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2002 – 2004:
Department of Health (£123,780).  Evidence-Based Human Resource Management.
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Department of Health (£118,757).  A Further Evaluation of the Role and Impact of Nurse, Midwife and Health Visitor Consultants.
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European Union (213,000 Euros).  Psychological Contracts Across Employment Situations.  

2003 – 2005
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2007 – 2012
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Proudfoot, J., Corr, P., Guest, D. & Dunn, P. (2009). “Cognitive-behavioural training to change attributional style improves employee well-being, job satisfaction, productivity, and turnover. Personality and Individual Differences, 46: 147-153.
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Guest, D. and Bryson, A. “From industrial relations to human resource management: The changing role of the personnel function”.  In A. Bryson, J. Forth and K. Whitfield (eds) The Evolution of the Modern Workplace. Cambridge: Cambridge University Press.  pp. 120-150.
Guest, D and Conway, N. “The psychological contract, health and well-being” in M Schabracq, J. Winnubst and C. Cooper (eds) The Handbook of Work and Health Psychology (3rd edition). Chichester: Wiley.

Under Review
Gerber, M., Wittekind, A., Grote, G., Conway, N. and Guest, D. “Generalisability of career orientations: a comparative study in Switzerland an Great Britain”  Journal of Occupational and Organizational Psychology
Rodrigues, R and Guest, D.  “The boundaryless career: a critique and re-conceptualisation.  Human Relations
Proudfoot, J., Corr, P. and Guest, D.   “The attributional style of organizations: Construct development, measurement and validation”     Journal of Occupational and Organizational Psychology 
In Preparation (a selection)
Guest, D., Isaksson, K. and De Witte, H. (eds).  Employment Contracts, Psychological Contracts and Worker Well-Being: An International Study.  Oxford: Oxford University Press

Five chapters co-authored in Guest, Isaksson and De Witte 
Guest, D. and Clinton, M.  “The role of trust in the psychological contract”.  In R. Searle (ed) New Developments in Trust and HRM (Edward Elgar)
Budjanovcanin, A. Guest, D and Oakley, P.  “The causes and consequences of career regret”  To Journal of Vocational Behavior
Clinton, M. and Guest, D. “A comparison of employee and employer reports of HR practices within the HRM-performance model”  Personnel Psychology

Clinton M. and Guest, D. “The experience and impact of HR practices across job level: Testing universalistic and contingency assumptions within organizations”  Journal of Applied Psychology

Guest, D. “Careers and the employee-organization exchange” In L. Shore, J. Coyle-Shapiro and L. Tetrick (eds) Essays in the Employee – Organization Relationship
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Woodrow, C. and Guest, D. “Why do interventions to reduce bullying and harassment in hospitals fail?” Social Science and Medicine
Woodrow, C. and Guest, D. “The relative impact of violence and bullying on NHS staff”  British Medical Journal
RESEARCH ACTIVITIES
My current research covers the following areas:

Human resource management and organisational performance.  

This has been a longstanding area of interest from both a theoretical and empirical perspective.  The major relevant studies include an ESRC Future of Work Project, a study with Ricardo Peccei in the health sector, and a study of top management views on the HRM – performance link with Zella King.  Recent work has extended this research into the university sector and to an exploration of measurement issues in HRM (both with Mike Clinton) and also to a concern for HRM and worker well-being.  In addition to several conceptual papers, I am jointly editing a book on HRM and Performance with Jaap Paauwe and Patrick Wright.

The psychological contract and worker well-being
I have been involved in conceptual and empirical work on aspects of the psychological contract – as an increasingly important feature of the employment relationship - for the past ten years.   For several years, Neil Conway and I undertook an annual survey of the state of the psychological contract for the CIPD.  Mike Clinton and I have recently completed the EU-funded Psycones project which explores the link between employment contracts, the psychological contract and employee well-being.  I am jointly editing a book based on the results of this seven-country study.  Mike and I are now involved in a major longitudinal study of the psychological contract, its link to human capital, and its impact on well-being, embeddedness and retention in the three armed services.

Re-thinking careers
This series of research studies has been concerned with the future of the traditional career in the context of claims that it is no longer viable.  Several papers written with Jane Sturges have explored the career concerns of young graduates and their implications for career management.  Research for the Royal Pharmaceutical Society, with Pat Oakley, has been exploring career choices in the context of labour shortages and their implications for supply of pharmacists.  This has shown the range of choices and types of employment that professionals choose.  This is now being extended as a longitudinal study exploring boundaryless career concepts and careers of ethnic minority women through two PhDs (Ricardo Rodrigues and Ali Budjanovcanin respectively).

Workforce Issues in Patient Safety and Service Quality
As part of the NIHR King’s College Centre for Patient Safety and Service Quality, a five year research programme, we are exploring how initiatives affecting the workforce can improve patient safety and service quality. Initial projects are analysing the impact of the experience of bullying, harassment and violence and the feasibility of applying the service profit chain in a health context.   

Partnership at work  
As part of a wider interest in the changing nature of employment relations, one stream of research has explored forms of participation and notably partnership at work.  This research, conducted jointly with Riccardo Peccei, has involved a survey of organisations and, more recently, an analysis of items in the 2004 Workplace Employment Relations survey designed to explore partnership and trust.
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