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There are no specified enroliment restrictions with other subjects of the curriculum.
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WORKLOAD

PRESENCIAL ACTIVITIES
Activity Hours
Theoretical and practical classes 60,00
Total hours 60,00
NON PRESENCIAL ACTIVITIES
Activity Hours
Attendance at other activities 6,00
Individual or group project 40,00
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Independent study and work 9,00
Preparation of lessons 16,00
Preparation for assessment activities 4,00
Resolution of case studies 15,00

Total hours 90,00

TEACHING METHODOLOGY

EVALUATION
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