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	BRIEF BIBLIOGRAPHY / EXPERIENCE

	1972               Dissertation Free University Amsterdam
1967 – 1979   Assistant and Associate professor Department of Work and Organisational Psychology, Free University, Amsterdam

1980 – 1990   Head of the Department of Organisation and Policy of IVA-Institute for Policy Research, Tilburg

1987 – 1990   Full Professor Work and Organisational Psychology, Free University,  Amsterdam 
1990 – 2006   Full Professor Work and Organisational Psychology, Delft University of Technology (TUD)
Including: 
- teaching courses in the area of Work and Organizational Psychology and research methodology at TUD, from 1991 till present.
 - teaching courses on “New forms of work and organization, supported by telematics”, at Milan University of Technology (2003 – 2006) and at the University of Valencia for the Erasmus Mundus Master, 2006, 2007, 2008


	SELECTED SCIENTIFIC POSITIONS in the past

	· Chairman National Science Foundation, Program Work and Organization Psychology
· Member National Science Foundation, Program Committee on Society and the Electronic Highway 

· Member General Board SISWO, Amsterdam

· Member program council Research school TRAIL

· Chairman faculty research council

· Member of several journal editorial boards and conference organising and program committees 

	RESEARCH 
	· Topics: New forms of work and organisation related to telematics, distributed teamwork and knowledge management. Research methodology, Human computer interaction, ICT oriented innovation processes.

· Involvement in many national and international co-operative research projects, e.g. in the framework of European Union Research Programmes.
· From 1980 to 1990 head of the Department of Organisation and Policy Research at the IVA, a research and consultancy organisation related to Tilburg University. Research was in the areas of decision making, personnel psychology and automatisation.

	PUBLICATIONS
	More than 100 publications; a few recent ones:

· J.H.Erik Andriessen, M. Vartiainen (2009). Mobile virtual work in a globalising world. In A. Battistelli (Ed.) Innovation in the Transformation of Jobs and Organisations.

· J.H.Erik Andriessen (2009). Working with Groupware. Great Britain: BCS.

· Joris de Rooij, Robert Verburg, Erik Andriessen & Deanne den Hartog. (2007). Barriers for shared understanding in virtual teams: A leader perspective. The Electronic Journal for Virtual Organizations and Networks, 9. Special Issue “The Limits of Virtual Work”.
· J.H.Erik Andriessen & M. Vartiainen (2006). Mobile virtual work: a new paradigm? With 26 tables. Berlin: Springer. 
· Robert M. Verburg & J.H.Erik Andriessen (2006). The assessment of communities of practice..Knowledge and Process Management, 13 (1), 13.

· Robert M. Verburg, J. H. Erik Andriessen, Joris P. G. de Rooij (2005). Analyzing the Quality of Virtual Teams. Encyclopedia of Information Science and Technology (I), 117-122.
· J.H.Erik Andriessen (2005). Archetypes of knowledge communities. In  P. van den Besselaar, G. De Michelis, J. Preece and C. Simone (Eds.) Communities and Technologies, pp.191-213.
· J.H.Erik Andriessen, M. Vartiainen (2005) Mobile Virtual Work – A new paradigm. Heidelberg: Springer.

· Robert M. Verburg, J. H. Erik Andriessen & Joris P. G. de Rooij (2005). Analyzing the Quality of Virtual Teams. In: Encyclopedia of Information Science and Technology (I)Idea Group, p. 117-122.

· Andriessen, J. H. Erik, & Fahlbruch, B. (2004). How to manage experience sharing. From organisational surprises to organisational knowledge. Oxford, UK: Elsevier.
· J. H. Erik Andriessen and Robert M. Verburg (2004). A Model for the Analysis of Virtual Teams. In Susan H. Godar  & Sharmila Pixy Ferris (Eds.), Virtual and Collaborative Teams. USA: William Paterson University. 






