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COURSE DATA

DATA SUBJECT

Code: 35088
Name: Employment law
Cycle: Undergraduate Studies
ECTS Credits: 4.5
Academic year: 2026-27

STUDY (S)

Degree Center Acad. year Period
1302 - Degree in Criminology Facultat de Dret 4 First quarter

SUBJECT-MATTER

Degree Subject-matter Character
1302 - Degree in Criminology Private investigation ELECTIVES

COORDINATION

MARZAL MIQUEL DANIEL

MARZAL MIQUEL DANIEL

MARZAL MIQUEL DANIEL

SUMMARY

This course is part of the fourth-year pathway focused on private investigation. This pathway also includes
the courses Civil Law, Commercial Law, Civil Procedure Law and Private Investigation: Techniques and
Professional Ethics. Within this context, Labour Law has significant links with other legal disciplines,
particularly Commercial Law and Procedural Law.

The aim of the course is to provide students with a basic understanding of the substantive and procedural
legal instruments of Labour Law, with particular emphasis on labour regulations, the employment contract,
the termination of employment relationships and collective bargaining. The course seeks to enable
students to understand the legal framework governing labour relations and its relevance to professional
fields related to private investigation and private security.

PREVIOUS KNOWLEDGE

RELATIONSHIP TO OTHER SUBJECTS OF THE SAME DEGREE
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 There are no specified enrollment restrictions with other subjects of the curriculum.
 
OTHER REQUIREMENTS
 
Relationship with other subjects of the same degree

No enrollment restrictions have been specified with other subjects of the curriculum.

Other types of requirements
No enrollment restrictions have been specified with other subjects of the curriculum

COMPETENCES / LEARNING OUTCOMES

1302 - Degree in Criminology

Saber aplicar las técnicas de investigación adecuadas para la persecución de delitos y la resolución de
conflictos sociales, garantizando la seguridad ciudadana y los derechos fundamentales.

Saber trasladar a un informe criminológico los datos psicológicos, sociales y jurídicos de relevancia
criminológica.

DESCRIPTION OF CONTENTS

1. LABOUR LAW

Identification of the relationships governed by Labour Law, their functions and purposes in society, and
their historical development from their origins to the present day.

2. SOURCES OF LABOUR LAW

Identification of the sources of Labour Law and the regulation of employment relationships. Analysis of the
Constitution, legislation and regulations. Particular attention will be paid to collective agreements as a
specific source of labour law. Collective pacts and agreements. The employment contract. Custom.

3. COLLECTIVE LABOUR RELATIONS

Analysis of collective labour relations. Freedom of association. Trade unions and types of trade unions.
Employee representation within the undertaking. Collective bargaining. Strikes and other forms of collective
labour disputes.

4. EMPLOYMENT CONTRACT

Analysis of the concept of employee status, including dependence and work performed on behalf of
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another. Capacity to work and to enter into employment contracts. Identification of the concepts of
undertaking and employer. Issues relating to the identification of the employer and new forms of business
organisation (subcontracting, temporary work agencies, etc.). Form of the contract. Probationary period.
Duration of the employment contract. Fixed-term employment and other contractual arrangements.

5. WORKING CONDITIONS

Analysis of the rights and obligations of the parties to the employment relationship: remuneration, working
time, occupational health and safety, modification of working conditions, suspension of the contract and
Social Security, with particular attention to the management of the system, registration procedures and
temporary incapacity benefits. Managerial powers of direction and control. Monitoring and control through
private investigation and the evidential value of reports submitted in labour proceedings.

6. TERMINATION OF THE EMPLOYMENT CONTRACT

Analysis of the different grounds for termination of the employment contract at the initiative of the
employer, including disciplinary dismissal, termination on objective grounds and collective redundancy
procedures, among others. Termination at the initiative of the employee. Other grounds for termination.

WORKLOAD

PRESENCIAL ACTIVITIES

Activity Hours
Theoretical and practical classes 45,00

Total hours 45,00

NON PRESENCIAL ACTIVITIES

Activity Hours
Attendance at other activities 3,00
Individual or group project 8,00
Independent study and work 37,50
Preparation of lessons 7,00
Preparation for assessment activities 5,00
Resolution of case studies 7,00

Total hours 67,50

TEACHING METHODOLOGY

• Face-to-face theoretical and practical classes combining the presentation of core contents with 
the analysis and resolution of practical cases. 

• Use of presentations and other audiovisual resources to support teaching and learning 
activities. 

• Preparation and presentation of assignments and reports, both individually and in groups. 
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• Completion of practical exercises and learning activities. 
• Critical reading and understanding of legal, case-law and academic texts, as well as other study 

materials. 
• Development of legal communication and reasoning skills through oral and written expression.

EVALUATION

Final written and / or oral tests, consisting of a test, which may be in the form of objective or development
type questions, including theoretical-practical issues and / or problems. This test will have a value of 70%
of the final grade. To pass the subject it will be necessary to pass this test.

In the final test, the following will be considered as general evaluation criteria:

- Adequacy of the answer to what is asked: concretion and precision

- Writing and spelling

- Terminology and technical precision

- Coherence and internal logic of the basis of the answers

The continuous assessment of each student is based on regular attendance and active participation in the
proposed face-to-face activities, such as the completion of practices or participation in workshops, the
resolution of questionnaires, the preparation and / or delivery of papers, reports and / or oral presentations
on such activities, individually or collectively; all taking into consideration the degree of involvement and
effort of the students in the teaching-learning process and the skills and attitudes shown during the
development of the mentioned activities. This part will have a value of 30% of the final grade.

In any case, for this 30% of the grade to be taken into consideration, students must pass the final test.

- In the evaluation of the tests and / or activities, in addition to the content, these criteria will also be taken
into account:

- The adequacy of the answer to the question that is asked

- The writing and spelling

- Terminological and technical precision

- The coherence and internal logic of the foundation in the answers.
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 The continuous assessment activities developed during the course have a recoverable nature, so that at
the time of the final test corresponding to the second call or prior to its conclusion, the corresponding 
recovery activities will be proposed to the students.

REFERENCES

There is a lot of complementary information on freely accessible websites such as: Ministerio de Empleo,
Fundación 1º de mayo, organizaciones sindicales y empresariales, Seguridad Social, Consejo Económico y
Social, etc.

Legal databases such as Aranzadi Instituciones or Tirant Prime España (consulting legislation, case-law
and agreements).

Electronic codes of the Agencia Estatal Boletín Oficial del Estado

Labor Law manuals:

• Goerlich Peset, José María (dir.) (2026). Derecho del Trabajo. 14ª edición Valencia: Tirant Lo 
Blanch.

• Pérez de los Cobos Orihuel, Francisco (dir). (2026) Curso básico de Derecho del Trabajo y de la 
Seguridad Social. 22ª ed. Valencia: Tirant lo Blanch


