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Education
Ph.D.
1991
Industrial/Organizational Psychology - Bowling Green State University, major

advisor- Dr. William Balzer

M.S.
1989
Industrial/Organizational Psychology - Bowling Green State University, major

 

advisor-Dr. Eugene Stone-Romero

B.S.
1985
General Psychology - James Madison University


Employment
Associate Professor, Department of Psychology, Portland State University
 
9/97--9/05
Director, Occupational Health Psychology, Portland State University 

6/02-present

Professor, Department of Psychology, Portland State University
 

9/05-present

Affiliated Faculty, Food Industry Leadership Program, Portland State University 
9/07-present

Awards and Honors
Kanter Award recognition of article among top 20 most influential work-family articles of the

year 











2006

Columbia-Willamette Chapter of Sigma Xi, Behavioral Sciences Outstanding Research Award 
2009

Refereed Journal Articles

Huang, Y. E., Hammer, L. B., Neal, M. B., & Perrin, N. (2004). The Relationship Between Work-to-Family and Family-to-Work Conflict: A Longitudinal Study. Journal of Family and Economic Issues, 25, 79-100.
Hammer, L. B., Cullen, J. C., Neal, M. B., Sinclair, R. R., & Shafiro, M. (2005). The longitudinal 

effects of work-family conflict and positive spillover on depressive symptoms among dual-earner couples. Journal of Occupational Health Psychology, 10, 138-154.

Sahibzada, K., Hammer, L. B., Neal, M. B., & Kuang, D. C. (2005). The Moderating Effects of Work-Family Role Combinations and Work-Family Organizational Culture on the Relationship between Family-Friendly Workplace Supports and Job Satisfaction.  Journal of Family Issues, 26, 1-20.

Hammer, L. B., Neal, M. B., Newsom, J., Brockwood, K. J., & Colton, C. (2005). A longitudinal study of the effects of dual-earner couples’ utilization of family-friendly workplace supports on work and family outcomes. Journal of Applied Psychology, 90, 799-810.

Hanson,G., Hammer, L. B., & Colton, C. (2006). Development and validation of a multidimensional scale of work-family positive spillover. Journal of Occupational Health Psychology, 11, 249-265.

Cullen, J. C., & Hammer, L. B. (2007). Developing and testing a theoretical model linking 
work-family conflict to employee safety. Journal of Occupational Health Psychology, 12, 266-278.
Shafiro, M. V., Hanson, G. C., Truxillo, D. M., & Hammer, L. B. (2007). Research tools for the practicing manager: Employee reactions to a reduction in benefit-related compensation: A fairness perspective. The Psychologist-Manager Journal, 10, 105-125.
Hammer, L. B., & Neal, M. B. (2008). Sandwiched Generation Caregivers: Prevalence, 
Characteristics, and Outcomes. The Psychologist-Manager Journal, 11, 93-112. 

Kelly, E., Kossek, E., Hammer, L.,   Durham, M. , Bray, J., Chermack, K., Murphy, 
L., Kaskubar, D. (2008). Getting there from here: Research on the effects of work-family initiatives on work-family conflict and business outcomes. The Academy of Management Annals, 2:1, 305-349. 
Kossek, E. E., & Hammer, L. B. (November, 2008). Work/Life Training for Supervisors Gets 
Big Results. Harvard Business Review. 
Cullen, J. C., Hammer, L. B., Neal, M. B., & Sinclair, R. R. (2009). Development of a 
typology of dual-earner couples in the  sandwiched generation. Journal of Family Issues, 30, 458-483.
Malach-Pines, A., Hammer, L. B., Neal, M. B. (In press). "Sandwiched Generation" Couples: A 
cross-cultural, cross-gender comparison. Praciques Psychologique, 15, 225-237.
Mortazavi, S., Pedhiwala, N., Shafiro, M., & Hammer, L. B. (2009). Work-family conflict 

related to culture and gender.  Community, Work, and Family. 12, 251-273.
Hammer, L. B., Kossek, E. K., Yragui, N., Bodner, T., & Hanson, G. (2009). 

Development and validation of a multidimensional measure of family supportive supervisor behaviors (FSSB). Journal of Management, 837-856.
Johnson, J., Truxillo, D. M., Bauer, T. N., Erdogan, B., & Hammer, L. B., & (in press). 

Perceptions of Overall Fairness: Are Effects on Job Performance Moderated by LMX? Human Performance. 
Nealm, M. B., & Hammer, L. B. (in press). Dual-Earner Couples in the Sandwiched Generation: 

Effects of Coping Strategies Over Time. The Psychologist-Manager Journal. 

Other Refereed Works

Shafiro, M. & Hammer, L. B. (2004). Work and family electronic encyclopedia entry on Psychological perspectives of cross-cultural work-family research: (http://www.bc.edu/bc_org/avp/wfnetwork/rft/wfpedia/wfpCCPPent.html)

Hammer, L. B., & Hanson, G. (2006). Work-family enrichment. In J. H. Greenhaus & G. 

A. Callanan (Eds.). Encyclopedia of Career Development (Vol. 2, pp. 869-871). Thousand Oaks, CA: Sage Publications.

Hammer, L. B., & Sanchez, D. L. (2007). Quality of work life. In S. G. Rogelberg (Ed.). 

Encyclopedia of industrial/organizational psychology (pp. 651-652).  Thousand Oaks, CA: Sage Publications.

Hammer, L. B., & Neal, M. B. (2008). Sandwiched generation. In V. N. Parillo (Ed.). 

Encyclopedia of Social Problems.  Thousand Oaks, CA: Sage Publications.

Books and Book Chapters

Hammer, L. B., Cullen, J. C., & Shafiro, M. (2006). Work-Family Best Practices. In F. Jones, R. Burke, & M. Westman (Eds).Work-life balance: A psychological perspective (pp. 261-275). East Sussex, UK: Psychology Press.

Hammer, L. B., Cullen, J. C., Marchand, G., Dezsofi, A. (2005). Reducing the Negative 

Impact of Work-Family Conflict on Military Personnel: Individual Coping Strategies and Multi-Level Interventions. In. T. Britt, A. Adler, & C. Castro (Eds.). Military life: The psychology of serving in peace and combat. Westport, CT: Greenwood Publishing Group, Inc.

Neal, M. B., Hammer, L. B., & Morgan, D. (2005). Mixed methodologies. In Pitt-Catsouphes, M., Kossek, E. E., & Sweet, S. (Eds.). Handbook of work and family: Multidisciplinary perspectives and approaches.  Mahwah, NJ: Lawrence Erlbaum Associates, Inc. 

Neal, M. B., & Hammer, L. B. (2007). Working couples caring for children and aging parents: Effects on Work and well-being. Mahwah, NJ: Lawrence Erlbaum Associates, Inc. 

Hammer, L. B., Kossek, E. E., Zimmerman, K., & Daniels, R. (2007). Clarifying 

the construct of family supportive supervisory behaviors (FSSB): A Multilevel perspective. In P. L. Perrewe and D. C. Ganster (Eds.). Research in occupational stress and well-being (Vol. 6, pp. 171-211). Amsterdam: Elsevier Ltd.

Hammer, L.B., & Zimmerman, K. L. (in press). Quality of Work Life. In S. Zedeck (Ed.), 

Handbook of I/O Psychology.  Vol. 3. Washington, DC: American Psychological Association.
Landsbergis, P. A., Sinclair, R., Dobson, M., Hammer, L. B., Jauregui, M., LaMonagne, A. D., Olson, R., Schnall, P. L., Stellman, J., Warren, N. (forthcoming). Occupational Health Psychology. In The Occupational Environment: Its Evaluation, Control, and Management (3rd edition), Fairfax, VA: American Industrial Hygiene Association.
Zimmerman, K. L. & Hammer, L. B. (forthcoming). Work-family positive spillover:  Where 
have we been and what lies ahead? In J. Houdmont (Ed.) Perspectives on Occupational 
Health Psychology. Hoboken, NY: Wiley. 
Non-Refereed Publications or other Creative Achievements

Hammer, L. B., Hanson, G., Shafiro, M., & Pedhiwala, N. (2004). Report on Mentor Graphic’s Wilsonville child development center and employee’s work-life balance. Unpublished technical report prepared for Mentor Graphics-Wilsonville. Portland State University, Portland, OR.

Zimmerman, K., Hanson, G., Yragui, N. & Hammer, L. (2006). Report on Portland State 

Employee’s Work-Life Balance.  Unpublished technical report. Portland State University.
Kossek, E. E., & Hammer, L. B. (2007). Feedback Report to Spartan Foods. Unpublished technical report. Portland State University, Portland, OR.

Invited Presentations at National and International Professional Meetings

Hammer, L.B. Invited Presentation: Spillovers:  Relationships between workplace interventions & 
family & community health? Presented at the NIH Workshop, New Research Directions in 
Chronic Disease Prevention in the Workplace, Bethesda, MD, May, 2009.

Tetrick, L., Sinclair, R., Hammer, L. B. Invited Tutorial: Health and Safety: Research and Practice Issues. Tutorial presented at the Annual meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA, April, 2009.

Hammer, L. B. Invited Address: Work and Family and Occupational Health Psychology. Invited paper presented at the Workplace Strategies and Interventions for Improving Health and Well-Being Conference sponsored by the National Institute for Child Health and Human Development (NICHD), National Institute for Occupational Safety and Health (NIOSH), and the Center for Families at Purdue University. Baltimore, MD. April, 2004.

Hammer, L.B. Invited Address: Cross-Cutting Symposium, Ed Diener (Chair). Work-Family Interface and the Quality of Life. Presented at the Annual meeting of the American Psychological Society, May, 2004.

Hammer, L.B. Presidential Invitation: Business-Psychology Partnerships: Working Together for Working Families (Discussant). Plenary Symposium to be presented at the Annual meeting of the American Psychological Association, Honolulu, HI, July, 2004. 

Hammer, L. B., & Neal, M. B. Work and Family Issues faced by Older Workers: What Can 

Organizations Do? Invited paper presentation at the IESE International Work-Family Conference in Barcelona, Spain, July, 2005.

Hammer, L. B. Presentation of a Work-Family Intervention Study. Tel Aviv University Department of Management and Organizational Behavior. Tel Aviv, Israel. April, 2009.

Hammer, L. B. Spillover relationships between workplace interventions and family and community 


health. NIH Workshop on Workplace Interventions and Chronic Diseases. May, 2009.

Symposia Chair at Professional Meetings

Hammer, L.B. (Chair). Expanding Horizons-Bringing Occupational Health Psychology to the 

Workplace. Symposium presented at the Annual meeting of the American Psychological Association, Honolulu, HI, July, 2004.

Hammer, L.B. (Chair). Integrating health into work-nonwork research and practice. Symposium 

presented at the annual meeting of the Society for Industrial and Organizational Psychology, April, 2008.

Hammer, L. B. (Chair). Work, Family, and Health Network Research Findings: Multimethods,

Multi-Interventions, Multi-Industry. Work, Stress, and Health Conference, Washington, DC, March, 2008.

Paper Presentations at Professional Meetings 

Hammer, L. B., Shafiro, M. V., Howes, J., Hanson, G., & Sahibzada, K. The Relationship between Work-Family Conflict, Value Orientation at Home and at Work, Personality, and Objective Absenteeism. Paper presented at the Annual meeting of the Society for Industrial and Organizational Psychology, Chicago, IL, April, 2004.

Johnson, J., Truxillo, D., Bauer, T., & Hammer, L. B. Fairness, LMX, and Job Performance: A Fairness Heuristic Approach. Paper presented at the Annual meeting of the Society for Industrial and Organizational Psychology, Chicago, IL, April, 2004.

Shafiro, M. V., & Hammer, L. B. Work-family interface among Ukrainian employees. Paper 

Presented at the 2004 Society of Industrial Organizational Psychology Conference. Chicago, IL, April, 2004.

Shafiro, M. V., Hammer, L. B., & Smoot, S. Relationship Between Personality, Social Support, 

Coping, and Work-Family Conflict. Paper presented at the Annual meeting of the American Psychological Association, Honolulu, HI, August, 2004.

Tetrick, L., Buffardi, L., Hammer, L., Klimoski, R., & Westman, M. Theoretical and 

Methodological Advances in Work and Family. Panel discussion to be presented at the Annual meeting of the American Psychological Association, Honolulu, HI, August, 2004.

Hanson, G. Hammer, L. B., & Colton, C. Development and validation of a multidimensional 

scale of work-family positive spillover. Paper to be presented at the Annual Meeting of the Academy of Management, New Orleans, LA, August, 2004.

Sinclair, R. R., & Hammer, L. B. Occupational Health Psychology at Portland 

State University. In L. B. Hammer (Chair) Expanding Horizons: Bringing Occupational Health Psychology into the Workplace. Paper presented at the 112th annual conference of the American Psychological Association. Honolulu, HI, August, 2004.

Neal, M. B., & Hammer, L. B. "Working Couples Caring for Children and Aging

Parents:  Effects on Work and Well-Being."  Poster presented at the annual

scientific meeting of the Gerontological Society of America, Washington, DC,

November, 2004.

Hammer, L. B., & Sinclair, R. R. Graduate Training in Occupational Health 

Psychology Graduate Training Programs. Paper presented at the Fourth International Conference on Work Environment and Cardiovascular Diseases. Newport Beach, CA, March, 2005.

Cullen, J. C., & Hammer, L. B. Work-family conflict and employee safety performance: 

Presentation of a theoretical model. In R. Mathews & J. Barnes-Farrell (Chairs), New Theoretical Approaches Linking the Work-Family Interface and OHP. Paper presented as part of a symposium at the annual meeting of the Society for Industrial and Organizational Psychology, Los Angeles, CA, April, 2005.

Hammer, L. B., & Neal, M. B. An Examination of Crossover Effects of Spouse Work-Family 

Coping Strategies on Work-Family Fit and Well-Being. Paper presented at the Annual Meeting of the Society for Industrial and Organizational Psychology, Los Angeles, CA, April, 2005.

Hammer, L. B., & Neal, M. B. Work and Family Issues faced by Older Workers: What 
Can Organizations Do? Invited paper presentation at the IESE International Work-Family Conference in Barcelona, Spain, July, 2005.
Cullen, J. C. & Hammer, L. B. Developing a theoretical model linking work-family conflict to employee safety. Paper presented at the "2005 Northwest Occupational Health Conference," Bellingham, WA, October, 2005.

Hammer, L. B., & Neal, M. B. Major findings from the study of working couples caring for children and aging parents. Paper presented at the Annual Meeting of the Academy of Management, Honolulu, HI, August, 2005. 

Sinclair, R. R., Hammer, L. B., Oeldorf-Hirsh, A., Brubaker, T. Do Academics 

and Practitioners Agree on Occupational Health Psychology Priorities?  Paper presented at Work, Stress, and Health 2006: Making A Difference in the Workplace. Miami, FL, March 2006.

Hammer, L. B., & Neal, M. B. Work, family, safety and health among aging workers: What can 

organizations do? Paper presented at Work, Stress, and Health 2006: Making A Difference in the Workplace. Miami, FL, March 2006.

Chen, P. Y., Rosecrance, J. , & Hammer, L. B.  (2006, April). Construction safety and work-
family balance: A challenge and unexplored frontier.  Paper presented at the National Occupational Research Agenda (NORA) Symposium.  Washington, D.C.
Hammer, L. B., Kossek, E. E., Alexander, S. & Daniels, R. Identifying Family-Supportive 
Supervisory Behaviors for Work and family. Paper presented at the Annual Meeting of the Society for Industrial and Organizational Psychology, Dallas, Texas, May, 2006.

Hammer, L. B. & Pedhiwala, N. Testing of a theoretical work-family cross-cultural model in the United States. Paper presented as part of a symposium at the International Congress of Applied Psychology, Athens, Greece, July 2006.

Lero, D., Ayman, R., Aycan, Z., Drach-Zahavy, A., Mawardi , A., Poelmans, S., Pande Desai, T., Huang, T. P., Rajadhyaksha, U., Somech, A., Korabik, K., Hammer, L. B. & Bardoel, A. Theory and method for studying work-family conflict in a multi national context. as part of a symposium at the International Congress of Cross-Cultural Psychology, Isles of Spetses, Greece, July 2006.
Neal, M. B., & Hammer, L. B. Dual-Earner Couples in the Sandwiched Generation: Key 
findings from our book. Poster presented at the Alliance for Work-Life Progress, Phoenix, AZ, February, 2007. 

Truxillo, D. M., Buck, M. A., McCune, E. A., Bauer, T. N., Hammer, L. B., & Bertolino, M. 
Validity evidence for an expectancy-based measure of safety motivation.  Poster presented at the Society for Industrial and Organizational Psychology Conference in New York, NY, April 2007.

Kossek, E., Pichler, S., Hammer, L. , Bodner, T. Contextualizing Workplace Supports for 
Family: An Integrative Meta- Analysis of Direct and Moderating Linkages to Work-Family Conflict. Paper presented at National Meetings of the Society of Industrial & Organizational Psychology, NY, April 2007.
Kossek, E., Hammer, L., & Petty, R. Evaluating the Employer, Employee, and Family Health 

Benefits of Supervisor Behaviors to Support Work-Life Demands of Grocery Workers: Exploring Sleep as an Outcome. Paper presented at National Meetings of the Academy of Management, Philadelphia, PA, August 2007.

Hammer, L. Kossek, E., Anger, W., Bodner, T. & Zimmerman, K. Evaluation of a Supervisor 
Support Training Intervention to Affect Worker Health. Paper presented at the National Institute for Occupational Safety and Health 2007 WorkLife Symposium, Bethesda, MD, September 2007.

Hammer, L. B.,  Kossek, E. E., Yragui, N. L.. Effects of family supportive supervision on 

        work-family conflict over time. Work, Stress & Health – March 6-8, 2008, Washington, 
DC.
Zimmerman, K.L., Hammer, L.B., Wang, M. Work-family conflict, emotional exhaustion, and family supportive cultures: A multilevel study. Work, Stress & Health – March 6-8, 2008, Washington, DC.

Kossek, E. E., Hammer, L. B., Michel, J. S., & Yragui, N. L. Multilevel Modeling in work-
family research: An exploration of cross-level relationships. Presentation as part of a symposium at the annual meeting of the Society for Industrial and Organizational Psychology, San Francisco, CA, April 2008.

Hammer, L. B.,  Kossek, E. E., Yragui, N. L.,  Zimmerman, K. & Daniels, R. 
Family supportive supervisor behaviors and cardiovascular disease. Presentation as part of a symposium at the annual meeting of the Society for Industrial and Organizational Psychology, San Francisco, CA, April 2008.

Murphy, L. A., Hammer, L. B., Wang, M., & Shi, J. The effects of psychological

detachment on work-family conflict and burnout. Presentation as part of a symposium at the annual meeting of the Society for Industrial and Organizational Psychology, San Francisco, CA, April 2008.
Daniels, R. J., & Hammer, L. B. Work-family conflict’s relationship with workplace cognitive 
failure and safety. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, San Francisco, CA, April 2008.
Kossek, E. K., Pichler, S., Bodner, T. & Hammer, L. B. When Does Workplace Social Support 
Matter Most and For Whom? A meta-analysis of linkages to work–family conflict with future directions for multi-level research. International Work Psychology Conference, Sheffield, England, June 2008.

Hammer, L. B., Kossek, E. E., Yragui, N. L., Bodner, T. E., & Hanson, G. C. Development and 
validation of a multidimensional measure of family supportive supervisory behaviors (FSSB). Academy of Management, Anaheim, CA, August, 2008.
Hammer, L., Kossek, E. E., Anger, K., Bodner, T., & Zimmerman, K. Evaluation 

of a work-family intervention. Presentation at the International Community, Work, and Family Conference. Utrecht University, Utrecht, Netherlands. April, 2009.

Hammer, L. B., Kossek, E. E., & Daniels, R. Spousal crossover of job demands and

control on health. Presentation as part of a symposium at the annual meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA, April 2009.

Hammer, L. B., Neal, M. B., & LeComte-Hinely, J. Combining work and multiple family

roles: A ten-year follow up. Presentation as part of a symposium at the annual meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA, April 2009.

Kossek, E. E., Hammer, L. B., Michel, J. S., Petty, R., & Yragui, N. An embedded

leadership and work group context perspective on work-family. Presentation as part of a symposium at the annual meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA, April 2009.

Murphy, L. A., Hammer, L. B., Wang, M., & Shi, J. Exploring relationships between

work-family conflict, psychological detachment, and work engagement. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA, April 2009.

Tetrick, L. E., Sinclair, R. R., Hammer, L. B., & Fisk, G. M. Occupational health and

safety: Current directions in research and practice. Seminar at the annual meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA, April 2009.

Teaching Achievements
Courses taught include:
Psy 345 
Motivation

Psy 360 
Industrial/Organizational Psychology

Psy 410/510
Social Environments of Work 

Psy 436/536
Performance Appraisal and Feedback 

Psy 467/567
Work and Family 
Psy 550/650 
Occupational Health Psychology 
Psy 516/616
Advanced Industrial/Organizational Psychology

Psy 510/610
Occupational Safety and Health

Graduate Student Supervision:
I have chaired the following  student thesis committees:

Ginger Hanson (2004) 
Development and Validation of a Multidimensional Measure of Positive Spillover

Rachel Daniels (2007)

Workplace Cognitive Failure as a Mediator between Work-Family Conflict and Safety Performance
Kristi Zimmerman (2007)
Examining the Effects of a Family  Supportive Culture on the Relationship between Work-Family Conflict  and Emotional Exhaustion in Teachers
Lauren Murphy (2008)
I have been a member on the following 14 student thesis committees:

Wietzong Dong, Nancy Hodges, Cybelle Lyon, James Normandy, David Ostberg, Deborah Petricek, Shayne Searles, Steven Ward, Vaunne Weathers, Matt Paronto, Andria Howell (grad.), Kristin Charles, Songqui Lui, Yujie Zahn
I have chaired the following student comprehensive exam committees:

Ginger Hanson 
(2004)

Nisreen Pedhiwala 
(2006)

Rachel Daniels
(2008)
Kristi Zimmerman
(2008)

Lauren Murphy
(2009)

I have been a member on the following student comprehensive exam committees:

Nan Yragui

(2004)

Vaunne Weathers
(2005)

Kristin Charles
(2005)

David Hall

(2005)

Celina Oliver

(2005)
Michael Buck

(2007)
I have chaired/am chairing the following dissertation committees:

Cari Colton

(2004)
The Role of Informal Organizational Work-Family Support in the Use of Formal Work-Family Supports and Associated Outcomes

Margarita Shafiro
(2004)
The Effects of Allocentrism, Idiocentrism, Social Support, and Big Five Personality Dimensions on Work-Family Conflict

Jennifer Cullen
(2005)
The Effects of Work-Family Conflict on Safety Compliance and 

Safety Motivation.


Khatera Sahibzada 
(2006) The Moderating effects of Situational and Personal Characteristics 

on the Relationship between Job Insecurity and Work-Family Conflict

Ginger Hanson 
    (in progress)A Multi-Level Study of the Predictors of Family-Supportive 
                                                 Supervision
Nisreen Pedhiwala 
(in progress)The effects of personality and cognitive motivational states on 




work-family conflict
Kristi Zimmerman 
(2009)

Rachel Daniels
(in progress)
I have been a member on the following dissertation committees:

Jeff Johnson

(2004)

Dan Kaung

(2004)

Jost Lottes

(2004, School of Community Health)

Julie Howard

(2005, School of Community Health)

Matt Paronto

(in progress)

Kitty Huffstutter
(2007, Graduate School of Social Work)
Karen Tvedt

(in progress, Graduate School of Social Work)
Kristin Charles
(2007)

Lisa Stewart

(in progress, Graduate School of Social Work)
Nan Yragui

(2008)
Rita Sumner

(2008, Public Administration and Policy)


Service to University, College, Department
Service to the Department
· Member of the Graduate Committee (1991-present)

· Member of Service Committee and Scholarly Activities Committees (various years)

· Chair of I/O Search Committee (Fall, 2004)
· Assistant Chair of Department of Psychology (Fall 2004-Spring 2005)  

· Chair, Promotion, Retention and Tenure Committee (Fall 2006)

· Member, Faculty Development Committee (2006-2007)

· Member, Developmental faculty Search Committee (Fall 2007)

· Member, Faculty Committee (2007-present)

· Member, I/O Visiting Professor Search Committee (Spring, 2008)

· Chair, I/O Search Committee (Fall, 2008)

Service to the University

· University President Appointed Work-life Committee 2004-present

· PSU representative in panel presentation at the Northwest Regional IRB Conference: The Basics and Beyond, “Qualitative, Social and Behavioral Research: Isn’t this all expedited? 2004

· Member of the Helen Gordon Child Development Center Advisory Board 2001-present

· Served on the Director for Research Accounting Search Committee (2008)


Service to Profession

· Member of American Psychological Association, Society for Industrial and Organizational Psychology (Division 14, APA), Psychology of Women (Division 35, APA) and the Academy of Management 1991-2004

· Founding editorial board member, Electronic Network on Resources for Teaching Work-Family Issues sponsored by the Alfred P. Sloan Foundation and Boston College 2002-2004
· Director, Occupational Health Psychology Program, Portland State University 2002-present
· Reviewer for the Missy Carter Dissertation Awards 2004

· Executive Secretary, Society for Occupational Health Psychology (SOHP) 2004
· Advisory Board Member for the APA/NIOSH Work, Stress, and Health conference 2006
· President of the Society for Occupational Health Psychology, 2004-2005
· Executive Committee member, Society for Occupational Health Psychology 2005-2006
· NIOSH Study Section Ad Hoc Reviewer various times 2004-present
· Organizing Committee for the APA/NIOSH Work, Stress, and Health conference 2008
· NIOSH Site visit and review of ERC 2007
· CDC RFA review 2007
· Co-organizer of the CROET-OHP Occupational Safety and Health annual seminars 2002-present
· Presentation on OHP to NW Occupational Health professionals October 2007
· Serve on the Oregon State Department of Human Services Oregon Worker Illness & Injury Prevention (OWIIP) Advisory Committee Advisory Board 2006-present
· Served on the Scientific Organizing Committee for Work, Stress, and Health 2008
· Serve on the SIOP Thursday Theme committee: Individual and Organizational Health 2008
· Editor search committee for the American Psychological Association, Journal of Occupational Health Psychology, 2011–2016 term.
· SIOP 2009 OHP Workshop

· External reviewer on numerous promotional reviews 
Memberships on Editorial Boards

Human Relations, Special Issue Co-Editor
Journal of Management
Psychologist-Manager Journal
Journal of Managerial Psychology
Work and Family Online Encyclopedia 

Journal of Business and Psychology

Ad Hoc Reviewer 

Academy of Management Journal
Accident Analysis & Prevention

American Journal of Industrial Medicine 

Canadian Journal of Behavioral Science 

Human Relations

Industrial Relations: A Journal of Economy and Society 

International Journal of Cross Cultural Management

Journal of Applied Psychology

Journal of Applied Social Psychology

Journal of Management

Journal of Marriage and Family

Journal of Occupational and Environmental Medicine

Journal of Occupational Health Psychology

Journal of Occupational and Organizational Psychology

Managerial Issues

Organizational Behavior and Human Decision Processes

Personnel Psychology

Psychological Bulletin

Sex Roles 

Sociological Perspectives

Work and Stress

Media Recognition of the Sandwiched Generation Research Project

MSNBC


(May, 2006)

Minneapolis Star Tribune
(March, 2007)

MSNBC.COM

(March, 2007)


Research or Other Creative Works in Progress/Papers Under Review

Daniels, R. J., Hammer, L. B., & Truxillo, D. M. (R&R). The relationship between work-

family conflict and safety among construction workers. Revise and Resubmit. Accident 
Analysis & Prevention.
Hammer, L. B., Kossek, E. E., Anger, W. K., Bodner, T., & Zimmerman, K. Evaluation of a 

work-family intervention. Revise and Resubmit. Journal of Applied Psychology.
Kossek, Pichler, Bodner, Hammer. When Does Workplace Social Support Matter Most and 
For Whom? A Meta-Analysis of Linkages to Work-Family Conflict with Future Directions for Multi-Level Research, Revise and Resubmit, Personnel Psychology.
Grants

Service
2004-2008

NIOSH Study Section Ad Hoc Reviewer 
2005


NIOSH Site visit and review of TPG 
2007


NIOSH Site visit and review of ERC 
2007


CDC Health Promotion RFA Ad Hoc Reviewer 
External Funding

· PI (with Robert Sinclair, Co-PI) National Institute for Occupational Safety and Health, Training Program Grant: Graduate Training in Occupational Health Psychology, July 1, 2002-June 30, 2005 (approx. $180,000, renewable) FUNDED. 

· Co-PI (with Margaret Neal) Alfred P. Sloan Foundation (Funded) Proposal to support the preparation and marketing of the book “Working Couples Caring for Children and Aging Parents: Effects on Work and Well-being.”  March 1, 2003-February 29, 2005 ($45,000) FUNDED.

· PI of contract with NIOSH. Training in Occupational Health Psychology Conference follow-up; 2/1/04-12/31/04 ($18,000) FUNDED.

· PI (with Robert Sinclair, Co-PI) National Institute for Occupational Safety and Health, Continuation Training Program Grant: Graduate Training in Occupational Health Psychology, July 1, 2005-June 30, 2010 ($400,000) FUNDED. 

· PI—“Development of a Behavioral Measure of Supervisory Support;” NIOSH; September 1, 2005-September 30, 2008; ($1,367,187) FUNDED

· PI of contract with NIOSH. Training in Occupational Health Psychology; 5/1/05-4/3/06 ($7,500) FUNDED.

· Co-PI (with Margaret Neal) Alfred P. Sloan Foundation. “Aging and Workplace Flexibility Among Unionized Construction Workers” June 1, 2006-May 29, 2008 ($45,000) FUNDED.

· PI—Study of Safety Climate and Work-Family Conflict In the Portland Water Bureau September 2006-December 2006 ($5,000) FUNDED. 
· PI—(with Margaret Neal) Israel Bi-National Science Foundation. “Stress and Burnout among "Sandwiched Generation" Couples in Israel and the USA” grant #2006213; November 1, 2007-October 31, 2010. ($31,500) FUNDED. 
· PI- Portland Water Bureau. Safety Climate and Work-Family Conflict. December 1, 2007-November 30, 2012 ($40,000) FUNDED. 


· PI-NICHD and NIOSH -Center for Work-Family Stress, Safety & Health:  Portland State University RU. September 20, 2008- September 19, 2013 (4.1 M). FUNDED.


Membership in Professional Societies

Academy of Management

· Gender and Diversity in Organizations Division

· Organizational Behavior Division

American Psychological Association

Society for Industrial and Organizational Psychology, Division 14 

Society for Occupational Health Psychology, Founding President 2004-2005
Society for Occupational Health Psychology, Member 2004-present

