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Michael R. Bashshur

Assistant Professor, Department of Economics and Business

Universitat Pompeu Fabra
Ramon Trias Fargas, 25-27 
Barcelona, Spain 08005
 michael.bashshur@upf.edu
+ 34 93 542 27 50

EDUCATION
August 2000 – August 2006 (University of Illinois, Urbana-Champaign, IL, USA)
• Ph.D. in Industrial/Organizational Psychology (Quantitative Psychology Minor)

• M.A. in Industrial/Organizational Psychology

RESEARCH INTERESTS
• Job Attitudes, Organizational Justice and Ethics
• Person Organization Fit
• Organizational Context and Climate
PROFESSIONAL ACADEMIC EXPERIENCE

August 2006 – Present
Assistant Professor, Department of Economics and Business, Universitat Pompeu Fabra (UPF), Barcelona, Spain 

August 2008 – Present 
Affiliated Professor, Barcelona Graduate School of Economics (GSE)

PUBLICATIONS (chronological order; most recent first)
Dalal, R. S., Bashshur, M.R., & Credé, M. (in press) The forgotten facet:  Employee 

satisfaction with management above the level of immediate supervision. Accepted for publication  in Applied Psychology: An International Review.
Crede, M.; Bashshur, M. &Niehorster, S. (in press). Reference group effects in the measurement of personality and attitudes. . Accepted for publication  in Journal of Personality Assessment.
Rupp, D.E., Bashshur, M.R., & Liao, H (2007).  Justice climate, past, present, and future: 

Models of structure and emergence.  In F. J. Dansereau & F. Yamarino (Eds.),

Research in Multi-Level-Issue, Vol 6: 357-396. Oxford, U.K: Elsevier 
Rupp, D.E., Bashshur, M.R., & Liao, H. (2007). Justice climate: Consideration of source

target, type, specificity and emergence.  In F. J. Dansereau & F. Yamarino (Eds.), Research

in Multi-Level-Issue, Vol 6: 439-459. Oxford, U.K: Elsevier 
Credé, M., Chernyshenko, S., Stark, S., Dalal, R. S., & Bashshur, M. R. (2007). Job satisfaction

as a mediator:  An assessment of job satisfaction’s position within the nomological network.  Journal of Occupational and Organizational Psychology. 80, 515-538.
Rupp, D.E., Baldwin, A.M., & Bashshur, M.R. (2006).  Using developmental assessment centers to

foster workplace fairness. Psychologist-Manager Journal, 9, 145-170.

Hernández, A., & Bashshur, M. R. (2004).  Charles Hulin on the evolution of work and organizational psychology.  Revista de Psicología Social Aplicada, 14(3), 47-66.

Pope-Davis, D.P., Toporek, R.L., Ortega, L., Ligiero, D., Brittan-Powell, C. S., Liu, W., Bashshur, M.R. Codrington J. N., and Liang, C. T. H. (2002). Client perspectives of multicultural counseling competence: A Qualitative examination. The Counseling Psychologist, 31(4).
MANUSCRIPTS UNDER REVISION
Bashshur, M.R., Hernández, A., & González-Romá, V.  When supervisors and their teams

disagree: A longitudinal look at the consequences of misestimating a climate for support.
Under  2nd Revision in Journal of Applied Psychology
Bashshur, M.R., Cojuharenco, I.  When Fair is Unfair:  Biases in Immediate and Memory-Based
Perceptions of Organizational Justic. Under Review at Organizational Behavior and Human Decision Processes.
Cojuharenco, I., Bashshur, M.R., Patient, D. Time will tell: Temporal perspective and unjust events

at work.  Under Review at Organizational Behavior and Human Decision Processes.
Hernández, A., González-Romá, V., Bashshur, M.R., Peiró, J.M. & West, M.

Measuring work team performance: Comparing objective financial measures and subjective ratings of performance and effectiveness. Under Review in Human Performance.
SAMPLE OF MANUSCRIPTS IN PREPARATION

Bashshur, M.R. & Rupp, D.E.  Relative Justice: The effect of disparate treatment

within groups on individual level outcomes. 
Bashshur, M.R., & Rupp, D.E.  Justice and Culture: The Measurement Equivalence and

Relative Relevance of Justice Across Four Nations.

Bashshur, M.R., Rupp, D.E., & Christopher, J. An Investigation of Differential 

Justice Climate Composition Models and Multifoci Climate Alignment: Implications for Multilevel Research in Organizational Justice.  
Bashshur, M.R.  Modelling Individual and Environmental Influences on Performance:

The search for Linear, Quadratic, and Multiplicative effects.  
Bashshur, M.R. & Hernández, A. Predicting Differences in Climate Perceptions Across

Levels.    

TECHNICAL REPORTS
Bashshur, M.R. & Le Menestrel, M. (2007) COWI Values Survey.  Barcelona, Spain: MEDIAN,

S.C.P. Barcelona, Spain.

Hulin, C. L., Dalal, R. S., & Bashshur, M. R. (2004). Behavior and affect/emotions over time.
Urbana-Champaign, IL: Center for Human Resource Management (CHRM), University
of Illinois. Chicago, Illinois.
INVITED TALKS AND WORKSHOPS
Bashshur, M.R. & Rupp, D.E. (2008).  Context and justice perceptions.  The relative effect of job,

industry, and country on the measurement of justice.  Invited presentation at the Fifth International Round Table on Innovations in Organizational Justice (Lisbon, Portugal). 

Bashshur, M.R.  (2007). Alignment of perceptions and policies in the workplace. Invited

workshop presented at the WOP Europeo en Psicologia de Los Recurosos Humanos
(Work and Organizational Psychology European Doctoral Program) under the patronage

of the Banco Santander Central Hispano, Valencia, Spain.

Bashshur, M.R.  (2008, 2009). Organizational Justice. Invited workshop presented at the WOP Europeo en Psicologia de Los Recurosos Humanos (Work and Organizational Psychology European Doctoral Program) under the patronage of the Banco Santander Central Hispano and Vice Rectorado de Postgrado Universitat de Valencia, Valencia, Spain.

CHAIRED SESSIONS
Paul Jimenez (Chair) & Bashshur, M.R (Co-Chair). (2007). Organizational Climate. Held at the bi

annual meeting of the European Association for Work and Organizational Psychology

(Stockholm, Sweden).
PANEL DISCUSSIONS

Assessment in a multicultural context:  Multiple Languages, Multiple Decisions. (2008).
Discussants; Michael Bashshur, UPF; Rob Baily, OPP; Richard Thompson, CPP, Inc.; Dianne Rienhold, Center for Creative Leadership; Gary Schmidt, Savile Consulting, North America. At the annual meeting of the Academy of Management (Anaheim, CA).
PRESENTATIONS 
Bashshur, M.R, & Cojuharenco, I. (2009).  When Fair is Unfair: Halo, Negativity and Uniqueness

Biases in Justice Perceptions over Time. Accepted to be presented at the annual meeting of the Academy of Management (Chicago, IL).
Bashshur, M.R. & Rupp, D.E. (2009).  Relative Justice: The effect of disparate treatment
within groups on individual level outcomes. Presented at the bi annual meeting of the European Association of Work and Organizational Psychology (Santiago de Compestela, Spain).
Bashshur, M.R. & Hernández, A. (2009). Overqualification, job knowledge, skill, and motivation.

Presented at the annual meeting of the Society for Industrial and

Organizational Psychology (New Orleans, LA).

Cojuharenco, I., Patient, D. & Bashshur, M.R. & (2009). A theory of time: Temporal perspective and unfair events at work. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (New Orleans, LA).
Bashshur, M.R, Patient, D.L., Cojuharenco, I. (2008).  Time will tell: Temporal effects on the

anticipation and recall of unfair events. Presented at the annual meeting of the Academy of

Management (Anaheim, CA).
Bashshur, M.R, Cojuharenco, I., & Hernández, A. (2008) Justice in memory: Changes in justice

perceptions over time.  Presented at the annual meeting of the Society for

Industrial and Organizational Psychology (San Francisco, CA).

Bashshur, M.R. & Hernández, A. (2008). What leads to differences in climate perceptions across

levels? A longitudinal study on organizational support.  Presented at the Biannual Conference of the Institute of Work Psychology (Sheffield, England)
Bashshur, M.R, Hernández, A., & González-Romá, V. (2007) The consequences of misestimating
a climate for organizational support: A longitudinal study.  Presented at the annual meeting of the Academy of Management (Philadelphia, PA).

Bashshur, M.R (2007). The Joint Impact of Environment and Individual Differences on Motivation,

Job Knowledge and Job Skill. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (New York, NY).

Bashshur, M.R (2007). Modeling Individual and Environmental Influences on Performance

Determinants:  The Search for Linear, Quadratic, and Multiplicative Effects. Presented at

the annual meeting of the Society for Industrial and Organizational Psychology (New York, NY).
Bashshur, M.R, Hernández, A., & González-Romá, V. (2007). When Supervisors and Their Teams 
Disagree: The Effect of Climate Misperceptions on Team Outcomes. Presented at the bi

annual meeting of the European Association of Work and Organizational Psychology (Stockholm, Sweden).
Bashshur, M.R., & Rupp, D.E. (2006).   Dealing with Multiple Sources of Justice Climate: A Response Surface Methodology Approach. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Dallas, TX).
Hernández, A., González-Romá, V., Peiró, J.M., West, M., & Bashshur, M.R. (2005).  Comparison

of Four Measures of Work Team Performance: Objective Financial Measures vs. Employee’s Supervisor’s and External Rater’s Subjective Ratings.  Presented at the bi-annual meeting of the European Association of Work and Organizational Psychology (Istanbul, Turkey).

Baldwin, A.M., Rupp, D.E. & Bashshur, M.R. (2005).   Managerial Justice Training: An Application of Developmental Assessment Centers.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).
Mattern, K.D., Bashshur, M.R., Bedwell, S., & Sims, C.S. (2005).  The Job Satisfaction–Job

Performance Link Revisited: Specificity Matters.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).

Sims, C.S., Dalal, R.S., Bedwell, S., Bashshur, M.R., & Mattern, K.D.  (2005).  To Label or Not to

Label (Discrimination): Does It Matter? Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).

Liao, H., Rupp, D.E., Ko, J., Nam, K., & Bashshur, M.R. (2005).   Justice Climate: The Effects of

Moral Values and Measurement Strategies. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Los Angeles, CA).

Bashshur, M.R., Rupp, D.E., & Christopher, J. (2004). Theoretically-Based Strategies for

Defining and Measuring Justice Climate: Implications for Multilevel Research in

Organizational  Justice.  Presented at 64th annual meeting of the Academy of

Management (New Orleans, LA).

Bashshur, M.R., Rupp, D.E. (2004).  Social Exchange as a Mediator of Justice Effects Across

Cultures.  Presented at the annual meeting of the Society for Industrial and

Organizational Psychology (Chicago, IL).

Rupp, D.E., Bashshur, M.R., Smith, S., Mattern, K., Spencer, S., Holub, S., Credé, M., &

Baldwin, A. (2004). Person and Situational Antecedents to Social Exchange-Based Justice Effects: A Consideration of Multiple Perpetrators. Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Chicago, IL).

Sims, C.S., Dalal, R.S., Bashshur, M.R., Bedwell, S., & Rupp, D.E. (2004).  A Common Measure

for a Common Problem: Generalized Discrimination.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Chicago, IL).

Bashshur, M.R. & Sims, C.S. (2003).  Stressed out:  The complex relationship of general stress,

job attitudes, and performance.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Orlando, FL).

Credé, M., Dalal, R. S., & Bashshur, M. R.  (2003).  From qualitative to quantitative: 

construction of a satisfaction with management scale.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Orlando, FL). 

Credé, M., Stark, S., Chernyshenko, S., Bashshur, M. R., Dalal, R. S., & Do, B.R.  (2003). 

Development of an Integrative Model of the Antecedents and Consequences of Job Satisfaction.  Presented at the annual meeting of the Society for Industrial and Organizational Psychology (Orlando, FL).

Dalal, R. S., & Bashshur, M.  (2002). The effect of monetary incentives on cooperation in the

prisoner’s dilemma game:  A meta-analysis.  Presented at the annual meeting of the Midwestern Psychological Association (Chicago, IL).

TEACHING
Graduate Level 
• Instructor, “Research Topics in Management” UPF GPEFM (Fall 2009)
• Instructor, “Organizational Behavior” UPF GPEFM (Spring 2007)
• Instructor, “Organizational Behavior” Barcelona GSE, UPF GPEFM (Spring 2008)

MBA Level
• Instructor, “Organizational Behavior in Successful Enterprises and Institutions” 
  UPF, IDEC (Spring 2008)
Undergraduate Level

• Instructor, “Social Psychology of Organizations,” UPF (Fall 2006, Fall 2007, Fall 2008)

• Guest Lecturer, “Industrial/Organizational Psychology,” UIUC (Fall 2001 - Spring 2006)
• Instructor, “Introduction to Social Psychology UIUC (Fall 2003- Spring 2006)
• Instructor, “Laboratory Methods in Social Psychology,” UIUC (Fall 2005)
• Teaching Assistant, “Theory and Method in the Cross-Cultural Study of Individual Social
  Behavior” UIUC (Summer 2002)
Seminar 

• Coordinator, “Management and Organization Studies Seminar” UPF (Fall 2006 – present)
Student Supervision

• Thesis Reader
Ipek Aktar (Management)


Palacios, Xavier (Management)
• PhD Tribunal President
Mitja Pirc (Management)
CONSULTING
• Interpersonal Trust, Social Capital and Banking (La Caixa) (Ongoing, Barcelona, Spain)
• COWI Survey of Ethical Climate (Summer 2007, Copenhagen, Denmark).
• Facilities and Services (University of Illinois) Survey of Job Attitudes and Work
  Experiences (Spring 2004, Summer 2006, Champaign, Illinois)
• Office of the Vice Chancellor for Human Relations (University of Illinois) Survey of Job

  Attitudes and Work Experiences (Spring 2002 to Fall 2003, Champaign, Illinois)
• American Community School Study of Teacher and Administrator Attitudes and

  Behaviors (Summer 2002, Beirut, Lebanon).

MEMBERSHIPS AND COMMITTEES
• Foundation for New Ethical Business, Fellow

• Academy of Management, Member
• European Association of Work and Organizational Psychology, Member
• Society of Industrial Organizational Psychology, Member

• Executive Board, Alumni Association, American Community School, Secretary
PROFESSIONAL SERVICE
• Reviewer, Sistema Español de Investigación, Spanish State Research Grants
• Reviewer: Academy of Management Annual Conference 
• Reviewer: Society of Industrial Organizational Psychology Annual Conference
• Reviewer: European Academy of Work and Organizational Psychology, Biannual

  Conference
GRANTS AND HONORS 
Grants:
• Research Grant, “Experimentation, Markets and Behaviour” (ECO2008-01116),

  Researcher, (approx, 198,000 Euros) Ministerio de Educación y Ciencia, 2008-2011

• Juan De La Cierva, Spanish Ministry of Education and Science, 2007-2010

• Programma Presenta, Universitat Pompeu Fabra, 2007, 2008
• Programma Comenca, Universitat Pompeu Fabra, 2006

• Departmental Summer Fellowship, University of Illinois 2003, 2005
Honors:
• Ranked in top 5% of instructors in the Graduate Program of Economics, Finance, and

  Management (Universitat Pompeu Fabra, 2007).
• Ranked in top 10% of instructors in the Undergraduate Management Program (Universitat

  Pompeu Fabra, 2006, 2007, 2008).
• Ranked in the top 10% of all instructors and teaching assistants (University of Illinois, Fall
  2004, Fall 2005).
• Named to the incomplete list of teachers ranked as excellent by their students (University
  of Illinois, Fall 2001, Fall 2003, Fall 2004, Spring 2004, Spring 2005).
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