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Assistant Professor, Department of Economics and Business
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Ramon Trias Fargas, 25-27 
Barcelona, Spain 08005
 michael.bashshur@upf.edu
+ 34 93 542 27 50

EDUCATION
August 2000 – August 2006 (University of Illinois, Urbana-Champaign, IL, USA)
• Ph.D. in industrial/organizational psychology (minor in quantitative psychology)

• M.A. in industrial/organizational psychology

RESEARCH INTERESTS
• Job attitudes and Organizational Justice
• Person Organization Fit and Outcomes

• Organizational Context and Climate
PUBLICATIONS (chronological order; most recent first)
*Rupp, D.E., *Bashshur, M.R., & Liao, H (in press).  Multilevel research in organizational justice:  Theoretically-based strategies for defining and measuring justice climate.  To appear in F. J. Dansereau & F. Yamarino (Eds.), Research in Multi-Level-Issues.  Elsevier Science: Oxford, U.K. * authors contributed equally to the paper
*Rupp, D.E., *Bashshur, M.R., & Liao, H. (in press) The role of justice climate in organizational behavior: An issue of multiple levels, types, and foci.  To appear in F. J. Dansereau & F. Yamarino (Eds.), Research in Multi-Level-Issues.  Elsevier Science: Oxford,U.K. * authors contributed equally to the paper
Credé, M., Chernyshenko, S., Stark, S., Dalal, R. S., & Bashshur, M. R. (2007). Job satisfaction

as a mediator:  An assessment of job satisfaction’s position within the nomological network.  Journal of Occupational and Organizational Psychology.

Rupp, D.E., Baldwin, A.M., & Bashshur, M.R. (2006).  Using developmental assessment centers to

foster workplace fairness. Psychologist-Manager Journal, 9, 145-170.

Hernández, A., & Bashshur, M. R. (2004).  Charles Hulin on the evolution of work and

organizational psychology.  Revista de Psicología Social Aplicada, 14(3), 47-66.

Pope-Davis, D.P., Toporek, R.L., Ortega, L., Ligiero, D., Brittan-Powell, C. S., Liu, W.,

Bashshur, M.R. Codrington J. N., and Liang, C. T. H. (2002). Client perspectives of multicultural counseling competence: A Qualitative examination. The Counseling Psychologist, 31(4).

MANUSCRIPTS UNDER REVISION

Dalal, R. S., Bashshur, M.R., & Credé, M. (in review).The forgotten facet: Employee

satisfaction with management.  Journal of Organizational Behavior.

Bashshur, M.R., & Rupp, D.E. (in review) Justice and Culture:The Measurement Equivalence and

Relative Relevance of Justice Across Four Nations. Journal of Applied Psychology.

*Bashshur, M.R., *Rupp, D.E., & Christopher, J. (in review).  An Investigation of Differential 

Justice Climate Composition Models and Multifoci Climate Alignment: Implications for Multilevel Research in Organizational Justice.  Academy of Management Journal. *authors contributed equally to the paper
Hernández, A., González-Romá, V., Peiró, J.M., West, M., & Bashshur, M.R. (in review).

Measuring Work Team Performance: Convergent Validity of Objective Financial Measures and Subjective Ratings of performance and effectiveness. Journal of Applied Psychology.
SAMPLE OF MANUSCRIPTS IN PREPARATION

Bashshur, M.R.  Modeling Individual and Environmental Influences on Performance:

The Search for Linear, Quadratic, and Multiplicative Effects.  In preparation.
Bashshur, M.R  The Joint Impact of Environment and Individual Differences on Job Knowledge,

Job Skill and Motivation. In preparation.

Bashshur, M.R., Hernández, A., & González-Romá, V.  A Longitudinal Study of the Consequences

of Misestimating a Climate for Organizational Support.  In preparation.
Bashshur, M.R., Mattern, K.D., Bedwell, S. & Sims, C.S. An in-depth examination of the job

satisfaction–job performance link: Specificity matters.  In preparation.

Bashshur, M.R. & Mattern, K.D.  Attitudes and contextual performance: A meta-analytic

examination of whether attitudes add to the predictive validity over and above personality

and g.  In preparation.

Rupp, D.E., Bashshur, M.R., Credé, M., Smith, S., Mattern, K.D., & Spencer, S. Person and

situational antecedents to social exchange-based justice effects: A consideration of multiple perpetrators. In preparation.

TECHNICAL REPORTS
Hulin, C. L., Dalal, R. S., & Bashshur, M. R. (2004). Behavior and affect/emotions over time.
Urbana-Champaign, IL: Center for Human Resource Management (CHRM), University
of Illinois. Chicago, Illinois.
CHAIRED SESSIONS
Paul Jimenez (Chair) & Bashshur, M.R (Co-Chair). (2007). Organizational Climate. Held at the bi

annual meeting of the European Association for Work and Organizational Psychology

(Stockholm, Sweden).

PRESENTATIONS 
Bashshur, M.R, Hernández, A., & González-Romá, V. (2007) The Consequences of Misestimating
a Climate for Organizational Support: A Longitudinal Study.  Accepted to be presented at

the annual meeting of the Academy of Management (Philadelphia, PA).

Bashshur, M.R (2007). The Joint Impact of Environment and Individual Differences on Motivation,

Job Knowledge and Job Skill. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (New York, NY).

Bashshur, M.R (2007). Modeling Individual and Environmental Influences on Performance

Determinants:  The Search for Linear, Quadratic, and Multiplicative Effects. Presented at

the annual meeting of the Society for Industrial and Organizational Psychology (New York, NY).
Bashshur, M.R, Hernández, A., & González-Romá, V. (2007). When Supervisors and Their Teams 
Disagree: The Effect of Climate Misperceptions on Team Outcomes. Presented at the bi

annual meeting of the European Association of Work and Organizational Psychology (Stockholm, Sweden).
Bashshur, M.R., & Rupp, D.E. (2006).   Dealing with multiple sources of justice climate: A

response surface methodology approach. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Dallas, TX).

Hernández, A., González-Romá, V., Peiró, J.M., West, M., & Bashshur, M.R. (2005).  Comparison

of four measures of work team performance: objective financial measures vs. employee’s supervisor’s and external rater’s subjective ratings.  Presented at the bi-annual meeting of the European Association of Work and Organizational Psychology (Istanbul, Turkey).

Baldwin, A.M. & Bashshur, M.R. (2005).   Managerial Justice Training: An Application of

Developmental Assessment Centers.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).

Mattern, K.D., Bashshur, M.R., Bedwell, S., & Sims, C.S. (2005).  The Job Satisfaction–Job

Performance Link Revisited: Specificity Matters.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).

Sims, C.S., Dalal, R.S., Bedwell, S., Bashshur, M.R., & Mattern, K.D.  (2005).  To Label or Not to

Label (Discrimination): Does It Matter? Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).

Liao, H., Rupp, D.E., Ko, J., Nam, K., & Bashshur, M.R. (2005).   Justice Climate: The Effects of

Moral Values and Measurement Strategies. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).

Bashshur, M.R., Rupp, D.E., & Christopher, J. (2004). Theoretically-Based Strategies for

Defining and Measuring Justice Climate: Implications for Multilevel Research in

Organizational  Justice.  Presented at 64th annual meeting of the Academy of

Management (New Orleans, LA).

Bashshur, M.R., Rupp, D.E. (2004).  Social Exchange as a Mediator of Justice Effects Across

Cultures.  Presented at the annual meeting of the Society for Industrial and

Organizational Psychology (Chicago, IL).

Rupp, D.E., Bashshur, M.R., Smith, S., Mattern, K., Spencer, S., Holub, S., Credé, M., &

Baldwin, A. (2004). Person and Situational Antecedents to Social Exchange-Based Justice Effects: A Consideration of Multiple Perpetrators. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Chicago, IL).

Sims, C.S., Dalal, R.S., Bashshur, M.R., Bedwell, S., & Rupp, D.E. (2004).  A Common Measure

for a Common Problem: Generalized Discrimination.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Chicago, IL).

Bashshur, M.R. & Sims, C.S. (2003).  Stressed out:  The complex relationship of general stress,

job attitudes, and performance.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Orlando, FL).

Credé, M., Dalal, R. S., & Bashshur, M. R.  (2003).  From qualitative to quantitative: 

construction of a satisfaction with management scale.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Orlando, FL). 

Credé, M., Stark, S., Chernyshenko, S., Bashshur, M. R., Dalal, R. S., & Do, B.R.  (2003). 

Development of an Integrative Model of the Antecedents and Consequences of Job Satisfaction.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Orlando, FL).

Dalal, R. S., & Bashshur, M.  (2002).  The effect of monetary incentives on cooperation in the

prisoner’s dilemma game:  A meta-analysis.  Presented at the annual meeting of the Midwestern Psychological Association (Chicago, IL).

TEACHING
Graduate Level 
• Instructor, “Organizational Behavior” UPF (Spring 2007, Spring 2008)
MBA Level
• Instructor, “Organizational Behavior” UPF (Spring 2008)
Undergraduate Level

• Instructor, “Social Psychology of Organizations,” UPF (Fall 2006 –Fall 2007)

• Guest Lecturer, “Industrial/Organizational Psychology,” UIUC (Fall 2001 - Spring 2006)
• Instructor, “Introduction to Social Psychology UIUC (Fall 2003- Spring 2006)
• Instructor, “Laboratory Methods in Social Psychology,” UIUC (Fall 2005)
• Teaching Assistant, “Theory and Method in the Cross-Cultural Study of Individual Social
  Behavior” UIUC (Summer 2002)
Seminar 

• Coordinator, “Management and Organization Studies Seminar” UPF (Fall 2006 – present)
Student Supervision


• Thesis Chair


Emre Irdam (Management)
• Thesis Reader

Ipek Aktar (Management)

CONSULTING
• Housing Office (University of Florida) Fairness, Attitudes, and Workplace Behaviors
  (Spring 2002 to Spring 2005, Gainesville, FL)

• Facilities and Services (University of Illinois) Survey of Job Attitudes and Work
  Experiences (Spring 2004, Summer 2006, Champaign, Illinois)
• Office of the Vice Chancellor for Human Relations (University of Illinois) Survey of Job

  Attitudes and Work Experiences (Spring 2002  to Fall 2003, Champaign, Illinois)
• American Community School Study of Teacher and Administrator Attitudes and

  Behaviors (Summer 2002, Beirut, Lebanon).

MEMBERSHIPS AND COMMITTEES
• Society of Industrial Organizational Psychology
• Academy of Management
• American Psychological Association
• Executive Board, Alumni Association, American Community School
GRANTS AND HONORS 
Grants:

• Programma Presenta, Universitat Pompeu Fabra, Eur. 750
• Programma Comenca, Universitat Pompeu Fabra, Eur. 1500
• Departmental Summer Fellowship (University of Illinois 2003, 2005)
Honors:
• Ranked in the top 10% of all instructors and teaching assistants (University of Illinois, Fall
  2004, Fall 2005)
• Named to the incomplete list of teachers ranked as excellent by their students (University
  of Illinois, Fall 2001, Fall 2003, Fall 2004, Spring 2004, Spring 2005).
PAGE  

