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Career History 

• 1970-1972: Behavioural Science Adviser, British Railways Board  
• 1972-1980: Lecturer in Personnel Management, London School of Economics  
• 1980-1990: Senior Lecturer in Industrial Relations, London School of 
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• Head of Department  
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2004-2005: 

• The Management of Human Resources: Conceptual and Strategic Perspectives  
• High Performance and Employee Well-Being  
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Principal Research Activities 
Research Interests  

• Theory and research on the relationship between human resource management, 
corporate performance and employee well-being  

• The psychological contract and the new employment relations  
• Flexible employment contracts, the psychological contract and links to 

motivation, commitment and well-being  
• The future of the career 

Current Research Projects 

• Human resource management, reorganization and corporate performance 
(ESRC-funded under the Future of Work Programme)  

• An evaluation of the role and impact of nurse, midwife and health visitor 
consultants (Department of Health funded)  

• The state of the employment relationship in the UK (CIPD funded)  
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funded)  
• Flexible employment contracts, the psychological contract and employee well-

being (SALTSA and EU funded)  
• A study of Supply and Demand in Careers of Pharmacists (Royal 

Pharmaceutical Society) 
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