CURRICULUM VITAE

NEIL R ANDERSON
SUMMARY BIOGRAPHICAL ACHIEVEMENTS

· Elected Fellow of the British Psychological Society (October, 2000), Fellow of the Society for Industrial–Organizational Psychology, Division 14 of the APA (April, 2001), and Fellow of the American Psychological Association (September, 2001)

· Research grants from governmental, state sector, and industrial funding bodies totalling over 2 million pounds

· Published 20 books, over 30 book chapters, over 70 refereed papers, 30 applied journal articles,  and delivered over 20 invited keynote addresses and 130 conference paper presentations internationally

· Total career citation count:  Over 2900 citations, ISI Web of Science, February, 2009
· Associate Editor on Journal of Applied Psychology, (January 2008 to date)

· International editorial board member on Journal of Management, Personnel Psychology, Journal of Organizational Behaviour, Journal of Occupational and Organizational Psychology, Human Relations, European Journal of Work and Organizational Psychology, International Journal of Selection and Assessment, amongst others

· Invited Member of two White Paper Advisory Panels, Scientific Council for Government Policy (Wetenschappelijke Raad voor het Regeringsbeleid in Dutch) for legislative reform of the labour markets in 2005, and for innovation in industry 2007/8
· Expert advisor to numerous organisations in Britain, The Netherlands, and the USA, including GITP, Shell, The Gallup Organisation, British Aerospace, the British Cabinet Office, and NASA (Jupiter Mission)

CURRICULUM VITAE

NEIL R ANDERSON

Address: University of Amsterdam



+ 31 20 525 6746 (work direct line)

Roetersstraat 11





+ 31 20 685 6154 (home)

1018 WB Amsterdam





+ 31 6432 97213 (mobile)

The Netherlands





Email: N.R.Anderson@uva.nl

CAREER PROGRESSION
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December 2005
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University of Amsterdam

FELLOWSHIPS, PROFESSIONAL AWARDS, AND EDUCATION

Awarded top-30 cited faculty member in Faculties of Economics and Business in The Netherlands, 2007 and 2008. Economics Statistics Bureau (ESB), April 2008: 204-206.
Listed in Who’s Who in the World: Global Edition, New York: Marquis Publications, 2008.

Best Paper Award based upon a PhD dissertation, IberoAmerican Academy of Management Conference, Lisbon, Portugal, December 2005. PhD supervisor of first author, Sonja Schinkel.

J.C. Flanagan Award for the Best Paper submitted to the 2004 SIOP Conference, Chicago, April 2004. Supervisor and Post-Doctoral Promoter of co-author, Ute-Christine Klehe.

VISITING PROFESSORSHIPS AND HONORARY POSTS

Visiting Professor, Institute of Work Psychology, University of Sheffield, UK, April 2007 to date.

Visiting Professor, University of Loughborough Business School, UK, September 2007 to date.

Invited Review Panel Member and Chapter Author, Scientific Council for Government Policy (‘Wetenschappelijke Raad voor het Regeringsbeleid’ in Dutch) for advisory committee on innovation in society and organizations in The Netherlands, January 2007 to August 2007.

Invited Member of the White Paper Advisory Panel, Scientific Council for Government Policy (‘Wetenschappelijke Raad voor het Regeringsbeleid’ in Dutch) for legislative reform of the labour markets in The Netherlands, January 2005 to September 2005.

Board Member and Fellow, Amsterdam Institute for Advanced Studies (AIAS), April 2004 to September 2006.
Scientific Board Member and Expert Advisor to GITP (second largest commercial psychometric test publisher in The Netherlands), December 2002 to December 2006.
Visiting Professor, University of Surrey, U.K., January 2003 – December 2006.
Visiting Professor, School of Management, Hangzhou University, China, January 1995 - to date

PUBLICATIONS

BOOKS

Anderson, N.R., & Costa, A. C. (in preparation). Major Works in Innovation and Knowledge Management. Four-volume collection of nominated seminal papers (80 in total) published historically into organizational innovation and knowledge management. London: Sage.

Anderson, N.R., & Hulsheger, U.R. (Eds.). (2008). Major Works in Employee Selection and Performance Management. Three-volume collection of nominated seminal papers (60 in total)  published over the last century in employee selection and performance management. London: Sage.

Anderson, N.R. (Ed.). (2007). Fundamentals in Human Resources Management. Four-volume collection of nominated seminal papers (80 in total) published over the history of HRM. London: Sage.

Evers, A, Anderson, N R, & Smit-Voskuijl, O (2005) (Eds), The Blackwell Handbook of Personnel Selection, Oxford: Blackwells.

Anderson, N R (2004), Encyclopedia of Applied Psychology, Invited Section Editor: Occupational Psychology, International Association of Applied Psychology/Academic Press, New York: NY.

BOOK CHAPTERS

Anderson, N R, Costa, A C, & van Brussel, F (in preparation). Innovation and Knowledge Management: A Retrospective Review and Prospective Summary. In  N. R. Anderson & A. C. Costa,  Major Works in Innovation and Knowledge Management. Four-volume collection of nominated seminal papers (80 in total) published historically into organizational innovation and knowledge management. London: Sage.

Anderson, N R, & Evers, A V A M (in press). The Legal Environment for Selection: The Netherlands. In P Sackett (Ed.) International Legal Environments for Selection: A Review. Mahwah, NJ: Erlbaum.

Salgado, J F, Anderson, N R, & Hulsheger, U (in press). Personnel Selection in Europe: Psychotechnics and the Forgotten History of Modern Scientific Personnel Selection. In J.L. Farr & N. T. Tippins (Eds.). Handbook of Personnel Selection. Mahwah, NJ: Erlbaum.

Kehoe, J, Mol S, & Anderson, N R (in press). Managing Sustainable Selection Programs. In J.L. Farr & N. T. Tippins (Eds.). Handbook of Personnel Selection. Mahwah, NJ: Erlbaum.

Anderson, N R, & Gasteiger, R M (2008). Innovation and Creativity in Organizations: Individual and Work Team Findings and Implications for Government Policy. In B. Nooteboom & E. Stam (Eds.). Micro-foundations of Innovation Policy. The Hague/Amsterdam: WRR/Amsterdam University Press.

Burch, St. J., & Anderson, N R. (2008). Personality in Workplace and Occupational Settings: Recent Research and Future Directions. In G. Hodgkinson & K. Ford (Eds.). International Review of Industrial – Organizational Psychology, 2008.
Burch, St. J., & Anderson, N R. (2008). Personality at Work. In P. Corr (Ed.). Cambridge University Press Handbook of Personality. Cambridge: CUP.
Hulsheger, U.R., Anderson, N R, Havermans, L.L., & Salgado, J. F. (2008). Back to the Future: Employee Selection and Performance Management in Overview. In N.R. Anderson & U.R. Hulsheger (Eds.). Major Works in Employee Selection and Performance Management, London: Sage.

Anderson, N R, & Havermans, L L (2007). Human Resource Management in Retrospect and Prospect. In N. R. Anderson (Ed.). Fundamentals in Human Resources Management, London: Sage.

Anderson, N.R. & Gasteiger, R.M. (2007). Helping Creativity and Innovation Thrive in Organizations: Functional and Dysfunctional Perspectives. In J. Langan-Fox, C.L. Cooper, & R.J. Klimoski, (Eds.). Research Companion to the Dysfunctional Workplace: Management Challenges and Symptoms. London: Edward Elgar.

Anderson, N R, Salgado, J, Schinkel, S, & Cunningham-Snell, (2007). Employee Selection. In N. Chmiel (Ed), Introduction to Work and Organizational Psychology: A European Perspective. Oxford: Blackwell.

Cooper-Thomas, H, & Anderson, N R (2006). Organization Socialization. In, S. Rogelberg (Ed.), Encyclopedia of Industrial/Organizational Psychology, New York: Sage Publications.

Anderson, N R (2005) Relationships Between Practice and Research in Personnel Selection: Does the Left Hand know what the Right is Doing? In Evers, A, Anderson, N R, & Smit-Voskuyl, O (Eds), The Blackwell Handbook of Personnel Selection, Oxford: Blackwell.

Klehe, U, & Anderson, N R (2005) The Prediction of Typical and Maximum Performance in Selection, In Evers, A, Anderson, N R, & Smit-Voskuyl, O (Eds), The Blackwell Handbook of Personnel Selection, Oxford: Blackwell.

Anderson, N R (2004). Occupational Psychology. Invited keynote article and section editor to the Encyclopedia of Applied Psychology, in C. Spielberger (Ed.), New York: Lawrence Erlbaum.

REFEREED JOURNAL ARTICLES

Anderson, N R (in press). Perceived Job Discrimination: Toward a Model of Applicant Propensity to Case Initiation in Selection. Invited Distinguished Scholar Series keynote paper: International Journal of Selection and Assessment, (in press).

Hulsheger U, Anderson, N R, Salgado, J (in press). Team-level Predictors of Innovation at Work: A Comprehensive Meta-Analysis Spanning Three Decades of Research. Journal of Applied Psychology, (in press).
Anderson, N R, & Hulsheger U (in press). Applicant reactions in overview: Current and future directions in applicant perspective research. International Journal of Selection and Assessment, (in press).
Bledow, R, Frese, M, Anderson N R, Erez, M, & Farr, J L (2009). A Dialectic Perspective on Innovation: Conflicting Demands, Multiple Pathways, and Ambidexterity. Industrial and Organizational Psychology: Perspectives on Science and Practice, 2.

Bledow, R, Frese, M, Anderson N R, Erez, M, & Farr, J L (2009). Rejoinder: Innovation is Quintessentially Multi-channel and Multi-process. Industrial and Organizational Psychology: Perspectives on Science and Practice, 2.

Anderson, N R, & Witvliet C (2008). Fairness reactions to personnel selection methods: An international comparison between the Netherlands, the United States, France, Spain, Portugal, and Singapore. International Journal of Selection and Assessment, 16, 1-13.

Focal Article - one of 39 authors listed alphabetically by country: (2008). International perspectives on the legal environment for selection. Industrial and Organizational Psychology: Perspectives on Science and Practice, 1, 206-246.

Response – one of 39 authors listed alphabetically by country: (2008). Broadening international perspectives on the legal environment for selection. Industrial and Organizational Psychology: Perspectives on Science and Practice, 1, 266-270..

Burch, G St J, & Anderson N R (2008). The team selection inventory: Empirical data from a New Zealand sample. Asia Pacific Journal of Human Resources, 46, 1-12.

Anderson, N R, & Ones, D S (2008). Erratum & Addendum. The construct validity of three entry-level personality inventories used in the U.K.: A cautionary case study. European Journal of Personality, 22, 147-150.

Anderson, N R, & Ones, D S (2008).Comment. Rejoinder to Goldberg, Lee and Ashton (2008): Explaining counterintuitive findings. European Journal of Personality, 22, 157-162.

Klehe, U C, & Anderson N R (2007). Working hard and working smart: Motivation and ability during typical and maximum performance. Journal of Applied Psychology, 92, 978-992.

Anderson, N.R. (2007). Rejoinder: The practitioner – researcher divide revisited. Journal of Occupational and Organizational Psychology, 80, 1-8.

Klehe, U C, & Anderson N R (2007). The moderating influence of personality and culture on motivation in typical versus maximum performance situations. International Journal of Selection and Assessment, 15, 250-262.

Klehe, U C, Anderson N R, & Hoefnagels, E A (2007). Social facilitation and inhibition during maximum versus typical performance situations. Human Performance, 20, 223-239.

Klehe, U C, Anderson N R, & Viswesvaran, C (2007). More than peaks and valleys: Introduction to the special issue on typical and maximum performance. Human Performance, 20, 173-177.

Klehe, U-C & Anderson, N R (2007). The role of typical and maximum performance in personnel selection. Spanish Journal of Work and Organization Psychology, (Revista de Psicologia del Trabajo y Organizaciones), 14, 20-34.
Anderson, N R, Lievens, F, van Dam, K, & Born, M (2006). A construct-driven investigation of gender differences in a leadership-role assessment center. Journal of Applied Psychology, 91, 555-566.

Anderson, N R & Goltsi, V (2006). Negative Psychological Effects (NPEs) of assessment centers: Construct formulation and an empirical investigation. International Journal of Selection and Assessment, 14, 236-255.

Cooper-Thomas, H & Anderson, N R (2006). Organizational socialization: A new theoretical model and recommendations for future research and HRM practices in organizations. Invited keynote manuscript: Journal of Managerial Psychology, 21, 492-516.

Cooper-Thomas, H & Anderson, N R (2005). Organization socialization: A field study into socialization success and rate. International Journal of Selection and Assessment, 13, 116-128.
Bertua, C, Anderson, N R, & Salgado, J, (2005). The predictive validity of cognitive ability tests: A UK meta-analysis. Journal of Occupational and Organizational Psychology, 78, 387-409.

Anderson, N R, Lievens, F, van Dam, K, & Ryan A M (2004). Future perspectives on employee selection: Directions for research in a global environment. Invitational paper to Applied Psychology: An International Review, 53, 487-501.

Anderson, N R, & Sleap, S (2004). An evaluation of gender differences on the Belbin team role self-perception inventory. Journal of Occupational and Organizational Psychology, 77, 429-437.

Anderson, N R, Ones, D S, Sinangil, H K, & Viswesvaran, C (2004). Handbook of Industrial, Work and Organizational Psychology: Some reflections on Gorriti’s review. International Journal of Selection and Assessment, 12, 302-306.

Anderson, N R (2004). Editorial – The dark side of the moon: Applicant perspectives, negative psychological effects (NPEs), and candidate decision making. International Journal of Selection and Assessment, 12, 1-8.

Cooper-Thomas, H D C, & Anderson, N R (2004). Sense and sensibility: Experienced newcomers’ awareness and use of sense making strategies. Australian Journal of Psychology, 56, 61-62.
Schinkel, S, van Dierendonck, D, & Anderson, N R (2004). The impact of selection encounters on applicants: An experimental study into feedback effects after a negative selection decision, International Journal of Selection and Assessment, 12, 197-205. 

Burch, G St J, & Anderson, N R (2004). Measuring person-team fit: Development and validation of the Team Selection Inventory. Journal of Managerial Psychology, 19, 406-426.

Anderson, N R, De Dreu, C K W, & Nijstad, B A (2004). The routinization of innovation research: A constructively critical review of the state-of-the-science. Journal of Organizational Behavior, 25, 147-173.

Cooper-Thomas, H D, van Vianen A E M, & Anderson, N R (2004). Changes in person-organization fit: The impact of socialization tactics on perceived and actual P-O fit. European Journal of Work and Organizational Psychology, 13, 52-78.

MANUSCRIPTS UNDER REVIEW AND REVISION

Anderson, N R, Hulsheger, U R, & Salgado, J F. Applicant Reactions in Selection: A Comprehensive Meta-analysis into Reaction Generalizability versus Situational Specificity. Journal of Applied Psychology. Submitted, awaiting reviews.

Cooper-Thomas, H, D, Anderson, N R, & Hughes, M L. Investigating Newcomer Adjustment Strategies: Theoretical and Empirical Developments. Human Resource Management Journal. Submitted, awaiting reviews.

Costa, A C, & Anderson, N R. Measuring Trust in Teams: Development and Validation of a Multi-faceted Measure of Formative and Reflexive Indicators. European Journal of Work and Organizational Psychology. Second stage revise and resubmit.

Chen, G, Ployhart, R, Cooper-Thomas, H D, Anderson, N R, & Bliese, P. The Power of Momentum: A New Model of Dynamic Relationships between Job Satisfaction Change and Turnover Intentions. Academy of Management Journal. First stage revise and resubmit.

APPLIED JOURNAL ARTICLES

Foster Thompson, L., Shetye, T., Anderson, N.R., & Schinkel, S. (2006). Spotlight on I-O Organizations: Networking in The Netherlands. The Industrial – Organizational Psychologist, 43, April 2006.

Anderson, N R (2005). Selection and the emerging labour market: Future imperatives, methods and trends. Selectie op de Arbiedsmarkt: Conferentieverslag, (Published conference proceedings of the AIAS), 7-15, Amsteram Institute for Arbiedsmarkt Studies, 2005.

MAJOR TECHNICAL REPORTS

Anderson, N R, & Gasteiger, R M, (2007). Innovation and creativity in organizations: Individual and work team research findings and implications for government policy. Scientific Council for Government Policy (‘Wetenschappelijke Raad voor het Regeringsbeleid’ in Dutch) advisory committee on innovation in society and organizations in The Netherlands.
INVITED KEYNOTE ADDRESSES AND SYMPOSIA

Anderson, N R (2010). Invited panel discussion member on the future of science and practice in British Occupational Psychology. BPS Occupational Psychology Conference, Brighton, U.K., January 2010.

Anderson, N R (2009). The science - practice divide: International examples and contradictions in organizational socialization, employee selection, and innovation management in the workplace. Academy of Finland Annual Conference, Helsinki, October, 2009.

Anderson, N R (2009). International Invited Forum: International Assignments. BPS Occupational Psychology Conference, Blackpool, U.K., January 2009.

Anderson, N R (2008). The science – practice divide in IWO psychology: Responsibilities of scientists and strategic bridging mechanisms. Invited Keynote Address to the inaugural EAWOP post-doctoral conference, Berlin, Germany, September 2008.
Anderson, N.R. (2008) Web-based recruitment and selection: Applicant reactions and decision making. Invited Keynote Address presented to the International Test Commission Conference, Liverpool, U.K., July 2008.

Anderson, N.R. (2007). The Scientist – Practitioner Divide: Building Strategic Bridges in IWO

Psychology Globally, Invited Keynote Address given to the Annual Conference of the German

Association of Work and Organizational Psychology, Trier, Germany, September 2007.

Anderson, N.R., & Sylva, H. (2006). Web-Based Recruitment: Applicant Reactions and 

Organizational Practices in Europe. Invited Keynote Address, SIOP Second Leading Edge 

Consortium, Charlotte, North Carolina, November 2006.
Anderson, N.R. (2006). The Science - Practice Gap in HRM: Current Trends and 

Challenges on Both Sides of the Fence. Invited keynote paper the PHResh conference, 

Groningen, 24 November, 2006.

Anderson, N R (2006). Negative psychological effects in employee selection: A review of international advances in applicant reactions research. Invited Symposium Chair, 26th International Congress of Applied Psychology, Athens, Greece, July 2006.

Anderson, N R (2005). Future trends in employee assessment: Towards an international science and practice. Invited Keynote Address to the South African Conference on Industrial Psychology, March 2005.

Anderson, N R (2005). Personality testing in employee assessment: From theory to practice (and back again). Invited Keynote Address to the South African Conference on Industrial Psychology, March 2005.

Anderson, N R (2004). Future-oriented trends in employee selection: Tests of GMA, multi-level assessment, and applicant decision making. Invited Keynote Address to the British Psychological Society Postgraduate Occupational Psychology Conference, London, September 2004.

Anderson, N R (2004). Multi-level selection, applicant decision making, and cognitive ability testing: Emergent trends in selection in Europe. Invited Opening Keynote Address to the Amsterdam Institute for Advanced Studies (AIAS) Conference on Labour Markets, June 2004.

Anderson N R (2004). An alternative Big Five: Five challenges for future selection research and practice internationally. Invited Seminar to the Department of Psychology, University of Zurich, Switzerland, June 2004.

Anderson, N R (2004). Emergent trends and advances in selection psychology: Developments in theory, empirical research and practice internationally. Invited State-of-the-Art (SOFA) Address to the Kurt Lewin Institute Annual Conference, Amsterdam, The Netherlands, January 2004.

CONFERENCE PAPERS

Anderson, N R (2009). Innovation in organizations: International perspectives and advances. Invited Symposium Chair, European Congress of Work and Organizational Psychology, Santiago de Compostella, May 2009.

Hulsheger, U R, Anderson, N R, & Salgado, J. F. (2009). Selecting for innovation: What is good for overall job performance is not necessarily good for innovation potential. Paper presented at the European Congress of Work and Organizational Psychology, Santiago de Compostella, May 2009.

Anderson, N R (2009). Journal of Applied Psychology: Meet the editors session. European Congress of Work and Organizational Psychology, Santiago de Compostella, May 2009.

Hulsheger, U R, Anderson, N R, & Salgado, J. F. (2009). Leadership and innovation: A comprehensive meta-analysis. Paper presented at the Society for Industrial – Organizational Psychology Conference, New Orleans, April 2009.

Anderson N R, & Schmitt N (2008). Fireside chat: Publishing in scientific journals. Presented at the inaugural EAWOP post-doctoral conference, Berlin, Germany, September 2008.

Hulsheger, U R, Anderson N R, & Salgado J F (2008). What drives innovative behavior in organizations? A meta-analysis at the micro- and meso-organizational levels of analysis. Paper presented at the XXIX International Congress of Psychology, Berlin, September 2008.

Inceoglu, I, Gasteiger R M, Anderson N R, Bartram D,  Port R L, Zibarras L D, & Woods S A (2008). Are conscientious individuals less innovative? On the interplay of personality and innovation potential. Paper presented at the XXIX International Congress of Psychology, Berlin, September 2008.

MacIver, R, Saville P, Kurz R, Anderson N R, & Evers A (2008). Conceptualising new aspects of validity: User available and user received validity. Paper presented at the International Test Commission Conference, Liverpool, U.K., July 2008.
Anderson, N R (2008). Journal of Applied Psychology: Meet the editors session. Institute of Work Psychology Conference, Sheffield, June 2008.

Anderson N R, & Hulsheger U R (2008). Facilitating creativity and innovation: Personal, contextual, and team characteristics. Symposium Chairs for a symposium presented at the Society for Industrial – Organizational Psychology Conference, San Francisco, April 2008.

Hulsheger, U R, Anderson, N R, & Salgado, J. F. (2008). Team structure, process and climate as predictors of innovation: A meta-analysis. Paper presented at the Society for Industrial – Organizational Psychology Conference, San Francisco, April 2008.
Anderson, N R, Bauer, T N, Koenig, C J, & Truxillo, D M (2008). Proposal for a cross-cultural applicant reactions research incubator. Roundtable discussion presented at the Society for Industrial – Organizational Psychology Conference, San Francisco, April 2008.

Sackett, P R, Shen W, Anderson N R, Bamberger P, Cook M, Cronshaw S F, Frintup A, Koenig C J, Kriek H J, Myors B R, Nikolaou I, Sinangil H K, & Steiner D D (2008). International perspectives on the legal environment for selection. Panel discussion presented at the Society for Industrial – Organizational Psychology Conference, San Francisco, April 2008.
Hulsheger, U R, Anderson, N R, & Salgado, J. F. (2007). Selecting for innovation: On the role of personality and cognitive abilities for innovative work behavior. Paper presented at the Second Dutch-Flemish Personnel Selection Workshop, Rotterdam, October 2007.

Hulsheger, U R, Anderson, N R, & Salgado, J. F. (2007). Team level predictors of innovation at work: A meta-analysis. Paper presented at the Annual Conference of the German Association of Work and Organizational Psychology, Trier, September 2007.

Hulsheger, U R, Anderson, N R, & Salgado, J. F. (2007). Micro- and meso-organizational level predictors of innovation at work: A meta-analysis. Paper presented at the Annual Convention of the American Psychological Association, San Francisco, August 2007.

Hulsheger, U R, & Anderson, N R (2007). Team predictors of innovation at work: A meta-analysis. Paper presented at the Workshop on Proactivity and Personal Initiative, Institute of Work Psychology, University of Sheffield, Sheffield, June 2007.

Anderson, N.R., & Gasteiger, R. (2007). Innovation in organizations: The dark side of the moon. Symposium Chairs for a symposium presented at the European Congress of Work and Organizational Psychology, Stockholm, May 2007.

Gasteiger, R., & Anderson, N.R. (2007). Negative effects of creativity and innovation in the workplace. Paper presentated at the European Congress of Work and Organizational Psychology, Stockholm, May 2007.

Sylva, H. & Anderson, N. (2007). E-recruitment: A three-country comparator study into applicant reactions. Paper presentated at the European Congress of Work and Organizational Psychology, Stockholm, May 2007.

Abu Ghazaleh, N., & Anderson, N.R. (2007). Perceived job discrimination. Poster presented at the European Congress of Work and Organizational Psychology, Stockholm, May 2007.

Schinkel, S., & Anderson, N.R. (2007). Applicant selection fairness expectations and reactions. Chairs for a symposium presented at the Society for Industrial – Organizational Psychology Conference, New York, April 2007.

Schinkel, S., Anderson, N.R., van Vianen, A., & van Dierendonck, D. (2007). Applicant reactions to performance feedback: Interactive effects of attributions and fairness perceptions. Paper presented at the Society for Industrial – Organizational Psychology Conference, New York, April 2007.

Sylva, H. & Anderson, N. (2006). Applicant Reactions to an On-line Recruitment System: an Initial Study. Presented at the First Dutch-Flemish Meeting on Personnel Selection and Recruitment, Twente, The Netherlands, November 2006.

Abu Ghazaleh, N., & Anderson, N.R. (2006). Perceived job discrimination beyond actual discrimination: Ethnic minority applicants’ perceptions of discrimination in a selection procedure. Presented at the First Dutch-Flemish Meeting on Personnel Selection and Recruitment, 2006, Twente.

Anderson, N R (2006). Negative psychological effects in employee selection: A review of international advances in applicant reactions research. Invited Symposium Chair, Twenty-sixth International Congress of Applied Psychology, Athens, Greece, July 2006. 

Klehe, U-C, & Anderson, N R (2006). Working hard and working smart: Motivation and ability during typical and maximum performance. Paper presented at the Twenty-sixth International Congress of Applied Psychology, Athens, Greece, July 2006.

Schinkel, S, Anderson N R, van Dierendonck, D, & Ryan A M (2006). Negative psychological effects for selection: Applicant reactions to rejection feedback. Paper presented at the Twenty-sixth International Congress of Applied Psychology, Athens, Greece, July 2006. 

Chen, G, Ployhart, R E, Cooper-Thomas, H, Anderson, N R, & Bliese, P (2006). Can job satisfaction change predict turnover inclination? Paper presented at the Society for Industrial and Organizational Psychology Conference, Dallas, May 2006. 

Witvliet, C I, & Anderson, N R (2006). Fairness reactions to personnel selection techniques: A cross-cultural comparison between the Netherlands, France, Portugal, Singapore and the United States. Paper presented at the British Psychological Society Occupational Psychology Conference, Glasgow, Scotland, January 2006. 

Maciver, R, Saville, P, Kurz, R, Henley, S, Mitchener, A, Mariscal, K, Parry, G., Becker, S, Hurst, E, Saville, W, O’Connor, K, Patterson, R, McLellan, S, Blackesley, M, Anderson, N R, & Evers, A (2006). The validation centric development of the professional style questionnaires. Paper presented at the British Psychological Society Occupational Psychology Conference, Glasgow, Scotland, January 2006.

Anderson, N R, Lievens, F, van Dam, K, & Born, M (2005). Gender differences in a British assessment center. Paper presented at the IberoAmerican Academy of Management, Lisbon, Portugal, December 2005.

Schinkel, S, Anderson, N R, Dierendonck, van D, & Ryan, A M, (2005). Should we tell them why? Applicant reactions to performance feedback in rejection situations. Winner of the Best Paper Award for a presentation based upon a PhD dissertation. IberoAmerican Academy of Management, Lisbon, Portugal, December 2005.

Klehe, U & Anderson, N R (2005). An experimental investigation into performance under typical and maximum performance conditions. Paper presented at the invited conference into workplace personality assessment issues, Lueneberg, Germany, May 2005.

Klehe, U, Hoefnagels, E, & Anderson, N R (2005). Social facilitation and inhibition during maximum versus typical performance situations. Poster presented at the invited conference into workplace personality assessment issues, Lueneberg, Germany, May 2005.

Klehe, U & Anderson, N R (2005). Typical – maximum performance: An overview of three in-progress studies. Paper presented at the PHRRG workshop, Amsterdam, The Netherlands, May 2005.

Anderson, N R (2005). Organizational convivence: The role of employee selection and assessment. Invited symposium discussant. Double-symposium presented at the European Congress of Work and Organizational Psychology, Istanbul, Turkey, May 2005.

Anderson, N R (2005). Applicant reactions toward recruitment and selection: An update on contemporary research in The Netherlands and Belgium. Invited symposium discussant. Symposium presented at the European Congress of Work and Organizational Psychology, Istanbul, Turkey, May 2005.

Schinkel, S, Anderson N R, Ryan A M, & van Dierendonck, D (2005). Applicant cognitive and affective reactions to performance feedback in rejection situations. Paper presented at the European Congress of Work and Organizational Psychology, Istanbul, Turkey, May 2005.

Klehe, U, & Anderson, N R (2005). The moderating influence of personality and culture on motivation in typical versus maximal performance situations. Paper presented at the Society for Industrial and Organizational Psychology Conference, Los Angeles, April 2005.

Klehe, U, Hoefnagels, E, & Anderson, N R (2005). Social facilitation and inhibition during maximum versus typical performance situations. Poster presented at the Society for Industrial and Organizational Psychology Conference, Los Angeles, April 2005.

Schinkel, S, Anderson, N R, Ryan, A M, & van Dierendonck, D (2005). Does it pay to know why? Applicant reactions to performance feedback in rejection situations. Paper presented at the Society for Industrial and Organizational Psychology Conference, Los Angeles, April 2005.

Klehe, U & Anderson, N R (2004). Working hard and working smart: Motivation and ability during typical and maximum performance. Paper presented at the Society for Industrial and Organizational Psychology Conference, Chicago, May 2004. Winner of the J.C. Flanagan Award for the Best Paper at this conference.

Klehe, U & Anderson, N R (2004). Development and validation of the Typical-Maximum Performance Scale (TMPS). Poster presented at the Society for Industrial and Organizational Psychology Conference, Chicago, May 2004.

Schinkel, S, van Dierendonck, D, & Anderson, N R (2004). Effects of selection feedback: An experimental study into performance feedback following rejection. Paper presented at the Academy of Management Conference, New Orleans, August 2004.

INVITED DEPARTMENTAL SEMINARS

Over 30 invited departmental seminars and colloquia given to university departments in the U.K., Europe, America, South Africa, Australia and New Zealand. Further details available upon request.

WORKING PAPERS AND RESEARCH MONOGRAPHS

A total of 20 Working Papers and Research Monographs. Further details and references available from the author. 

FEEDBACK REPORTS TO ORGANIZATIONS

Approximately 60 feedback reports to funding bodies, sponsoring organizations, and host companies. Further details and references available from the author.
RESEARCH GRANTS 

Saville Consulting, U.K.

PhD Supervisor and Promoter. Fees payment agreement for the supervision of one PhD student (Rab MacIver) to conduct doctoral research into psychometric test development and validation. Registration of approx. 4,000 pounds per academic year over a 4-5 year period. Total funding therefore 16,000 – 20,000 pounds, commenced in September 2007.

Scientific Council for Government Policy, The Netherlands (‘Wetenschappelijke Raad voor het Regeringsbeleid’)

Principal Investigator. Small grant of 6,000 euros to fund a major review of the work psychology-based innovation literatures, to prepare and present a feedback report to Council, and to prepare a book chapter for the resultant publication (with Dr. Rosina Gasteiger). January to August, 2007.

D.A.A.D., German Social Sciences Research Council

Supervisor and Principal Investigator. Two Post-Doctoral Fellowship awarded by DAAD (German equivalent of the ESRC) to Dr. Rosina Gasteiger and Dr. Ute Hulsheger under my supervision at the UvA for  €116,000. Funding is initially for a one-year period, subject to extension for an additional year. First project is investigating aspects of selection for innovation potential; second is researching and reviewing individual and group-level antecedents of creativity and innovation at work. September 2006 – September 2007.
International Strategic Opportunities Research Fund, University of Auckland

Small-grant award of 4,990 euros for a two-week working visit to the University of Auckland, New Zealand for collaborative work with Dr. Giles Burch (two scientific papers, one textbook, and two departmental seminars). Co-authorships on teamworking in organizations and climate for work group innovation. Awarded September 2007.

NWO Open Competition Award

Successful smaller-grant award of 7,350 euros to host the PHRRG conference at the University of Amsterdam, May 9-10, 2005. 

The Gulbenkian Foundation

Co-Principal Investigator. Award of 110,000 euros over three years to investigate teamworking in high-tech industries. August 2002 to July 2005 initially, administrated from Delft University.

Portugese Ministry of Science and Technology

Co-Principal Investigator. Award of 150,000 euros over five years to investigate trust and innovation in teamworking. December 2000 to November 2005, administrated from Delft University, The Netherlands.

PROFESSIONAL QUALIFICATIONS AND SERVICE

PROFESSIONAL SOCIETY MEMBERSHIPS

Fellow of the British Psychological Society (FBPsS), Chartered Occupational Psychologist,  Member of the British Academy of Management (BAM), Member of the International Association of Applied Psychology (IAAP), Member of the European Association of Work and Organizational Psychology (EAWOP), Fellow of the American Psychological Association (APA), Fellow of the Society for Industrial and Organizational Psychology (SIOP, APA Division 14).

EDITORIAL RESPONSIBILITIES

Associate Editor, Journal of Applied Psychology, (January 2008 onwards).

International Editorial Board Member, Spanish Journal of Work and Organizational Psychology (Revista de Psicologia del Trabajo y las Organizaciones), (September, 2008 to date).

International Editorial Board Member, Journal of Management, (January 2008 to date).

International Editorial Board Member, Personnel Psychology, (January 2008 to date).

International Editorial Board Member, Human Relations, (January 2008 to date).

International Editorial Board Member, Journal of Business and Psychology, (October 2008 to date).

International Editorial Board Member, Industrial and Organizational Psychology: Perspectives of Science and Practice, (June 2008 to date).

Consulting Editor, Journal of Applied Psychology, American Psychological Association, (January, 2002 to December 2007).

International Editorial Board Member, Journal of Organizational Behavior, (January 2007 to date).

International Editorial Board Member, Journal of Occupational and Organizational Psychology, (January 2007 to date).

International Editorial Advisory Board Member, Compilation of Major Works in Managerial Psychology, London: Sage, (October 2006 onwards, due for publication in 2008).

Senior Editorial Advisory Board Member, The Encyclopedia of Industrial and Organizational Psychology, New York: Sage Publications, (December 2004 onwards, due for publication in 2007).

Section Editor, Encyclopedia of Applied Psychology, New York: Elsevier Academic Press.

Founding Editor, International Journal of Selection and Assessment, (September 1991 to date), on-going membership of the International Editorial Board ever since.

International Editorial Board Member, Gedrag & Organisatie (Dutch Journal of Work and Organisational Psychology), (January 2003 to date).

International Editorial Board Member, The European Journal of Work and Organizational Psychology, Erlbaum Publishers, (August 2000 to date).

International Editorial Board Member, The European Psychologist, Hogrefe and Huber Publishers, (January 1999 to December 2005).

Editorial Board Member, Journal of Managerial Psychology, MCB Universtiy Press, (September 1998 to date).

Editorial Board Member, Journal of Industrial Psychology, South African Society of Psychology, (September 1998 to date).

Scientific Committee Member,  International Review of Work and Organization Psychology.  Franco Angeli Publications, Milan, Italy (April 1993 to date).

Consultant Editor, Selection and Development Review, British Psychological Society (February 1990 to date)

GUEST EDITORSHIPS OF SPECIAL ISSUES

Anderson, N R & Hulsheger, U (in preparation). International Journal of Selection and Assessment, Special Issue on Applicant Perspectives in Selection: Going Beyond Preference Reactions to Performance and Psychological Health Outcomes, expected publication date: 2009.

Klehe, U-C, Anderson, N R, & Viswesvaran, C (2007). Human Performance: Special Issue on Typical – Maximum Performance in Work Settings.

Anderson, N R (2004). Double Special Issue of International Journal of Selection and Assessment on applicant reactions and decision making in selection. International Journal of Selection and Assessment, 12, (2) and (3), 2004.

PROFESSIONAL SERVICE

Scientific Program Committee member, Fourteenth European Association of Work and Organisation Psychology Congress, Santiago de Compostella, Spain, May 2009.

Conference Planning Committee member, Institute of Work Psychology Conference, Sheffield, U.K., June 2008.

Consultant to the BPS Journals Committee: Editorial Search and Appointment Committee, Journal of Occupational and Organizational Psychology, (April – May, 2008).

Invited Member of SIOP, Division 14 of APA, Working Group for a newly proposed scientific journal, January – November, 2005. Formal proposal to the Executive Committeee for a new APA journal in the field accepted for implementation November, 2005.

Chair and Host, PHRRG invitational small group symposium, Amsterdam, May 2005.

Invited Review Board Member for NWO (Dutch National Scientific Research Council), January 2005 to date.

Invited Member of the SIOP, Division 14 APA, Fellowship Selection Committee, January 2003 – December 2005.

International Advisory Committee Member, European Association of Work and Organizational Psychology XII Congress, Istanbul, Turkey, May 2005.

Personnel and Human Resources Research Group (PHRRG): Invited Member of US small group of researchers active in personnel psychology (one of only three non-American members), January 2003 to date. 

Kurt Lewin Institute: Full Member, November 2002 – December 2005.

RESEARCH GRANT PROPOSAL REVIEWER
Austrian Research Council, ad hoc reviewer of major programme grant proposals, December 2008 to date.

Belgian Scientific Research Council, ad hoc reviewer of major programme grant proposals, July 2008 to date.

Swiss Research Council, ad hoc reviewer of major programme grant proposals, July 2005 to date.

NWO (Dutch equivalent of the ESRC), February 2003 to date

NIP (Dutch Association of Professional Psychologists), October 2002 to date

Economic and Social Research Council (ESRC), January 1993 to date

Social Sciences and Humanities Research Council of Canada, December 1994 to date

Australian Research Board, January 1995 to date

EXPERT CONSULTANT AND PROFESSIONAL ADVISORY APPOINTMENTS (SELECTED)
Saville Consulting: Board Member and Independent Advisor.

GITP: Scientific Advisory Board Member.

Gallup International: Honorary Senior Research Advisor, August 2000 to September 2004.

JOURNAL REVIEWS ON AN AD HOC BASIS

Journal of Management

Journal of Applied Psychology

Personnel Psychology

Organization Studies

Human Relations

British Journal of Management

British Journal of Psychology
	Journal of Organizational Behavior

Journal of Occupational and Organizational Psychology
	

	The European Work and Organizational Psychologist
	

	Work and Stress
	

	Journal of Personality and Social Psychology

	Applied Psychology: An International Review

	European Review of Applied Psychology


International Journal of Selection and Assessment

Selection and Development Review
Journal of Management Studies

Personnel Review
Journal of Managerial Psychology

Journal of Applied Social Psychology

Small Groups Research

European Journal of Work and Organizational Psychology

Academy of Management Journal

Administrative Science Quarterly

PhD EXAMINERSHIPS: INTERNAL AND EXTERNAL

Internal examiner for a total of 7 PhD submissions, UK and The Netherlands

External examiner for a total of 9 PhD submissions, UK and The Netherlands

LECTURING AND ADMINISTRATION EXPERIENCE

UNIVERSITY OF AMSTERDAM

January 2006
UvA Business School, Senior Management Team Member

to date
Head of Management Department, subsequently Head of 


the HRM-OB Department responsible for all aspects of staff



management, performance appraisal, budgets, departmental



administration, and teaching allocation (2006 – 2008, inclusive)


EQUIS Strategy Committee Member



Staffing Committee Member



Initial Programs Committee Member

September 2002
Organisational Psychology Departmental Board Member

to December 2005
Managerial and professorial inputs to the strategic planning,



management, and administrative functioning of the department



Staff appraisals of all faculty within the Department



Tutor on Organizational and Personnel Psychology Modules

UNIVERSITY OF NOTTINGHAM

October 1992 to date
Tutor on the Continuing Professional Development Course for 


General Practitioners in the Queens Medical Centre.  Teaching 


aspects of selection and appraisal at work.
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