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RESOLUTION 06 of May of 2026, of the Universitat de València, announcing the public offer 
of employment for different positions within this organisation with employment contracts under 
various research projects.  
 
The Rector's Office of the Universitat de València, making use of the powers attributed to it by 
article 50, pertaining to article 3.2 of Organic Law 2/2023, of March 22, of the University 
System, resolves: 
 
To open a call for the public offer of employment for different positions within this organisation 
with employment contracts under various research projects, as listed in the annexes of this 
resolution, in accordance with the following requirements: 
 
One. General rules 
1.1. The purpose of this offer is the selection of staff to fill various positions for research projects 
through the procurement system.  
1.2 In accordance with the provisions of article 89 of Organic Law 2/2023, of March 22 of the 
University System, this selective process must meet that which is established by current 
legislation for the civil service of the Regional Government of Valencia, and by the labour 
regulations stipulated in the Workers' Statute and its modifications. 
The specific university regulations included in the Organic Law of the University System, the 
Law of Science and the Statutes of the Universitat de València, as well as in the regulations of 
this call, will also apply.  
1.3. The selection processes for each call will be carried out through a competition that will 
consist of the assessment of merits and, where appropriate, an interview.  
1.4. The allocation of positions to applicants who pass these selection processes will be carried 
out according the order of points obtained, provided that they meet the requirements for each 
job position in the annex of each call. 
1.5. This call will be published in the Official Gazette of the Generalitat Valenciana (DOGV), 
on the Notice Board of the University of Valencia, and on the website of the Human Resources 
Service Technical, Management and Administration and Services Personnel (PTGAS-PI), 
Research Personnel Management Section Web HR Service PTGAS-PI 
The publication in the DOGV will be taken as a reference for the purposes of calculating 
deadlines for the submission of applications for participation.  
The rest of the publications that derive from the acts that make up the selection process will be 
published on the official notice board and on the website of the Human Resources Service 
Technical, Management and Administration and Services Personnel (PTGAS-PI), Research 
Staff Management Section. 
 
Two. General requirements for applicants 
Applicants must meet the following requirements to be admitted: 
2.1. Hold Spanish nationality, nationality of a member country or be from any of the states in 
which, by virtue of international treaties established by the European Union and ratified by 
Spain, free movement of workers applies in the terms by which this legislation is defined in the 
Treaty of the European Union. In this event, it is necessary to submit proof of having applied 
for an EU residence card. 

https://webges.uv.es/uvTaeWeb/CambiarLenguajeDoAction.do?idioma=en&servicioNavegacion=-1&grupoNavegacion=-1
https://www.uv.es/uvweb/administrative-service-staff/en/research-personnel-management/calls/introduction-1285931138641.html
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Likewise, applicants of nationalities other than those mentioned above may apply and will only 
need to meet the requirements established in current regulations. Those applicants who are 
allocated positions offered must provide proof of at least their work and residence permit at the 
time of hiring.  
2.2. Be at least 16 years old on the day when the application submission period closes. 
2.3. Hold one of the academic qualifications that appear in the annex corresponding to the call 
applied to, or be in a position to obtain the corresponding qualification on the date when the 
application submission period closes. 
In the case of qualifications obtained abroad, at the time of hiring, you must be in possession of 
the credential that accredits its homologation or declaration of equivalence in Spain. 
When qualifications have not been officially recognised or declared as equivalent, this 
requirement may be replaced by proof of having started the process for recognition or 
declaration of equivalence. The contract will be terminated if the competent academic authority 
denies recognition, understanding an application to be denied when it is conditioned to the 
fulfilment of certain requirements which have not been met. 
2.4. When a language level is required as a requirement, the L2 - UV accreditation equivalence 
table, approved by Agreement of the Governing Council of the University of Valencia on 10 
July 2018 (ACGUV 156/2018), will be used for its evaluation. Language courses will not be 
assessed, only the levels acquired. 
2.5. Not suffer from illness or be affected by physical or mental limitations that are incompatible 
with the exercise of the respective functions. 
2.6. Not be suspended from exercising public functions, or have been dismissed from any 
administrative or public work through disciplinary proceedings. In the case of applicants who 
are not of Spanish nationality, they must also prove that they are not subject to any disciplinary 
action or criminal conviction that prevents them from accessing the civil service. Failing this, a 
copy of an application for issuance must be provided, without prejudice to the sworn statement 
of the interested persons. 
All these requirements must be met at the end of the application submission period and 
maintained during the selection process. 
Applicants are responsible for the veracity of all the information stated on their application and 
in the documentation provided, and may be liable in the event of falsehood, without prejudice 
to their exclusion from the selection process where relevant. 
 
Three. Applications 
3.1. Interested persons must meet the requirements indicated in the annex to the call to be 
requested. They must submit the application, together with the curriculum vitae and the 
documents that accredit the alleged merits, mandatorily, through the electronic application that 
the Universitat de València will make available to them, and whose link (URL), will be 
published on the website of the Human Resources Service Technical Personnel, Management 
and Administration and Services (PTGAS-PI) Web HR Service PTGAS-PI, from the 
publication of this resolution in the DOGV. 
To fill in the application, the Universitat de València has a guide available to interested people, 
which can be accessed through the following link: Guide for the submission of applications. 
Those who have difficulties in carrying out the electronic procedure can access the ICT support 
tool of the Universitat de València through the following link: Electronic office. For any other 
questions about the details of this call, you can contact the team of the Research Management 
section of the PTGAS-PI Human Resources Service, through the following link: Ticketing. 

https://www.uv.es/sgeneral/Reglamentacio/Doc/Estudis/2018_156_Taula_equivalencies_L2_Modif%202024.pdf
https://www.uv.es/sgeneral/Reglamentacio/Doc/Estudis/2018_156_Taula_equivalencies_L2_Modif%202024.pdf
https://www.uv.es/uvweb/administrative-service-staff/en/research-personnel-management/calls/introduction-1285931138641.html
https://www.uv.es/uvweb/administrative-service-staff/en/research-personnel-management/-guide-fill-application-form/application-guidelines-1286178596863.html
https://www.uv.es/virtual-office/en/incidencies-i-comunicacions/incidencies-i-comunicacions.html
https://tiqueting.uv.es/auth/login
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3.2. The application submission period will close 10 business days from the next business day 
following the publication of this resolution in the Official Gazette of the Regional Government 
of Valencia (DOGV). 
 
Four. Documentation to be attached electronically 
Several documents must be attached to the electronic form, preferably in PDF format. The said 
documentation must be inserted in the tabs and space allocated to it. As follows: 
4.1. The PDF document of academic qualifications or the receipt of issuance fees will be inserted 
in the fourth tab. In the case of foreign qualifications, it will be necessary to show proof of the 
relevant recognition or equivalence, or have initiated procedures for the same. 
Other PDF documents that show any other requirements necessary for the call will also be 
inserted in this tab. 
4.2. The PDF document of the National Identity Document (DNI), Passport or Foreigners' 
Identification Number (NIE) will be inserted in the fifth tab. These last two documents are only 
required if the applicant does not hold Spanish nationality.  
4.3. The CV must also be inserted in the fifth tab as a PDF document or ZIP, through the model 
set out at the following link: Model of Currilculum Vitae. 
 
Five. Selection system 
5.1. The selection process will be formed of a competition that will consist of the evaluation 
committee's assessment of the applicants’ curricular merits, and, where appropriate, conducting 
an interview.  
Merits will be evaluated in accordance with the scale that appears in the annex corresponding 
to the call applied to. Merits for which proof has not been provided within the application 
submission period will not be taken into account in the resolution of the contest. 
5.2. The committee may, if deemed appropriate, conduct an interview with the applicants. The 
number of applicants who pass to the interview phase will be determined by the criteria of the 
evaluation committee.  
5.3. Once the selection process has been completed, the ranking of the applicants will be 
published, and the recruitment proposal will be made on the official notice board of the 
Universitat de València, and on the website  
5.4. The allocation of positions called will be carried out by resolution of the management, and 
will also be published on the notice board and the website mentioned in point 5.3. of this 
regulation.  
5.5. The evaluation committee may declare the selection procedure void in the event that, after 
assessing the merits and, where appropriate, conducting interviews, the profiles of the 
candidates with the best scores do not fully meet the profile of the position and the needs of the 
project. 
5.6. The job pools that derive from these selection processes will remain in force for the duration 
of the research project for which they were called. Calls to applicants will be made according to 
the order of the pool. 
 
Six. Evaluation Committee 
6.1. The evaluation committee is that which appears in the annex corresponding to each call. 
6.2 The provisions of the Agreement of the Governing Council of the University of Valencia 
(ACGUV/303/2021) approving the Roadmap on public integrity measures, the prevention and 

https://www.uv.es/uvweb/servicio-recursos-humanos-pas/es/personal-investigacion/informacion-presentacion-solicitudes/modelo-curriculum-vitae-1286178597054.html
https://www.uv.es/uvweb/servicio-recursos-humanos-pas/es/personal-investigacion/informacion-presentacion-solicitudes/modelo-curriculum-vitae-1286178597054.html
https://webges.uv.es/uvTaeWeb/CambiarLenguajeDoAction.do?idioma=en&servicioNavegacion=-1&grupoNavegacion=-1
https://www.uv.es/uvweb/administrative-service-staff/en/research-personnel-management/calls/introduction-1285931138641.html
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fight against fraud, corruption and conflicts of interest will apply to the members of this 
commission. 
To this end, its members must complete the corresponding Declaration of Absence of Conflict 
of Interest (DACI) that will be attached to the act of constitution of the commission, and will 
form part of the administrative file. There will be a standardised form by the Universitat de 
València on the following website: DACI Forms 
6.3. The committee will clarify all doubts that may arise in the application of these rules and 
everything that must be done in unforeseen cases. 
6.4. The committee's procedure for action will meet the provisions of Law 40/2015, of 1 
October, on the Legal Regime of the Public Sector at all times.  
6.5. For communications and any problems that may arise, the evaluation committee's office 
will be located in the place indicated in the annex corresponding to the call applied to.  
 
Seven. Hiring 
7.1. Once the selection processes of this call have been completed, the contracts will be 
formalised in writing and the most appropriate contractual arrangements from those in force at 
the time of this formalisation will be used for the purpose of the same. 
7.2. The start date will be determined, depending on the needs of the line of research and 
whenever it is administratively feasible. 
7.3. Contracts may be terminated for any of the causes provided for in the Workers' Statute or 
in other applicable legislation, in addition to those stated in the contract itself. Among these, the 
following will be established: 
7.3.1. Completion or exhaustion of the budget appropriation. 
7.3.2. Completion of the tasks assigned to the employee's position within the project. 
7.3.3. Project Completion. 
 
Eight. Information on collected data 
8.1. The Universitat de València is the entity responsible for the data provided by applicants for 
this selection process. The information received will be exclusively processed for the purposes 
of the call in addition to subsequent staff management, where appropriate, in accordance with 
the provisions of existing data protection regulations.  
Part of the data may be published on the Official Notice Board of the Universitat de València 
and on the website of the Research Management Section. In addition, data will also be 
transferred to the members of the evaluation committee for the assessment of merits and, where 
relevant, the resolution of complaints made. 
8.2. Those who wish to access the selection process file and consult the data of other applicants 
must previously request access from the Evaluation Committee or the Human Resources Service 
Technical, Management, Administration and Services Staff (PTGAS-PI), Research Personnel 
Management Section.  
In the abovementioned request they commit to keeping the duty of confidentiality of the data 
and using the appropriate discretion, only being able to use the data for the purpose of raising a 
possible complaint or allegation. 
The use or disclosure of this data other than in the cases mentioned above may imply liability 
in accordance with current legislation. 
8.3. For more information on data processing, you can access the following link: Information 
on the protection of data collected  
 

https://www.uv.es/uvweb/administrative-service-staff/en/research-personnel-management/internal-management-recruitment/dacis-1286158520581.html
https://www.uv.es/pasinvest/web/escrits-per-a-penjar-en-la-web/guia-presentacio-solicit/Proteccio-Datos-UV-cast.pdf
https://www.uv.es/pasinvest/web/escrits-per-a-penjar-en-la-web/guia-presentacio-solicit/Proteccio-Datos-UV-cast.pdf
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Nine. Language clause 
The full text of this resolution, as well as the documents included as annexes, have been 

drafted in English, Valencian, and Spanish, with all three versions being considered official. 
However, in the event of any discrepancy, the Spanish version shall take precedence for 
interpretation purposes. 
 
Ten. Appeals 
An optional appeal for reconsideration may be filed against this resolution, which exhausts 
administrative remedies, before the same body that issued the resolution within a period of one 
month from the day following its notification or publication. A contentious-administrative 
appeal may be filed before the bodies of the contentious-administrative jurisdiction of the 
Valencian Community within a period of two months from the day following its notification. 
 
The appeal provided for in Law 39/2015, of October 1, of the Common Administrative 
Procedure of Public Administrations may be filed against the actions of the evaluation 
committee.  
 
Likewise, the administration, if appropriate, may review the resolutions of the court in 
accordance with the aforementioned regulation.  
 
Valencia, 06 of May of 2026. The Rector, by delegation (DOGV 29/04/2026), the Manager: 
Daniel González Serisola. 
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ANNEX I 
 
 

Project: «Epidemiología molecular de treponema pallidum con técnicas de alta resolución. 
(CIGRIS/2026/162), CPI-26-252», grants under the Santiago Grisolía Program, aid announced 
by Resolution of June 27, 2025, of the Regional Directorate-General for Science and 
Research, for fiscal year 2026, within the program for the Promotion of Scientific Research, 
Technological Development and Innovation in the Valencian Community. 

 
Public offer of employment for a researcher in training position. 
 
1. General conditions of the position offered 
1.1. Job title and classification: 
Researcher in training. 
Group: A, subgroup. A1. 
1.2. Working hours: 35 hours per week. 
1.3. Grant Allocation: According to Section One, item 5 of Annex III of the Resolution of 

June 27, 2025, issued by the Regional Directorate-General for Science and Research for fiscal 
year 2026, under the Program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community (DOGV 10142 / 02.07.2025). 

1.4. Functions and tasks to be carried out:  
- Reception and preparation of biological samples. 
- Extraction, purification, and amplification of nucleic acids. 
- Nucleic acid sequencing. 
- Bioinformatics analysis of nucleic acid sequences. 
- Search and download of bacterial genomic sequences. 
- Evolutionary analysis of bacterial genomic sequences. 
-Database maintenance in PubMLST. 
1.5. Purpose and duration: to carry out a doctoral thesis in molecular epidemiology and 

genomics of Treponema pallidum. 
The contract will be determined by the duration of the project and budget availability. 
1.6. Requirements 
a) Possession of a university degree, graduate, architect, technical architect, engineer, 

technical engineer or diploma in: Biology, or Biotechnology, or Biomedical Sciences, or the 
equivalent in their country, issued by a university or institution not belonging to the European 
Union, in the scientific field that corresponds to the research project to which the contract will 
be linked, and have completed said studies within the time frame indicated in Section Two, 
item 4 a) of the aforementioned Resolution 

b) Be admitted to a doctoral program at the Universitat de València at the time of hiring. 
c) Knowledge of Spanish, Valencian or English, at a conversation level, adequate for the 

development of the research work. 
d) Not be in possession of the title of doctor. 
e) Not having received a scholarship or aid from the Santiago Grisolía Program. 
 
2. Scale 
2.1. Preferred merits. 
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2.1.1. The average mark of the academic transcript in the studies of licenciatura (former 
Spanish 5-year degree), architecture, engineering, undergraduate degrees, diplomatura 
(former Spanish 3-year degree), technical architecture or technical engineering, is calculated 
on a 0 to 10 scale, in accordance with Royal Decree 1125/2003, of 5 September, which 
establishes a European system of credits and the qualification system for official degree 
programmes, regarding the total credits evaluated in the first and second cycle. 

2.1.2. Collaboration grant from the Ministry of Education: 0.05 points. 
2.1.3. Special award for outstanding student in the diplomatura (former Spanish 3-year 

degree), licenciatura (former Spanish 5-year degree), undergraduate degree or master’s 
degree: a single value of 0.25 points will be assigned for obtaining any of these awards. 

2.1.4. Scientific publication related to the contract objective (up to a maximum of 1.70 
points): 

2.1.4.1. For each publication in the journal listed in the Citation Index, or, in the case of 
Social Sciences and Humanities, in a journal deemed equivalent by the research committee: 
0.5 points 

2.1.4.2. For each publication in scientific journals not listed in the previous point: 0.25 
points 

2.1.4.3. For each participation with a paper, presentation or poster in congresses or other 
national or international scientific gatherings: 0.05 points 

2.2. Other preferred merits related to the contract objective (up to a maximum of 3 points).  
- Experience in molecular biology techniques, specifically nucleic acid extraction, 

purification, and amplification. 
- Experience in molecular biology techniques, specifically extraction, purification, and 

amplification of nucleic acids. 
- Experience in high-throughput sequencing and Sanger sequencing. 
- Knowledge of bioinformatics and Linux environments. 
- Knowledge of bacterial evolution and molecular epidemiology. 
- Knowledge of bacterial genomics and phylogenomics. 
- Participation in scientific conferences related to the project. 
- Scientific publications related to the project. 
- Publications and outreach activities related to the project. 
- Participation in research projects related to the project. 
- Knowledge of Spanish, Catalan/Valencian, or English, at level B2. 
The committee may agree to conduct an interview in order to better determine the value of 

the preferred merits.  
 
3. Evaluation committee members 
President: Rosario Gil Garcia, professor at the Department de Genètica. 
Member 1: Fernando Gonzalez Candelas, professor at the Department de Genètica. 
Member 2: Jesus Muñoz Bertomeu, professor at the Department de Biologia Vegetal. 
Member 3: Sacramento Rodriguez Ferron, professor at the Department de Biologia 

Cel·lular, Biologia Funcional i Antropologia Física. 
Secretary: Carolina Rausell Segarra, professor at the Department de Genètica. 
 
4. Alternate evaluation committee 
President: Jose Garcia Martinez, professor at the Department de Genètica. 
Member 1: Pilar Domingo Calap, professor at the Department de Genètica. 
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Member 2: Rodolfo Gozalo Gutierrez, professor at the Department de Botànica i Geologia. 
Member 3: Salvador Herrero Sendra, professor at the Department de Genètica. 
Secretary: Sonia Ros Franch, professor at the Department de Botànica i Geologia. 
 
For communications and any problems that may arise, the evaluation committee will be 

based at Institut de Biologia Integrativa de Sistemes, of the Universitat de València.  
 
 
 

ANNEX II 
 
 
Project: «Estudio de la utilidad clínica de las terapias antioxidantes en el déficit de alfa-1 

antitripsina (DAAT). (CIGRIS/2026/108), CPI-26-270», grants under the Santiago Grisolía 
Program, aid announced by Resolution of June 27, 2025, of the Regional Directorate-General 
for Science and Research, for fiscal year 2026, within the program for the Promotion of 
Scientific Research, Technological Development and Innovation in the Valencian 
Community. 

 
Public offer of employment for a researcher in training position. 
 
1. General conditions of the position offered 
1.1. Job title and classification: 
Researcher in training. 
Group: A, subgroup. A1. 
1.2. Working hours: 35 hours per week. 
1.3. Grant Allocation: According to Section One, item 5 of Annex III of the Resolution of 

June 27, 2025, issued by the Regional Directorate-General for Science and Research for fiscal 
year 2026, under the program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community (DOGV 10142 / 02.07.2025). 

1.4. Functions and tasks to be carried out:  
- Technical laboratory work: processing biological samples through nucleic acid and 

protein extraction, PCR analysis, Western blot, and flow cytometry. 
- Cell modeling: maintaining and manipulating cell cultures to test the effect of antioxidant 

therapies. 
- Biomarker isolation: obtaining and characterizing exosomes to evaluate intercellular 

communication in AAT deficiency. 
- Data analysis: processing results using statistical software (GraphPad, FlowJo) for 

scientific interpretation. 
- Dissemination of results: writing manuscripts for publication in international journals and 

presenting findings at specialized conferences. 
1.5. Purpose and duration: completion of a doctoral thesis within the scope of the project. 
The contract will be determined by the duration of the project and budget availability. 
1.6. Requirements 
a) Possession of a university degree, graduate, architect, technical architect, engineer, 

technical engineer or diploma in: Biotechnology, or in Biochemistry and Biomedical 
Sciences, or in Biology, or in Pharmacy, or in Medicine, or in Biomedical Engineering, or in 
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Molecular Biology and Genetics, or in Molecular Biotechnology Engineering, or the 
equivalent in their country, issued by a university or institution not belonging to the European 
Union, in the scientific field that corresponds to the research project to which the contract will 
be linked, and have completed said studies within the time frame indicated in Section Two, 
item 4 a) of the aforementioned Resolution 

b) Be admitted to a doctoral program at the Universitat de València at the time of hiring. 
c) Knowledge of Spanish, Valencian or English, at a conversation level, adequate for the 

development of the research work. 
d) Not be in possession of the title of doctor. 
e) Not having received a scholarship or aid from the Santiago Grisolía Program. 
 
2. Scale 
2.1. Preferred merits. 
2.1.1. The average mark of the academic transcript in the studies of licenciatura (former 

Spanish 5-year degree), architecture, engineering, undergraduate degrees, diplomatura 
(former Spanish 3-year degree), technical architecture or technical engineering, is calculated 
on a 0 to 10 scale, in accordance with Royal Decree 1125/2003, of 5 September, which 
establishes a European system of credits and the qualification system for official degree 
programmes, regarding the total credits evaluated in the first and second cycle. 

2.1.2. Collaboration grant from the Ministry of Education: 0.05 points. 
2.1.3. Special award for outstanding student in the diplomatura (former Spanish 3-year 

degree), licenciatura (former Spanish 5-year degree), undergraduate degree or master’s 
degree: a single value of 0.25 points will be assigned for obtaining any of these awards. 

2.1.4. Scientific publication related to the contract objective (up to a maximum of 1.70 
points): 

2.1.4.1. For each publication in the journal listed in the Citation Index, or, in the case of 
Social Sciences and Humanities, in a journal deemed equivalent by the research committee: 
0.5 points 

2.1.4.2. For each publication in scientific journals not listed in the previous point: 0.25 
points 

2.1.4.3. For each participation with a paper, presentation or poster in congresses or other 
national or international scientific gatherings: 0.05 points 

2.2. Other preferred merits related to the contract objective (up to a maximum of 3 points).  
- Experience in molecular biology techniques, specifically nucleic acid extraction, 

purification, and amplification. 
- Experience in physiology, biochemistry, genetics, or molecular biology laboratories. 
- Scientific output presented at conferences or in articles, and demonstrable technical 

proficiency in nucleic acid extraction, PCR/qRT-PCR, sequencing, Western blot, ELISA, cell 
culture, flow cytometry, and exosome isolation and characterization. 

- Proficiency in specialized software tools for statistical analysis (GraphPad), image 
processing (ImagJ), cytometry (FlowJo), bioinformatics (NCBI/BLAST), and bibliographic 
management. 

- Official Master's degree 
- English proficiency, B2 level. 
The committee may agree to conduct an interview in order to better determine the value of 

the preferred merits.  
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3. Evaluation committee members 
President: Juan Gambini Buchon, professor at the Departament de Fisiologia. 
Member 1: Francisco Jose Dasi Fernandez, professor at the Departament de Fisiologia. 
Member 2: Julian Carretero Asunción, professor at the Departament de Fisiologia. 
Member 3: Consuelo Borras Blasco, professor at the Departament de Fisiologia. 
Secretary: Gloria Vicenta Segarra Irles, professor at the Departament de Fisiologia. 
 
4. Alternate evaluation committee 
President: Maria Pascual Mora, professor at the Departament de Fisiologia. 
Member 1: Ana Lloret Alcañiz, professor at the Departament de Fisiologia. 
Member 2: Manuel Mata Roig, professor at the Departament de Patologia. 
Member 3: Maria Jesus Sanz Ferrando, professor at the Departament de Farmacologia. 
Secretary: Jose Tomas Real Collado, professor at the Departament de Medicina. 
 
For communications and any problems that may arise, the evaluation committee will be 

based at Departament de Fisiologia, of the Facultat de Medicina i Odontologia, of the 
Universitat de València.  

 
 
 

ANEXO III 
 
 
Project: «Integración de polímeros conductores en fibras textiles para el desarrollo de 

tejidos inteligentes con funcionalidades avanzadas (InTexLigen). (CIGRIS/2026/113), CPI-
26-271», grants under the Santiago Grisolía Program, aid announced by Resolution of June 
27, 2025, of the Regional Directorate-General for Science and Research, for fiscal year 2026, 
within the program for the Promotion of Scientific Research, Technological Development and 
Innovation in the Valencian Community. 

 
Public offer of employment for a researcher in training position. 
 
1. General conditions of the position offered 
1.1. Job title and classification: 
Researcher in training. 
Group: A, subgroup. A1. 
1.2. Working hours: 35 hours per week. 
1.3. Grant Allocation: According to Section One, item 5 of Annex III of the Resolution of 

June 27, 2025, issued by the Regional Directorate-General for Science and Research for fiscal 
year 2026, under the program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community (DOGV 10142 / 02.07.2025). 

1.4. Functions and tasks to be carried out:  
- Synthesis of conductive polymers and inorganic materials with thermoelectric properties. 
- Production of organic-inorganic hybrid materials with conductive properties. 
- Integration of the obtained materials into textiles. 
- Characterization of the morphological, thermal, electrical, and mechanical properties of 

the obtained materials. 
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- Development of thermoelectric devices using the developed materials and their 
thermoelectric characterization. 

- Some of these functions must be carried out at other centers with the necessary 
technology. 

1.5. Purpose and duration: completion of a doctoral thesis within the scope of the project. 
The contract will be determined by the duration of the project and budget availability. 
1.6. Requirements 
a) Possession of a university degree, graduate, architect, technical architect, engineer, 

technical engineer or diploma in: Chemistry, or the equivalent in their country, issued by a 
university or institution not belonging to the European Union, in the scientific field that 
corresponds to the research project to which the contract will be linked, and have completed 
said studies within the time frame indicated in Section Two, item 4 a) of the aforementioned 
Resolution 

b) Be admitted to a doctoral program at the Universitat de València at the time of hiring. 
c) Knowledge of Spanish, Valencian or English, at a conversation level, adequate for the 

development of the research work. 
d) Not be in possession of the title of doctor. 
e) Not having received a scholarship or aid from the Santiago Grisolía Program. 
 
2. Scale 
2.1. Preferred merits. 
2.1.1. The average mark of the academic transcript in the studies of licenciatura (former 

Spanish 5-year degree), architecture, engineering, undergraduate degrees, diplomatura 
(former Spanish 3-year degree), technical architecture or technical engineering, is calculated 
on a 0 to 10 scale, in accordance with Royal Decree 1125/2003, of 5 September, which 
establishes a European system of credits and the qualification system for official degree 
programmes, regarding the total credits evaluated in the first and second cycle. 

2.1.2. Collaboration grant from the Ministry of Education: 0.05 points. 
2.1.3. Special award for outstanding student in the diplomatura (former Spanish 3-year 

degree), licenciatura (former Spanish 5-year degree), undergraduate degree or master’s 
degree: a single value of 0.25 points will be assigned for obtaining any of these awards. 

2.1.4. Scientific publication related to the contract objective (up to a maximum of 1.70 
points): 

2.1.4.1. For each publication in the journal listed in the Citation Index, or, in the case of 
Social Sciences and Humanities, in a journal deemed equivalent by the research committee: 
0.5 points 

2.1.4.2. For each publication in scientific journals not listed in the previous point: 0.25 
points 

2.1.4.3. For each participation with a paper, presentation or poster in congresses or other 
national or international scientific gatherings: 0.05 points 

2.2. Other preferred merits related to the contract objective (up to a maximum of 3 points).  
- Experience in molecular biology techniques, specifically nucleic acid extraction, 

purification, and amplification. 
Proven experience in: 
-  Synthesis and characterization of inorganic materials; electrosynthesis, and batteries 
- Characterization of the following properties: thermal, mechanical, morphological, 

conductivity, optical, and spectroscopic properties of materials 
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-  Attendance at conferences and publication of articles in international journals. 
Master's studies in science. 
The committee may agree to conduct an interview in order to better determine the value of 

the preferred merits.  
 
3. Evaluation committee members 
President: Juan Pascual Martinez Pastor, professor at the Departament de Física Aplicada 

i Electromagnetisme. 
Member 1: Clara M. Gomez Clari, professor at the Departament de Química Física. 
Member 2: Amparo Chafer Ortega, professor at the Departament d’Enginyeria Química. 
Member 3: Carlos del Pozo Losada, professor at the Departament de Química Orgànica. 
Secretary: Laura Escuder Gilabert, professor at the Departament de Química Analítica. 
 
4. Alternate evaluation committee 
President: Mario Culebras Rubio, professor at the Departament de Química Física. 
Member 1: Francisco Perez Pla, professor at the Departament de Química Física. 
Member 2: Salvador Garrigues Mateo, professor at the Departament de Química Analítica. 
Member 3: Rossella Cecilia Mello Centonze, professor at the Departament de Química 
Orgànica. 
Secretary: Carmen Molins Legua, professor at the Departament de Química Analítica. 
 
For communications and any problems that may arise, the evaluation committee will be 

based at Institut Universitari de Ciència dels Materials (ICMUV), of the Universitat de 
València.  

 
 
 

ANEXO IV 
 
 
Project: «Esclerosis lateral amiotrófica: biomarcadores de progresión. (CIGRIS/2026/175), 

CPI-26-272», grants under the Santiago Grisolía Program, aid announced by Resolution of 
June 27, 2025, of the Regional Directorate-General for Science and Research, for fiscal year 
2026, within the program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community. 

 
Public offer of employment for a researcher in training position. 
 
1. General conditions of the position offered 
1.1. Job title and classification: 
Researcher in training. 
Group: A, subgroup. A1. 
1.2. Working hours: 35 hours per week. 
1.3. Grant Allocation: According to Section One, item 5 of Annex III of the Resolution of 

June 27, 2025, issued by the Regional Directorate-General for Science and Research for fiscal 
year 2026, under the program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community (DOGV 10142 / 02.07.2025). 
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1.4. Functions and tasks to be carried out:  
- Design and execution of experiments in the field of molecular and cellular biology. 
- Establishment and maintenance of cell cultures. 
- Sample preparation and application of experimental techniques such as PCR/qPCR, RT-

qPCR, Western blot, ELISA, and gene and protein expression analysis. 
- Microscopic studies and analysis using flow cytometry. 
- Evaluation, interpretation, and presentation of experimental results. Creation of graphs 

and statistical analysis. 
- Performance of procedures with laboratory animals, including the collection and analysis 

of biological samples. 
- Activities required by the regulations for doctoral studies at the University of Valencia. 
- Review of relevant scientific literature and preparation of reports and scientific 

publications. Presentation of results at research conferences. 
- Compliance with the ethical and legal regulations applicable to research with laboratory 

animals. 
- Preparation and defense of the doctoral thesis within the framework of the research 

project.  
- Some of these functions could be carried out outside the University of Valencia campus. 
1.5. Purpose and duration: completion of a doctoral thesis within the scope of the project: 

amyotrophic lateral sclerosis: biomarkers of progression. 
The contract will be determined by the duration of the project and budget availability. 
1.6. Requirements 
a) Possession of a university degree, graduate, architect, technical architect, engineer, 

technical engineer or diploma in: Biomedicine, or Biotechnology, or Pharmacy, or Medicine, 
or Biochemistry, or Biology, or Neurobiology, or Biomedical Engineering, or the equivalent 
in their country, issued by a university or institution not belonging to the European Union, in 
the scientific field that corresponds to the research project to which the contract will be linked, 
and have completed said studies within the time frame indicated in Section Two, item 4 a) of 
the aforementioned Resolution 

b) Be admitted to a doctoral program at the Universitat de València at the time of hiring. 
c) Knowledge of Spanish, Valencian or English, at a conversation level, adequate for the 

development of the research work. 
d) Not be in possession of the title of doctor. 
e) Not having received a scholarship or aid from the Santiago Grisolía Program. 
 
2. Scale 
2.1. Preferred merits. 
2.1.1. The average mark of the academic transcript in the studies of licenciatura (former 

Spanish 5-year degree), architecture, engineering, undergraduate degrees, diplomatura 
(former Spanish 3-year degree), technical architecture or technical engineering, is calculated 
on a 0 to 10 scale, in accordance with Royal Decree 1125/2003, of 5 September, which 
establishes a European system of credits and the qualification system for official degree 
programmes, regarding the total credits evaluated in the first and second cycle. 

2.1.2. Collaboration grant from the Ministry of Education: 0.05 points. 
2.1.3. Special award for outstanding student in the diplomatura (former Spanish 3-year 

degree), licenciatura (former Spanish 5-year degree), undergraduate degree or master’s 
degree: a single value of 0.25 points will be assigned for obtaining any of these awards. 
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2.1.4. Scientific publication related to the contract objective (up to a maximum of 1.70 
points): 

2.1.4.1. For each publication in the journal listed in the Citation Index, or, in the case of 
Social Sciences and Humanities, in a journal deemed equivalent by the research committee: 
0.5 points 

2.1.4.2. For each publication in scientific journals not listed in the previous point: 0.25 
points 

2.1.4.3. For each participation with a paper, presentation or poster in congresses or other 
national or international scientific gatherings: 0.05 points 

2.2. Other preferred merits related to the contract objective (up to a maximum of 3 points).  
- Experience in molecular biology techniques, specifically nucleic acid extraction, 

purification, and amplification. 
- Master's degree in Biotechnology or Biomedicine. 
- English proficiency, C1 level. 
- Accreditation in molecular and cellular biology techniques, including targeted techniques 

such as PCR/qPCR, RT-qPCR, Western blot, ELISA, and gene and protein expression 
analysis. 

- Experience in handling and processing biological/clinical samples. 
- Experience in establishing and maintaining cell cultures, and handling and processing 

biological/clinical samples. 
- Biomarker analysis in biological samples. 
- Knowledge of biostatistics, data analysis tools, and biological sample analysis techniques. 
- Knowledge of the ethical and legal regulations applicable to research involving laboratory 

animals, human biological samples, and clinical data. 
The committee may agree to conduct an interview in order to better determine the value of 

the preferred merits.  
 
3. Evaluation committee members 
President: Juan Gambini Buchón, professor at the Departament de Fisiologia. 
Member 1: M. Elena Obrador Pla, professor at the Departament de Fisiologia. 
Member 2: Julian Carretero Asunción, professor at the Departament de Fisiologia. 
Member 3: Gloria Vta. Segarra Irles, professor at the Departament de Fisiologia. 
Secretary: Consuelo Borras Blasco, professor at the Departament de Fisiologia. 
 
4. Alternate evaluation committee 
President: Jose Maria Estrela Ariguel, professor at the Departament de Fisiologia. 
Member 1: Begoña Pineda Merlo, professor at the Departament de Fisiologia. 
Member 2: Manuel Mata Roig, professor at the Departament de Patologia. 
Member 3: Rosa Noguera Salva, professor at the Departament de Patologia. 
Secretary: Nadezda Apostolova Atanasovska, professor at the Departament de 

Farmacologia. 
 
For communications and any problems that may arise, the evaluation committee will be 

based at Departament de Fisiologia, of the Facultat de Medicina i Odontologia, of the 
Universitat de València.  
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ANEXO V 

 
 
Project: «Contar el territorio: narrativas audiovisuales para promover estilos de vida 

saludables y sostenibles en el contexto rural. (CIGRIS/2026/173), CPI-26-285», grants under 
the Santiago Grisolía Program, aid announced by Resolution of June 27, 2025, of the Regional 
Directorate-General for Science and Research, for fiscal year 2026, within the program for 
the Promotion of Scientific Research, Technological Development and Innovation in the 
Valencian Community. 

 
Public offer of employment for a researcher in training position. 
 
1. General conditions of the position offered 
1.1. Job title and classification: 
Researcher in training. 
Group: A, subgroup. A1. 
1.2. Working hours: 35 hours per week. 
1.3. Grant Allocation: According to Section One, item 5 of Annex III of the Resolution of 

June 27, 2025, issued by the Regional Directorate-General for Science and Research for fiscal 
year 2026, under the program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community (DOGV 10142 / 02.07.2025). 

1.4. Functions and tasks to be carried out:  
- To determine, based on existing literature, how audiovisual creation can transmit values 

and practices related to health and sustainability in rural areas. 
- To develop audiovisual proposals to strengthen the identity of rural communities. 
- To support the creation of audiovisual documentaries within the context of rural schools. 
- To promote the use of audiovisual language to contribute to the visibility, dignity, and 

repositioning of rural areas. 
- Some of these activities will be carried out in rural communities of the Valencian 

Community. 
1.5. Purpose and duration: completion of a doctoral thesis within the scope of the project. 
The contract will be determined by the duration of the project and budget availability. 
1.6. Requirements 
a) Possession of a university degree, graduate, architect, technical architect, engineer, 

technical engineer or diploma in: Communication, or in Audiovisual Communication, or the 
equivalent in their country, issued by a university or institution not belonging to the European 
Union, in the scientific field that corresponds to the research project to which the contract will 
be linked, and have completed said studies within the time frame indicated in Section Two, 
item 4 a) of the aforementioned Resolution 

b) Be admitted to a doctoral program at the Universitat de València at the time of hiring. 
c) Knowledge of Spanish, Valencian or English, at a conversation level, adequate for the 

development of the research work. 
d) Not be in possession of the title of doctor. 
e) Not having received a scholarship or aid from the Santiago Grisolía Program. 
 
2. Scale 
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2.1. Preferred merits. 
2.1.1. The average mark of the academic transcript in the studies of licenciatura (former 

Spanish 5-year degree), architecture, engineering, undergraduate degrees, diplomatura 
(former Spanish 3-year degree), technical architecture or technical engineering, is calculated 
on a 0 to 10 scale, in accordance with Royal Decree 1125/2003, of 5 September, which 
establishes a European system of credits and the qualification system for official degree 
programmes, regarding the total credits evaluated in the first and second cycle. 

2.1.2. Collaboration grant from the Ministry of Education: 0.05 points. 
2.1.3. Special award for outstanding student in the diplomatura (former Spanish 3-year 

degree), licenciatura (former Spanish 5-year degree), undergraduate degree or master’s 
degree: a single value of 0.25 points will be assigned for obtaining any of these awards. 

2.1.4. Scientific publication related to the contract objective (up to a maximum of 1.70 
points): 

2.1.4.1. For each publication in the journal listed in the Citation Index, or, in the case of 
Social Sciences and Humanities, in a journal deemed equivalent by the research committee: 
0.5 points 

2.1.4.2. For each publication in scientific journals not listed in the previous point: 0.25 
points 

2.1.4.3. For each participation with a paper, presentation or poster in congresses or other 
national or international scientific gatherings: 0.05 points 

2.2. Other preferred merits related to the contract objective (up to a maximum of 3 points).  
- Experience in molecular biology techniques, specifically nucleic acid extraction, 

purification, and amplification. 
- Hold or be currently pursuing a Master's degree in audiovisual content and formats. 
- Experience in creating educational audiovisual materials for use with school children. 
- Experience participating in collaborative projects between the University and schools. 
- Experience in disseminating scientific information about audiovisual projects in the 

school setting. 
The committee may agree to conduct an interview in order to better determine the value of 

the preferred merits.  
 
3. Evaluation committee members 
President: Daniel Martos Garcia, professor at the Departament de Didàctica de l’Educació 

Física, Artística i Musica. 
Member 1: Vladimir Essau Martinez Bello, professor at the Departament de Didàctica de 

l’Educació Física, Artística i Musica. 
Member 2: Javier Molina Garcia, professor at the Departament de Didàctica de l’Educació 

Física, Artística i Musica. 
Member 3: Mª Teresa Sanz Garcia, professor at the Departament de Didàctica de la 

Matemàtica. 
Secretary: Irene Ferrando Palomares, professor at the Departament de Didàctica de la 

Matemàtica. 
 
4. Alternate evaluation committee 
President: Maria del Mar Bernabe Villodre, professor at the Departament de Didàctica de 

l’Educació Física, Artística i Musica. 
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Member 1: Jose Diaz Barahona, professor at the Departament de Didàctica de l’Educació 
Física, Artística i Musica. 

Member 2: Juan Carlos Colomer Rubio, professor at the Departament de Didàctica de les 
Ciencies Experimentals i Socials. 

Member 3: Cristobal Nico Suarez Guerrero, professor at the Departament de Didàctica i 
Organitzacio Escolar. 

Secretary: Inmaculada Lopez Frances, professor at the Departament de Teoria de 
l'Educacio. 

 
For communications and any problems that may arise, the evaluation committee will be 

based at Departament de Didàctica de l’Educació Física, Artística i Música, of the Facultat de 
Magisteri, of the Universitat de València.  

 
 
 

ANEXO VI 
 
 
Project: «Encapsulació integrada de materials amb capacitats d’emmagatzematge i de 

conversió de calor (HeatCap). (CIGRIS/2026/205), CPI-26-286», grants under the Santiago 
Grisolía Program, aid announced by Resolution of June 27, 2025, of the Regional Directorate-
General for Science and Research, for fiscal year 2026, within the program for the Promotion 
of Scientific Research, Technological Development and Innovation in the Valencian 
Community. 

 
Public offer of employment for a researcher in training position. 
 
1. General conditions of the position offered 
1.1. Job title and classification: 
Researcher in training. 
Group: A, subgroup. A1. 
1.2. Working hours: 35 hours per week. 
1.3. Grant Allocation: According to Section One, item 5 of Annex III of the Resolution of 

June 27, 2025, issued by the Regional Directorate-General for Science and Research for fiscal 
year 2026, under the program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community (DOGV 10142 / 02.07.2025). 

1.4. Functions and tasks to be carried out:  
- Chemical synthesis and materials preparation tasks. 
- Device design. 
- Physicochemical characterization. 
- Research stays or participation in conferences, workshops, and seminars may be required. 
- Some of these tasks may be carried out off-campus at the University of Valencia. 
1.5. Purpose and duration: completion of a doctoral thesis within the scope of the project. 
The contract will be determined by the duration of the project and budget availability. 
1.6. Requirements 
a) Possession of a university degree, graduate, architect, technical architect, engineer, 

technical engineer or diploma in: Chemistry, or the equivalent in their country, issued by a 
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university or institution not belonging to the European Union, in the scientific field that 
corresponds to the research project to which the contract will be linked, and have completed 
said studies within the time frame indicated in Section Two, item 4 a) of the aforementioned 
Resolution 

b) Be admitted to a doctoral program at the Universitat de València at the time of hiring. 
c) Knowledge of Spanish, Valencian or English, at a conversation level, adequate for the 

development of the research work. 
d) Not be in possession of the title of doctor. 
e) Not having received a scholarship or aid from the Santiago Grisolía Program. 
 
2. Scale 
2.1. Preferred merits. 
2.1.1. The average mark of the academic transcript in the studies of licenciatura (former 

Spanish 5-year degree), architecture, engineering, undergraduate degrees, diplomatura 
(former Spanish 3-year degree), technical architecture or technical engineering, is calculated 
on a 0 to 10 scale, in accordance with Royal Decree 1125/2003, of 5 September, which 
establishes a European system of credits and the qualification system for official degree 
programmes, regarding the total credits evaluated in the first and second cycle. 

2.1.2. Collaboration grant from the Ministry of Education: 0.05 points. 
2.1.3. Special award for outstanding student in the diplomatura (former Spanish 3-year 

degree), licenciatura (former Spanish 5-year degree), undergraduate degree or master’s 
degree: a single value of 0.25 points will be assigned for obtaining any of these awards. 

2.1.4. Scientific publication related to the contract objective (up to a maximum of 1.70 
points): 

2.1.4.1. For each publication in the journal listed in the Citation Index, or, in the case of 
Social Sciences and Humanities, in a journal deemed equivalent by the research committee: 
0.5 points 

2.1.4.2. For each publication in scientific journals not listed in the previous point: 0.25 
points 

2.1.4.3. For each participation with a paper, presentation or poster in congresses or other 
national or international scientific gatherings: 0.05 points 

2.2. Other preferred merits related to the contract objective (up to a maximum of 3 points).  
- Experience in molecular biology techniques, specifically nucleic acid extraction, 

purification, and amplification. 
- Specific training in the physical chemistry of materials applied to technological processes, 

demonstrable through advanced university courses or specific subjects, preferably at the 
master's level. 

- Specific training in environmental and sustainable chemistry, demonstrable preferably 
through advanced training courses or specific subjects taken within study programs. 

- Demonstrable knowledge of the following techniques for characterizing crystalline and 
amorphous materials: spectroscopic techniques for structural analysis, thermogravimetry, X-
ray diffraction, use of crystallography software, and use of crystallographic databases. 

The committee may agree to conduct an interview in order to better determine the value of 
the preferred merits.  

 
3. Evaluation committee members 
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President: Juan Pascual Martinez Pastor, professor at the Departament de Física Aplicada 
i Electromagnetisme. 

Member 1: Rafael Muñoz Espi, professor at the Departament de Química Física. 
Member 2: Amparo Chafer Ortega, professor at the Departament d’Enginyeria Química. 
Member 3: Laura Escuder Gilabert, professor at the Departament de Química Analítica. 
Secretary: Carlos Jose Gomez Garcia, professor at the Departament de Química Inorgànica. 
 
4. Alternate evaluation committee 
President: M. Sonia Murcia Mascaros, professor at the Departament de Química 

Inorgànica. 
Member 1: Mario Culebras Rubio, professor at the Departament de Química Física. 
Member 2: Salvador Garrigues Mateo, professor at the Departament de Química Analítica. 
Member 3: Rossella Cecilia Mello Centonze, professor at the Departament de Química 

Orgànica. 
Secretary: Carmen Molins Legua, professor at the Departament de Química Analítica. 
 
For communications and any problems that may arise, the evaluation committee will be 

based at Institut Universitari de Ciència dels Materials (ICMUV), of the Facultat de Magisteri, 
of the Universitat de València.  

 
 
 

ANEXO VII 
 
 
Project: «Comprendiendo los mecanismos neuronales de la desinhibición sexual utilizando 

un modelo murino de la enfermedad de Alzheimer. (CIGRIS/2026/151), CPI-26-287», grants 
under the Santiago Grisolía Program, aid announced by Resolution of June 27, 2025, of the 
Regional Directorate-General for Science and Research, for fiscal year 2026, within the 
program for the Promotion of Scientific Research, Technological Development and 
Innovation in the Valencian Community. 

 
Public offer of employment for a researcher in training position. 
 
1. General conditions of the position offered 
1.1. Job title and classification: 
Researcher in training. 
Group: A, subgroup. A1. 
1.2. Working hours: 35 hours per week. 
1.3. Grant Allocation: According to Section One, item 5 of Annex III of the Resolution of 

June 27, 2025, issued by the Regional Directorate-General for Science and Research for fiscal 
year 2026, under the program for the Promotion of Scientific Research, Technological 
Development and Innovation in the Valencian Community (DOGV 10142 / 02.07.2025). 

1.4. Functions and tasks to be carried out:  
- Performing stereotactic surgeries on rodents. 
- Conducting animal behavior experiments. 
- Analyzing histological samples and behavioral recordings. 
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- Writing scientific publications based on the experimental work. 
- Presenting data at scientific conferences. 
- Successfully defending their doctoral thesis. 
1.5. Purpose and duration: completion of a doctoral thesis within the scope of the project. 
The contract will be determined by the duration of the project and budget availability. 
1.6. Requirements 
a) Possession of a university degree, graduate, architect, technical architect, engineer, 

technical engineer or diploma in: Biology, or Biotechnology, or the equivalent in their 
country, issued by a university or institution not belonging to the European Union, in the 
scientific field that corresponds to the research project to which the contract will be linked, 
and have completed said studies within the time frame indicated in Section Two, item 4 a) of 
the aforementioned Resolution 

b) Be admitted to a doctoral program at the Universitat de València at the time of hiring. 
c) Knowledge of Spanish, Valencian or English, at a conversation level, adequate for the 

development of the research work. 
d) Not be in possession of the title of doctor. 
e) Not having received a scholarship or aid from the Santiago Grisolía Program. 
 
2. Scale 
2.1. Preferred merits. 
2.1.1. The average mark of the academic transcript in the studies of licenciatura (former 

Spanish 5-year degree), architecture, engineering, undergraduate degrees, diplomatura 
(former Spanish 3-year degree), technical architecture or technical engineering, is calculated 
on a 0 to 10 scale, in accordance with Royal Decree 1125/2003, of 5 September, which 
establishes a European system of credits and the qualification system for official degree 
programmes, regarding the total credits evaluated in the first and second cycle. 

2.1.2. Collaboration grant from the Ministry of Education: 0.05 points. 
2.1.3. Special award for outstanding student in the diplomatura (former Spanish 3-year 

degree), licenciatura (former Spanish 5-year degree), undergraduate degree or master’s 
degree: a single value of 0.25 points will be assigned for obtaining any of these awards. 

2.1.4. Scientific publication related to the contract objective (up to a maximum of 1.70 
points): 

2.1.4.1. For each publication in the journal listed in the Citation Index, or, in the case of 
Social Sciences and Humanities, in a journal deemed equivalent by the research committee: 
0.5 points 

2.1.4.2. For each publication in scientific journals not listed in the previous point: 0.25 
points 

2.1.4.3. For each participation with a paper, presentation or poster in congresses or other 
national or international scientific gatherings: 0.05 points 

2.2. Other preferred merits related to the contract objective (up to a maximum of 3 points).  
- Experience in molecular biology techniques, specifically nucleic acid extraction, 

purification, and amplification. 
- Master's degree in Biology, Physiology, or Neuroscience. 
- Experience in animal behavior testing. 
- Experience in neural tissue processing and histological analysis. 
- Experience in stereotactic surgery in rodents. 
- Experience in developing code for data analysis. 
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The committee may agree to conduct an interview in order to better determine the value of 
the preferred merits.  

 
3. Evaluation committee members 
President: Miguel Angel Silvestre Camps, professor at the Departament de Biologia 

Cel·lular, Biologia Funcional i Antropologia Física. 
Member 1: Enrique Lanuza Navarro, professor at the Departament de Biologia Cel·lular, 

Biologia Funcional i Antropologia Física. 
Member 2: Jesus Muñoz Bertomeu, professor at the Departament de Biologia Vegetal. 
Member 3: Cristina Gil Sanz, professor at the Departament de Biologia Cel·lular, Biologia 

Funcional i Antropologia Física. 
Secretary: Sacramento Rodriguez Ferrón, professor at the Departament de Biologia 

Cel·lular, Biologia Funcional i Antropologia Física. 
 
4. Alternate evaluation committee 
President: Nicolas Gutierrez Castellanos, researcher at the Institut Universitari de 

Biotecnologia i Biomedicina. 
Member 1: Carmen Agustin Pavon, professor at the Departament de Biologia Cel·lular, 

Biologia Funcional i Antropologia Física. 
Member 2: Rodolfo Gozalo Gutiérrez, professor at the Departament de Botànica i 

Geologia. 
Member 3: Salvador Herrero Sendra, professor at the Departament de Genètica. 
Secretary: Carolina Rausell Segarra, professor at the Departament de Genètica. 
 
For communications and any problems that may arise, the evaluation committee will be 

based at Departament de Biologia Cel·lular, Biologia Funcional i Antropologia Física, of the 
Facultat de Ciències Biològiques, of the Universitat de València.  

 


