4. Alternate evaluation committee.

President: Alba Soriano Arnanz, professor at the Departament de Dret Administratiu i
Processal.

10



VNIVERSITAT B VALENCIA

Member 1: Lorenzo Cotino Hueso, professor at the Departament de Dret Constitucional,
Ciencia Politica i de I'Administracio.

Member 2: Rafael Marimon Dura, , professor at the Departament de Dret Mercantil
‘Manuel Broseta Pont'.

Member 3: David Colomer Bea, professor at the Departament de Dret Penal.

Secretary: Alicia Armengot Vilaplana, professor at the Departament de Dret
Administratiu i Processal.

For communications and any problems that may arise, the evaluation committee will be
based at the Departament de Dret Administratiu i Processal de la Facultat de Dret, of the
University of Valencia.

ANNEX IV

Project: «Sustainable Food Systems Academy Programa ERASMUS 21-27. CPI-24-
194», in charge of the research line: «Sustainable Food Systems Academy Programa
ERASMUS 21-27».

Public offer of a job as an intermediate research support technician.

1. General conditions of the job offered

1.1. Job title and classification:

Intermediate research support technician.

Group: A.

Subgroup: A2.

Destination Complement: 18.

Specific complement: E017.

1.2. Working hours: 26 hours per week.

1.3. Functions and tasks to develop:

- Supporting educational institutions offering vocational education for the elaboration of
diagnoses, stakeholder mapping and the integration of the demands of local communities
and stakeholders in the management and academic offer of the institutions, mainly in the
field of agri-food.

- Organization of study visits for the systematization and exchange of experiences and the
elaboration of case studies on these issues.

- Organization of meetings for exchanging experiences and financing opportunities on
these themes.

- Support in the design and implementation of training for teachers and students to work
in connection with the actors of the territory, on local sustainability challenges.

- Support in the monitoring and management of the project and in the coordination
actions with the partners of the consortium.

- Preparation of reports and deliverables (in Spanish and English).
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1.4. Object and period: support for the implementation of a project for the development
of capacities in educational institutions in Latin America to address local sustainability
challenges, through interaction with communities and actors in the agri-food field.

The contract will be determined by the duration of the line of research and budgetary
availability.

Once the duration of this first project or its budget availability has ended, the person who
is awarded the place may join other projects belonging to the same line of funded research.

1.5. Requirements:

1.5.1. Qualification: Degree in Sociology, or equivalent qualification.

2. Scale

2.1. Years of services rendered in the different public administrations: up to 0.5 point per
accredited year, with a maximum of 2 points.

2.2. Academic qualifications and training courses:

- Degree higher than that required in the call: up to 0.5 points.

- Training and improvement courses: up to 1 point.

- Valencian courses: up to 0.5 points.

2.3. Other preferred merits related to the object of the contract, previous experience and
specific knowledge: up to 4 points.

- Degree in Political Science and Administration Science.

- Master's Degree in Development Cooperation, Master's Degree in Local Development
and/or Master's Degree in Participation.

- Experience in the execution of diagnostics, mapping and other participatory processes at
the local level.

- Experience in the elaboration of public policy analysis, guides and reports on
cooperation and/or participation, particularly for work at the local level.

- Ability to read and produce technical and scientific texts in English on these subjects.

- Experience in the design of training processes and materials on participation and
sustainability.

- Grants management.

- Experience multi-stakeholder work and coordination.

The committee may agree to hold an interview in order to better specify the assessment of
preferential merits: up to 2 points.

3. Evaluation committee members

President: Joan Lacomba Vazquez, professor at the Departament de Treball Social i
Serveis Socials.

Member 1: Sergio Belda Miquel, professor at the Departament de Treball Social i Serveis
Socials.

Member 2: Francisco Jose Torres Perez, professor at the Departament de Sociologia i
Antropologia Social.

Member 3: Elena Mut Montalva, professor at the Departament de Treball Social i Serveis
Socials.

Secretary: Angela Calero Valverde, professor at the Departament de Treball Social i
Serveis Socials.

4. Alternate evaluation committee.
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President: Andrea Sixto Costoya, professor at the Departament de Treball Social i Serveis
Socials.

Member 1: Ana Isabel Vazquez Cafriete, professor at the Departament de Treball Social i
Serveis Socials.

Member 2: Francisco Jose Rodenas Rigla, professor at the Departament de Treball Social
I Serveis Socials.

Member 3: Enric Sigalat Signes, professor at the Departament de Treball Social i Serveis
Socials.

Secretary: Angela Carbonell Marques, professor at the Departament de Treball Social i
Serveis Socials.

For communications and any problems that may arise, the evaluation committee will be
based at the Departament de Treball Social i Serveis Socials de la Facultat de Ciéencies
Socials, of the University of Valencia.

ANNEX V

Project: «Mantenimiento y evolucion de diversos aplicativos de gestion de la AEPD (S.G.
Inspeccion de Datos, Gabinete Juridico y servicio de RR.HH.) CP1-24-195», in charge of the
research line: «Mantenimiento y evolucién de diversos aplicativos de gestion de la AEPD
(S.G. Inspeccion de Datos, Gabinete Juridico y servicio de RR.HH.)».

Public offer of a job as a specialist research support technician.

1. General conditions of the job offered

1.1. Job title and classification:

Specialist research support technician.

Group: B.

Destination Complement: 17.

Specific complement: EQ15.

1.2. Working hours: 25 hours per week.

1.3. Functions and tasks to develop:

Support the development team in the following tasks:

- Technical support for the maintenance of the data inspection management application.

- Technical support and updating of the servers where the SIGRID applications of the
AEPD are hosted.

- Implementation of new reports in the data inspection application.

- Construction of non-functional mock-ups for the HR management service.

- Construction of data loading procedures for the affected applications.

1.4. Object and period: provide technical support to the team responsible for the
development of the S.G. Data Inspection, Legal Office and HR service applications.

The contract will be determined by the duration of the line of research and budgetary
availability.

Once the duration of this first project or its budget availability has ended, the person who
is awarded the place may join other projects belonging to the same line of funded research.

1.5. Requirements:
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1.5.1. Qualification: Higher Level Training Cycle in the Computer Science Branch.

2. Scale

2.1. Years of services rendered in the different public administrations: up to 0.5 point per
accredited year, with a maximum of 2 points.

2.2. Academic qualifications and training courses:

- Degree higher than that required in the call: up to 0.5 points.

- Training and improvement courses: up to 1 point.

- Valencian courses: up to 0.5 points.

2.3. Other preferred merits related to the object of the contract, previous experience and
specific knowledge: up to 4 points.

- Knowledge of the SIGRID system.

- Experience in the development of J2EE applications for request management.

- Experience in the environment of corporate WEB maintenance for administration.

The committee may agree to hold an interview in order to better specify the assessment of
preferential merits: up to 2 points.

3. Evaluation committee members

President: Rafael Javier Martinez Dura, professor at the Departament d’Informatica.
Member 1: Juan Jose Martinez Dura, professor at the Departament d’ Informatica
Member 2: Jaume Segura Garcia, professor at the Departament d’ Informatica.

Member 3: Silvia Casans Berga, professor at the Departament d’Enginyeria Electronica.
Secretary: Carmen Botella Mascarell, professor at the Departament d’Informatica.

4. Alternate evaluation committee.

President: Ramon Vicente Cirilo Gimeno, professor at the Departament d’Informatica.

Member 1: Javier Martinez Plume, professor at the Departament d’Informatica.

Member 2: Abilio Candido Reig Escriva, professor at the Departament d’Enginyeria
Electronica.

Member 3: Asuncion Edith Navarro Anton, professor at the Departament d’Enginyeria
Electronica.

Secretary: Esther de Ves Cuenca, professor at the Departament d’Informatica.

For communications and any problems that may arise, the evaluation committee will be

based at the Institut Universitari d’Investigacio de Robotica i Tecnologies de la Informaci6 i
les Comunicacions (IRTIC), of the University of Valencia.
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